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Preface 


Vocational guidance services play a significant role in promotion and 
strengthening of vocational education programme in the country. Due to lack of 
awareness about vocational education at +2 level among the students, parents, 
employers and community at large and also lack of information about further 
opportunities', after passing class XII, the vocational education programme in 
the countiy is at its infancy stage. There is an urgent need of introducing or 
strengthening of vocational guidance services, specifically in schools running 
vocational courses. The revised Centrally Sponsored Scheme of 
Vocationalisation of Secondary Education (1992) has emphasised the need of 
vocatioh&j guidance activities in such schools and in case of non-availability of 
a trained counsellor, it has su gg ested training of vocational teachers in 
vocational guidance and counselling. Thus, trained vocational guidance 
teachers (as designated by the scheme) can organise activities to populaidse 
VEP among the community and also help vocational pass-outs in their further 
placement (job, training or higher education). 

The purpose of this benchmark survey is to study the status of 
vocational guidance services at school level and its role in VEP. The survey 
report will help us in planning the vocatioiiEil guidance programmes in schools 
running vocational courses so that such services can be made available to the 
students at secondary and senior secondary stages. This benchmark survey has 
been taken up by the PSS Central Institute of Vocational Education (NCERT) as 
an ERIC sponsored research project. The financial assistance provided by ERIC 
(NCERT) is gratefully acknowledged. Research questionnaires were developed 
and fin^ised by the subject experts and criteria for selection of schools were 
determined. Information from various respondents was collected personally and 
through mail. ^ 

I 

I express'my sincere gratitude to Directors of Education/Vocational 
Education (Delhi, Uttar Pradesh, Madhya Pradesh and Karnatalca) for providing 
information arid helping me in selection of schools on the basis of 
predetermined criteria. Principals of sample schools, vocational teachers, 
schools guidance functionaries, vocational students and their parents also 
deserve thanks for providing information timely. 

I ath thankful to Dr. Tara Singh, Department of Psychology, Barkatullah 
Vishwavidyalay, for his continuous help in analysing the data. I appreciate the 
efforts of Shri B. K. Upadhyaya, Junior Project Fellow, in collection of data 
personally and Up Inbiilnlioii. 

I also extend my sincere thanks to Prof. A.K. Mishra, the Former Joint 
Director, PSSCIVE, for assigning this project to me and Prof. S.Z. Haider, Joint 
Director, PSSCIVE for providing me the desired facilities. Dr. D, P. Singh, Head, 
Humanities, Science and Education Division, deserves my sincere thanks for 
his support and guidance in completing the project. Also worth mentioning is 
the help received from Shri Praveen Katolkar, Computer Operator, Humanities, 
Science and Education Division. 


Klran Mathur 
‘ ~ Principal Investigator 
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A Benchmark Stirvey on Vocational Guidance in States 
Executive summary 

The present benchmark survey was conducted to study the present status of 
vocational guidance services in states. The main objective of the survey was to 
know the availability of vocational guidance services in higher secondary 
schools running vocational courses at +2 level in states. Issues such as 
availability and type of guidance functionaries in schools, role 'of vocational 
guidance in vocational education, type of guidance activities organised to 
popularise vocational education and help vocational passouts in further career 
planning, need and objectives of vocational guidance in schools, usefulness of 
guidance services, etc. were considered while developing the tools. On the 
basis of information collected from State Dircciorntes of Educntion/Vocational 

t 

Education (Delhi, Uttar Pradesh, Madhya Pradesh and Karnataka) about the 

details of higher secondary schools running vocational courses (rural, semi- 

urban, urban; and boys, girls, co-education), samples were selected. About 5 

to 10 per cent schools were selected depending upon the number of total 

schools running Vocational courses in four states. The information was 

obtained from 134 schools. As state guidance agencies play a key role in 

; providing assistance to various guidance functionaries at district and school 

I levels for organising guidance activities, information was also collected about 

<; these agencies. Questionnaires prepared through working group mode were 

, used to collect information about State Guidance Agencies/ Bureaus as well 

; i\s iiboul oilier respondents from schools (i.c. jjrincipal, IVEs, school guidance 
t I . . - 

I functionaries, vocational students and their parents ). Information about 
r SGAs was collected through mail whereas information about vocational 
education and vocational guidance services from other respondents (Principal, 

i 

; Incharge Vocational Education, School Guidance Functionaries, and 

I ’ 

: Vocational Students) was collected personally by the Principal Investigator and 
Junior Project Fellow. Separate questionnaires were used to collect 
information, from different groups of respondents. The obtained responses 
were analysed by using both qualitative and quantitative techniques which 
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have been presented in tabular form consisting of frequencies and percentages 
of responses. Major findings related to various issues have been described. 

Present findings have clearly indicated the poor status of vocational 
guidance services in most of the schools of the four states included in the 
sample. It was found that State Guidance Bureaus have not made much 
efforts to promote, strengthen and popularise vocational education programme 
in the states. Most of the bureaus lack funds, staff and other infrastructure. 
States included in the survey do not have district level functionaries in 
vocational education and therefore, information could not be collected from 
them. At school level most of the principals or heads of the institutions were 
found unaware about vocational guidance services and therefore, they have 

t 

given information related to vocational education instead of vocational 
guidance. However, incharge vocational education and guidance functionaries 
at school level have given very useful information. Vocational students and 
their parents have ^expressed the need of guidance services in schools to help 
students in their career planning. 

Respondents of the present survey have offered some suggestions to 
improve and strengthen the vocational guidance services in vocational 
education programme. Keeping in view the overall findings of the present 
I survey, recommendations/suggestions were made separately for central and 
I state governments as well as for schools. The major recommendations 
i included support by state Directorate of Education/VE for inclusion of 
v vocational guidance programme in all higher secondary schools running 
vocational courses, appointment of trained guidance personnel at all levels. 

It 

I provision of sufficient funds and infrastructure for implementing vocational 
i guidance programme at school level, orientation and training of key 
; functionaries in vocational guidance, and organisation of guidance activities to 
‘ popularise vocational education and also to help vocational pass-outs in their 
> further placement.. 




CHAPTER-I 


Conceptual Framework 

Guidance is the process of helping individuals to understand themselves 
and their world. It is the assistance given to individuals in making intelligent 
choices and adjustments, It is based on the belief that the ability to make such 
intclligciiL choices is not innate taut like other abilities must be developed. 
Guidance is a service which believes that individuals of average intelligence should 
be able to choose right and discern from wrong. They should act voluntarily and 
not out of compulsion. Guidance simply comprises of giving of information. 
Assumption or purpose of guidance is that individuals who understand themselves 
and their,world will become more productive and happier human beings. 

Guidance and counselling have emerged as important programmes in the 
education system to promote development and foster human potential. Schools 
have an obligation to provide an environment conducive to optimal personal, social 
and academic learning. Environments that provide individuals with a feeling of 
significance, a sense of competence and worth, would make students comfortable 
and confident to work towards achieving their goals in line with their potentials. 
Counsellors can perform important functions in fulfilling such a nurturant and 
facilitative role in the lives of school students. Important goals of education can 
thus be served if guidance and counselling inputs arc woven into the educational 
programme of schools to meet the personal, social and career related needs of 
students. 

Status studies indicate that comprehensive guidance programmes are not 
available in our schools and activities related to guidance and counselling are 
regarded as low priority area in schools. If such activities are carried out, they 
generally focus on psychological testing and career related information only. In 
India, low educational budget has been most crucial factor for non-availability 
and/or poor implementation of guidance and counselling services. 

' ‘ i ’ 

To the educational and vocational guidance workers and counsellors, society 
has assigned the task of assisting people-mostly young people-as they seek to 
define themselves by choosing, preparing for, entering, progressing in, changing, 
and reflecting upon productive activity. For various reasons, paid employment is 
the type of'productive activity that receives tlie most attention. Because delivering 
such services and inquiring about the conditions and consequences of that delivery 
fall within the domain of guidance and counselling psychology, it is not surprising 
to find that guiding principles of the speciality exert a deep influence. Today, 
studies of educational and vocational counselling are much more frequently 
focused on programmatic approaches to developmental issues, with training as the 
main method of intervention and with considerable attention devoted to media and 
to curricula. 

The making of educational and vocational decisions has always been viewed 
as the beginning, or al least an early .stage, of a developmental process of 




considornblc imporlnncc. Given ovir diversified cducnlional system, young people 
are called upon to make, or avoid, a variety of choices in order to find their way 
through a complicated educational system. This system provides preparation for 
and access to a highly cliricrcntialcd set ol work roles and an increasingly varied 
array ol lifcslyles. l''Lirlhermorc, increased coiieeiitration on adult development 
beyond the stages of occupational preparation and entry ha.s led to a heightened 
awareness of the need for concern about decision making throughout the life Span. 
No work has be^n more influential in focusing attention on the importance of 
decision maldng in a developmental context than that of Super and his associates 
(Super, 1953, 1980). 
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A number of studies illustrate an interesting interest in encouraging young 
people* lo lenrn more aboul Ihc opporlunilics available to them. Furthermore, there 
is reason for continued optimism about the efficacy of a variety of structured 
treatment approaches for increasing this class of instrumental activity. 
Professional assistance with educational and voentional decision-making tasks 
should lead to the clients’ selecting better goals. Tlii.s assumption is implicit in the 
attempts lo promote appropriate insti^imental behaviours and lo increase 
readiness for decision making. Unfortunately, the complexities involved in creating 
indices of better goals have been enormous. As a result, researchers in recent years 
have tended to abandon appropriateness of vocational preferences as a desired 
outcome and concentrate instead on the more manageable and less value-laden 
behavioural events, such as information-seeking behaviour, career maturity, or 
cognitive complexity. 


Whether educational-vocational decisions are made actively by students or 
imposed upon them by the structure of an educational system, they inevitably lead 
to a subsequent period of role enactment. Having entered a school, a university, a 
major field, or ail occupation, one proceeds to play the required role more or less 
well. Counselling, and guidance in educational settings have frequently been 
directed toward a'goal of increasing the effectiveness of such role functioning. Role 
enactment necessarily requires such kinds of behaviours which permit access to 
the role chosen., Once one has decided on a role to be played and made a 
commitment to tliat decision, it becomes necessary to engage in acts that increase 
the probability of getting what one wants. Recent studies show that there is little 
doubt that willing learners can be taught to improve the social skills appropriate to 
a stimulated job interview if they ai'e shown what the desirable sldlls are and given 
an opportunity to practice them. Given the inventive methods for providing such 
service, this class of implementing behaviours should be improving noticeably in 
the population. 

‘ ' I 

A vai'iety of vocational guidance and counselling interventions has been 
established that enhances the probability that a client will engage in the act of 
peeking information about opportunities. Clients can be helped to express more 
appropriate vocational preferences by a variety of means including counselling, 
workshops, and interest inventories. Those who aspire too high respond best to 
group counselling, while those who aspire too low do better in individual 
counselling. Certain indicators of readiness for decision making can be influenced 
by individual counselling, group counselling, workshop participation, and training 
in anxiety management and problem solving. Effective self-presentation skills for 




job socking interviews have been taught by providing models, by role-playing, in 
discussion groups, and with cognitive schemes that serve as advanced organizers. 
The skills are easily learned, especially if the leai'ning includes an opportunity to 
practice, Attitudes about studying can be improved and airxiety about taldng 
ncadi'inic' lesl.s can lie rodiioc'd by a variety of Irealment methods, the most useful 
of which include training in study skills and in self-control procedures. 

Guidance and Counselling Programmes in India 

Although guidance movement in education and vocation is mainly a 20tli 
century phenomenon, the intellectual climate, out of which guidance emerged as 
an intellectual activity in education can be traced back to the time of Comenious, 
when the intellectual and social precursors of the modern world were uncertainly 
established. The development of science was, a potent force in this direction. The 
technological advances of the industrial revolution brought in its wake increased 
division of labour and occupational complexities which made real the need for 
vocational guidance. 

Guidance as an organized professional activity dales back to 1905 and the 
credit for the same goes to Frank Parsons of Boston, USA. At the end of his career 
Parsons actively, engaged himself in social work in a Boston settlement house 
where he worked directly with young people struggling to find work for themselves. 
He helped found the Vocaliongil Bureau and wrote his classic Choosing a Vocation. 
These two achievements made him pioneer in the guidance movement in America. 
Since 1910 a number of profession^ organizations made significant contributions 
to the development of guidance movement in America. 

However, guidance in India, in its informal, incidental and in some way in 
organized forms can be traced far back to ancient times. The Panchatantra and 
Jataka tales are well known for their moral stories, parables and question-answer 
techniques in learning. The Leachcr-Laught relationship was that of GuruShishya 
where the word^ guru means ‘the one who guides’. However, guidance, as an 
organized professional activity in India is not more than she decades old. As an 
academic discipline, the pioneering work in this field was started in the 
Department of Applied Psychology at Calcutta University in 1938 to conduct 
research in the field of vocational and educational guidance and psychological 
tesUng.|^The Department also formulated the procedures for vocational guidance 
and started work on occupational information and jobs were classified into four 
oalcgorics according to the level of intelligence, and the type of abilities required for 
them. 


Besides tlie academic orientation in guidance, practical needs of guidance 
were realized and the actual work of giving guidance to students began in 1939. 
Thus the Department of Psychology, Calcutta University was the first in India 
which started practical work in guidance and specifically in occupational 
information. In ,'1940, Batliboi, established the Batliboi Vocational Guidance 
Bureau in Bombay, with the help of Mukerjee, a psychologist from Calcutta 
University, to provide guidance services to the community. This bureau introduced 
the concept of scientific guidance and aptitude testing and offered an orientation 




course to the teachers and workers interested in the guidance of young people. 
This wiis llic bt'giiiiiiiig of llie courses lor career inuslers and guidance counsellors. 
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In 1945, Patna University started the Department of Psychological Services 
and Research. This department adopted the concept of guidance in a more wider 
sense and offered assistance in meeting personal and social problems to students 
of both school and college levels. By the year 1947, the Batliboi Bureau was closed 
down, therefore, by utilizing the infrastmcture and resources of this Bureau, 
Trustees of the Parasi Panchd.yat Funds established the Parasi Panchayat 
Vocational Guidance Bureau. Despite its limited resources this bureau was able to 
do pioneering work in guidance with the help of its devoted workers, It organized 
the first career conference to disseminate occupational information and organized 
first training course for career masters and rendered distinctive services to 
guidance workers and academicians by publishing the Journal of Educational and 
Vocational Ouidance, for communication and exchange of ideas regarding the 
theory and practice of guidance. Initially, the guidance activities of this Bureau 
were confined to Parasi Schools only but later these services were offered to other 
schools of the city as well. After a few years of successful work the Bureau was 
closed down but was reopened in 1963 with plenty of new and interesting 
programmes of guidance. 

In 1947, on the recommendation of the Acharya Narendra Dev Committee, 
UP Government established the Bureau of Psychology at Allahabad to provide 
vocational and educational guidance to the school-going children of the State as 
well as other young people in need of help. In order to cater to the guidance needs 
of schools at district levels, five district bureaus were set up at Varanasi, Lucknow, 
Kanpur, Meerut and Barelli. 

Bombay (now the state of Maharashtra) was the next to give official 
recognition to the guidance programme for the school-going children by 
establishing voca*tional guidance bureau in Bombay in 1950. It emphasized more 
on collection and dissemination of information while psychological testing was 
main priority at Allahabad Bureau. In 1957, the Bureau at Bombay was renamed 
and is functioning as the Institute of Vocational Guidance, Bombay. Guidance has 
now been given a wider interpretation i.c., guidance with functions of rc.scarch, test 
construction, and adaptation, individual guidance, selection and training of 
guidance personnel, and collection and dissemination of occupational information. 
This was the first institution to provide occupational information service in the 
country and to conduct training programmes. 

In order to coordinate the work alone by individuals in Bombay, the 
Vocational Guidance Association of Bombay was formed in 1952. On national level 
such co-ordinati(in was arranged by Dr. Barnette who organized a seminar at the 
Central Institute)of Education, Delhi. This seminar provided an opportunity to 
guidance personiiel to exchange ideas and discuss problems. The decision to form 
an All India Educational and Vocational Guidance Association affiliated with the 
International Association for Vocational Guidance was taken at a seminar held in 
1954. Two years later, in 1956, the Association was formed during a meeting held 
at the M.S. University, Baroda. 
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In 1953, the Secondary Education Commission recommended diversification 
of courses and the need for educational and vocational guidance was stressed. 
Guidance was described by the Commission so as to cover the entire range of 
students’ problems at all levels of schooling. As a specific recommendation, 
organization of guidance bureaus at state level and a central set-up to co-ordinate 
their work was suggested. Following the Commission’s recommendations, the 
Ministry of Education, Government of India established the Central Bureau of 
Educational and Vocational Guidance at Delhi in 1954, to give technical advice and 
help in the organization of guidance movement. It also offered assistance to the 
state governments to establish their own state bureaus and to provide guidance 
services in their secondary schools. With the setting-up of the All India Educational 
and Vocational Guidance Association in 1956, the guidance movement assumed an 
all India character. The then Central Bureau of Educational and Vocational 
Guidance is now under the NCERT, New Delhi in the name of Department of 
Educational Psychology and Foundations of Education (DEPFE). 

Soon private agencies and universities started showing interest in the field. 

A number of state bureaus were also established. Journal of Educational and 
Vocational Guidance was started in 1954 by a private agency which was later 
taken over by All India Educational and Vocational Guidance Association. Some 
universities also began to offer courses in guidance as optional papers for master’s 
degree in education and psychology. 

i 

During the Third Plan period, financial assistance and technical advice were 
given to’the states by the Government of India under a centrally sponsored scheme 
of the Ministry df Education. The Scheme provided for: 

1. The establishment of state bureaus of guidance in the states where they 
did not already exist. 

2. The strengtliening of the existing state bureaus. 

3. '¥he establishment of guidance services with a full-time counsellor in 170 

multi-purpose schools. 

4. The establishment of an occupational information service in 2500 
schools. 

Since the financial assistance offered was meagre, the scheme had little 
impact on the development of guidance services. By the end of the Third Plan, the 
number of secondary schools offering some kind of guidance was about 3000 
which constituted only 13 per cent of the total number of secondary schools and 
again in a majority of these schools a career master gave a semblance of guidance 
and veiy few schools had a full-time or part-time counsellor. 

However, at present two major establishments are developing guidance 
programmes i.e., government organizations and private agencies, The government 
agencies include the Department of Educational Psychology and Foundations of 
feducation, NCEI^T, New Delhi, State Bureaus of Guidance and the guidance units 
of the National Employment Service. The heads of State Bureaus hold meetings 
and Conferences to take stock of the position of guidance services, re\dew the 
guidanejs programmes to evolve strategies for implementation of these programmes 
more effectively,/and to introduce innovations in the field. 
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The central and state bureaus carry out functions in the area of training of 
guidance personnel at various levels, provide supervisory and consultancy services 
to the guidance units in schools, operate occupational information service by 
procuring and/or preparing the required information materials, construct and/or 
standardize psychological tests, provide counselling and guidance services, and 
conduct research and evaluation in the field of guidance. The assistance in setting 
up guidance agencies was also offered by the central government to private 
educational and research institutions and social welfare agencies. These are 
usually Church related social service or educational organizations. 

The National Employment Service (NES) has been involved in vocational 
guidance and employment counselling since the beginning of Second Five Year 
Plan. The Directorate General of Employment and Training- the headquarters of 
NES had a vocational guidance unit. It has also set up a vocational guidance 
section in its employment exchanges. These sections are expected to provide 
placement service to jobseekers, guidance in choice of vocation, and collection and 
dissemination of occupational information. In 1961-62, the NES initiated a 
programme of employment service for the university students to provide them 
employment information and guidance regarding part-time jobs during their study 
and full-time placement after graduation. In 1976, 40 such centres were 
functioning in various universities. 

The NES. is also responsible for collecting information on employment 
market. This function is being performed by the Central Institute for Research and 
Training in Employment Service (CIRTES). This institute is also bringing out 
occupational information monographs on various occupations. It conducts in- 
service training’in guidance for employment officers. 


Present Status of Guidance Service in India 

I 

According to the information collected by the Department of Psychology and 
Foundations of Education in 1976, out of 30,328 secondary schools in the countiy, 
8732 (29%) had a programme of guidance. Only 37 schools in the country had full¬ 
time counsellors, 258 schools had part-time counsellors and the rest of the schools 
had career masters. As the impact of guidance was not clearly perceptible, effective 
guidance service was rare in schools.. Bureaus were functioning in all the states 
except Jaraihu and Kashmir, Nagaland, Sikkim and Tamil Nadu. Among the UTs 
only Chandigarh and Delhi had guidance bureaus. In most of the slates bureaus 
were ill equipped. The requisite personnel were not available and sufficient funds 
were not provided to carry on the programme effectively. The Report also 
highlighted that in most of the stales the programme was considered a frill and a 
luxury. Teachers and headmasters shirked responsibility and the guidance 
masters were not able to work because guidance programme was not included in 
the time table. ? 

Report of pother survey conducted in 1981 shows that 19 states/UTs had 
a state bureau o^ educational and vocational guidsince or some agency at the state 
level which was responsible for guidance services. Ten states/UTs had no guidance 
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agency aL state level. Three of the 18 state level guidance agencies had an 
independent existence, with the head reporting to the Director of Education or 
some other senior official in the Directorate of Education, These tlirce were the 
Buicau of 1 sychology, U P at Allahabad, the Institute of Vocational Guidance and 
bclcction, Government of Maharashtra, at Bombay, and the Institute of Vocational 
Guidance, Government of Gujarat, at Ahmcdabad. ^ 

state level agencies were part of the office of the Director of 
Education. They were; in general, extremely small units. In 10 states/UTs the 
state level ^idance agency was a part of the SCERT/SIE. Of these 10 five were' 
separate guidance units within the organization, while 5 others were pa^t of s^me 
larger department or division. ^ 

The survey also showed that most of the agencies had no more than one 
piofessionally qualified staff member. Out of 19 state level guidance agencies heads 

guidance, whereas 13 were not 
professionally qu^fied. Report also indicated tliat 10.546 schools had guidance 
services out of which only 174 had guidance programme conducted by a full-time 
Z,T ” had part-Hme counsellor/taachar counsellor orTluSg 

® guidance programme conducted by a 

n ^'iv' ^ national and occupational information service, without 

testing or counselling support. vvvuiuui. 


Development of Guidance Services 

^ Kanade. 1965; Dhawan, 1968; 

S^ne^^l^kind ’reported that the total number of schools 

of guidaitce programme has increased from 804 (1963) to 9975 
ih?s increase was not so substantial in relative terms as during 

SinS number of schools have increased substantially. The increase in the 
Lmdfioanrthf a programme conducted by a part-time counsellor is relatively more 
? 1 ?! increase m the schools having a programme conducted by a 

hdl Smt number of schools having a programme conducted by a 

lull-lime counsellor is almost vstatic (Mehta, 1985), ^ 

A status survey on guidance and counselling services in different states was 
con uc ed in the second half of 1981. On tj;ie basis of this survey Mehta (1985) 

Vocational guidance or some agency at the state level which is 
responsible for guidance services. Ten states/UTs do not have any state level 

Detween 1961 ,,and 1981 in the total number of schools having some kind of 

significantly proportionate to increase in 
BTla DQ^qi schools. According to a project report by Gour, Phalachandra and 
the ennnftl’ ^ thousand lower and senior secondary schools in 

thousand schools have educational ^ vocational 

guidance services in secondary and 
higher secondarjj schools in different states and Uts was conducted by NCOT and 
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data are presented in the Fifth All India Educational Survey (Vol. II, 1992). The 
data suggest that barring few states, (i.e., Gujarat, Maharashtra, Punjab, 
Karnatalca, Delhi, UP, Kerala) such services are poorly available to the students in 
other states. 


The weakest link in the chain is the position regarding the state level 
guidance agencies. It is a matter of great concern that the majority of these state 
level guidance agencies are headed by officers who lack professional training in 
guidance even at the diploma level, and that many of the staff members in these 
agencies also lack this minimum professional qualification in guidance. The very 
inadequate staff strength of the state level guidance agencies is also a matter of 
concern. It is imperative that the state/UTs which have not yet set-up state 
bureaus of guidance should do so immediately, and that the existing state bureaus 
should be considerably strengthened. The development of school guidance services 
depends greatly on a strong slate bureau, headed and equipped with staff qualified 
and experienced in guidance, and having the necessary professional strength and 
zeal to work in a dedicated manner for the development of guidance. 

Needless to say (Mehta, 1985), a clear-cut long-term policy in the education 
department for providing guidance services, and adequate financial provision for 
complementing the policy, are essential prerequisites. 


Overview of Literature 

A, number of psychological studies have clearly shown that if students with 
certain psychological characteristics choose a particular vocational course, they 
will be more successful in their professional career. Characteristics like decision 
maldng, self confidence and achievement orientation ai’e vexy crucial for 
entrepreneurship or self employment. 

Psychological studies suggest that proper guidance and counselling help the 
students to choose suitable vocational career. However, the area of guidance and 
counselling is a grey area. In some states, guidance and counselling bureaus were 
set up but they are not working adequately. They may be lacking basic 
requirements or infrastructure. In some states, no such services are available at 
all. In some schools, counsellors were appointed but due to lack of particular 
subject teachers they also started leaching in the school instead of providing 
guidance and counselling to the students. So there is hardly any impact of 
guidance and counselling services in most of the schools. 

Previously, only few options in education like arts, science and commerce 
were available. Students without Icnowing their potential, interest and sometimes 
their personality characteristics used to opt for those courses in which they faced 
problems later. .Professional education and competence are highly significant, 
particulEirly in the present context of globalisation and economic liberalisation. A 
number of new avenues are coming up and there is a need of both quality and 
quantity of human resources. Psychological studies have proved that students' 
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aptitude, interests, motivation, etc. play an important role in one’s professional life. 
So the proper guidance and counselling services must be extended to these 
students. 

Fi.irthermore, people are facing many psychological problems like stress, 
frustration, fear of failure etc. because they have not chosen the job according to 
their aptitude, intere.st, etc. and hence are unable to cope up with the job 
condilions. Through guidance services one can identify, develop and help human 
potential which is the richest source of a nation. This can help in reducing the 
wastage of educational facilities and abilities. Wc can reduce the surplus human 
resource in few selected jobs and scarcity in several jobs by introducing vocational 
guidance services in secondaiy and senior secondary schools. 

This overview of literature suggests that proper guidance and counselling at 
school level help the students to choose suitable vocational career. 


Vocational Guidance in Vocational Education Programme 

Vocational education provides the students an opportunity to develop 
certain vocational skills which make them employable in a particular area. 
Vocational education emphasises the development of basic manipulative skills, 
technical knowledge and hands-on experiences through on-the-job training in 
collaborating industries or institutions. It is a valuable method of bridging the gap 
between school and employment and gives students the opportunity to earn while 
learning. 

Vocational guidance is "the assistance given to an individual in solving 
problems related to occupational choices and progress with characteristics and 
their relation to occupational opportunity" (Source: ILO, Vocational Guidance 
Recommendation). The main concern of guidance service is individual. Through 
adequate guidance, we can help individuals to make wise choices on the basis of 
educational and occupational information. Guidance also helps teachers and 
princip£xls to understand students as individuals by providing psychological and 
sociological data. Due to growth in industrialization, expansion of education, 
specific job requirements and other socio-cultural chaiiges, guidance is very much 
needed. 

» • 

Objectives of Vocational Ouidance in VEP, Vocational guidance in vocational 
education plays a significant role to achieve following objectives: 

1. help students in selecting proper vocational courses so that we can get 
maximum results and utilize money and efforts invested in the vocational 
programme; 

2. utilize talents and skills effectively; 

3. make the children realize their potential by providing education 
according to their educational expectations; 

4. generate awareness among children, parents and other community 
agencies about VEP; 
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5, help vocational pass-outs in future cai'eer planning; and 

6. assist in proper implementation of the VEP. 

According to the revised scheme of Vocationalisation of Secondary 
Education (1992), the vocational guidance activities of the school will have 
following two broad objectives: 

1. providing necessary guidance to students, parents and teachers 
regarding suitable educational and vocational choices; and 

2. helping in actual administration and smpoth functioning of the scheme. 

The present survey is aimed to know the status of guidance services in 
schools with specific reference to vocational education programme. 


Research Questions 

Following research questions were raised in the present study; 

1. What is the present status of guidance services at state, district and 
school levels? 

2. What type of guidance functionary is available at schools running 
various vocational courses? 

3. Whether an EVG counsellor is appointed in such schools? 

4. Whether some kind of guidance literature/materials is developed at state 
level, and whether it is disseminated to schools? 

5. Whether any kind of training/orientation courses are offered to teachers 
in guidance and counselling? 

6. What is the basis for selecting particular vocational courses in the 
schools? 

7. Whether all the vocational courses are available at par to both the sexes? 
If no, why girls/boys are deprived of getting admission in some vocational 
courses? 

8. What are the criteria considered in selecting the vocational course by the 
students? 

9. What efforts are made to attract more students especially ^rls and from 
SC/ST categories? 

10. Whether guidance services are needed at high school levels? 

11. Whether vocational guidance services facilitate the students in selection 
of a vocation? 
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CHAPTER-II 


THE PRESENT STUDY 


Objectives of the study 

The main objectives of this study were: 

f • 

1. To study the status of vocational guidance and counselling services in Higher 
Secondary Schools offering vocational courses in states. 

2. To identify/assess the intensity of the need for vocational guidance and 
counselling in schools. 

3. To prepare a strategic plan for the promotion of vocational guidance services in 
states, with specific reference to vocational education programme, to make 
guidance an integral part of vocational education. 


Method 


Sample 

The universe for benchmark survey on vocational guidance services in the 
States/UTs consisted of all states/agencies which are responsible for providing 
guidance and counselling services to the school students. 

The sample of the present survey was drawn from the states/UTs of Delhi, 
Karnataka, Madhya Pradesh and Uttar Pradesh. These states were selected in view 
of the fact, as reported by earlier surveys (1976,’1981, 1994), that two of these 
four states (Delhi and Karnataka) were providing relatively better guidance and 
counselling services while in other two states (i.e., Madhya Pradesh and Uttar 
Pradesh), organization and functioning of guidance services were poor. From these 
four states 20-50 Higher Secondary Schools (approximately 5-10 per cent schools) 
running vocational courses were selected. Thus, a total of 200 schools running 
vocational courses were selected for the present survey. By using the method of 
purposive sampling, an equal number of schools from urban, semi urban and rural 
areas were selected. From the schools of each of these areas, an equal number of 
boys’, girls’ and co-ed schools were selected. In order to make sampling decisions, 
preliminary information regarding the schools was collected from Directorates of 
Education/Vocational Education. Information collected from the Directorates 
helped in making sampling decisions. 
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lesearch Design and Tools of Data Collection 


In-order to collect information regarding availability and status of guidance 
erviccs in High.er Secondary Schools offering vocational courses, s\jrvey method 
/as ailoplecl. A du\grt\ni of the design of tlie present survey Is given below. 

Questionnaires for six types of respondents (i.e. Heads of State Guidance 
agencies, school principals, incharge vocational education in schools, guidance 
unctionary at school, vocational students and their parents) were developed. For 
)reparation and development of questionnaires, a Working Group Meeting of the 
‘xperts in the field was organised. While preparing questionnaires all relevant 
ssues identified on the basis of review of literature were talten into consideration. 
'o finalise the developed questionnaires, a pilot study was conducted on a small 
lample, Thus, the following questionnaires were prepared, finalized and used for 
jollccLing information from various sources. A copy of these questionnaires is given 
n Appendix-I. 

1. Questionnaire for State Guidance Agency (SGAs)/Bureaus 

2. Questionnaire for Principals/Heads of Institutions 

3. Questionnaire for Incharge Vocational Education (IVEs) 

4. Questionnaire for Guidance Functionaries (GFs) 

5. Questionnaire for Vocational Students 

6. Questionnaire for Parents of Vocational Students 


Units of Observation 

'riic survey was conducted by observing the following educational units. 

1 . Directorates of Education/ Vocational Education. Preliminary information was 
collected from these Directorates which helped in making sampling 
decisions. 

2. SCERT, SIE and State Guidance Bureaus. A number of relevant information 
regarding the status of Guidance Services was collected from these State 
Guidance Agencies. 

3. School principals, Guidance Functionary, Incharge Vocational Education, 
Vocational Students and Parents. Information from these sources was 
collected to gain an understanding about the status and functioning of 
guidance services. 

Thus, in view of the objectives and research questions of the present study 
mainly two tj/pes of information was collected. , 

1. State-wise information for infrastructural facilities and other basic 
requirements for vocational guidance services from all state agencies 
(Directorate, SCERT, SIE and State Bureaus) 

2. School-wise data was selected (sampled) from schools through school 
principals, guidance functionary, incharge vocational education, and from 
vocational students and their parents. 




12 




Procedure 


The information was collected from respondents (i.e., school principals, IVE, 
GFs, and students) personally through administering questionnaires to them. The 
Junior Project Fellow visited each school included in the sample, and collected 
information from respondents personally with the help of questionnaire. The 
Principal Investigator along with Junior Project Fellow also visited some schools of 
the four states (i.e., Delhi, Karnataka, MP, and UP) to collect information from 
respondents. However, information from pcirents was collected by sending 
qucsLioniiciire to Qiem through students. Information from guidance agencies was 
collected by sending the questionnaire to tire heads of State Guidance Agencies. 
The collected data included information about vocational education programme, 
the number of courses running in schools, characteristics of students such as their 
■sex (male/female) and category (general,SC/ST,etc.), characteristics of vocational 
teachers (such as their qualification, training etc.), basis of selecting a particular 
course, etc., and about availability of guidance services, perception, opinion about 
the need and suggestions regarding introduction of vocational guidance services in 
schools. The collected data also provided information regarding perception and 
attitudes of respondents towards guidance and counselling services. 


Analysis of Data 

The obtained data was tabulated and analysed by using both qualitative and 
quantitative techniques. These analyses yielded categories of responses given by 
Lhc pai'Licipants: alongwilh the corresponding frequency and percentages. The 
results have been described in Chapter-III and tables are given in Appendix-I. 




academic qualifications of the counsellors/AVGOs, Table 1.02 shows that the 
percentages of staff having post graduate, Ph.D., and graduate qualifications were 
30.00, 15.00 and 5.00, respectively. The percentages of this category of staff having 
professional qualifications such as B.Ed., M.Ed., and diploma in guidance were 
15.00, 25.00 and 25.00, respectively. In regard to the experiences of guidance staff, 
inlbrination from very few of the respondents was obtained. Majority of the staff 
had 1-10 years of service experience while some of the staff had more than 20 
years of service experience in the field of guidance. Pay scales of the guidance staff 
working at GAs are also presented in Table 1.02. 

Responses obtained from various guidance agencies showed designations 
and number of guidance staff which included: Director (2), Dy Director (3), 
Professor and Head (2), Vocational Guidance Officer/Guidance Officer (2), Research 
Officer cum Counsellor (1), OSD (1), and Reader cum Counsellor (1). 


2. Objectives of State Guidance Agencies 

Respondents have given a variety of responses showing objectives of 
establishing guidance agencies were given. These objectives have been presented in 
Table 1.03. Majority of the responses (50.00%) obtained from guidance agencies 
indicate that the objective of GAs is to provide educational and vocational 
guidance, career information service, organize career awareness activities, help 
disabled children in their vocational adjustment, administer tests for guidance 
purpose, and maintain student records. 21.88 per cent of the responses indicated 
that the major objective of guidance agency is to provide personal counselling to 
students and parents for solving personal and educational problems of students. 
Guidance agencies are also meant for providing counselling to parents and 
disabled children. Also, 18.75 per cent responses indicated that objective of 
establishing GAs is to provide orientation and training especially to pre-service and 
in-service teachers. Only 9,38 per cent of the responses obtained from GAs showed 
that the objectives of establishing GA are development and construction of 
psychological and other tests as well as collection and dissemination of career 
information. 


3. Guidance Activities Organized at State and District Levels 

Tabic 1.04 shows the frequency and percentage of responses obtained from 
GAs regarding guidance activities organized at State and District levels. In regard 
to the activities organized by the state level GAs majority of the responses (20.00%) 
show that pre-service and in-service training programmes are the major activities. 
This was followed by the percentages of responses showing activities organized by 
state level GAs such as counselling service (15.00%), career information service 
(11.67%), publication of guidance materials (11.67%), extension/orientation 
services (10.00%), consultancy services (8.33%), research and evaluation (8.33%), 
development and preparation of guidance tools/materials (6.67%), and 
psychological testing (6.67%). According to the responses obtained from GAs, the 
most important and frequent activity' organized at district level is 
extension/orientation. Other activities include counselling service (17,39%), 
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training (13.04%), preparation of guidance tools (13.04%), psychological testing 
(13.04%) and career information service (13.04%). 


4 . Organizing Guidance Activities at School/Jnstitution Level 

Table 1.05 shows the tj^ies of ; guidance activities organized at 
school/institution level. These activities in the order of the frequency of responses 
obtained from state GAs are career information service (11.11%), class/career talks 
(11.11%), preparation of guidance materials/tools (10.00%), organisation of career 
conferences (8.89%), evaluation of guidance activities (8.89%), counselling service 
(8,89%), career exhibition/mela (7,78%), field visits (7,78%), group discussion 
(7,78%), follow-up of pass-outs (6,67%), psychological testing (6,67%), and career 
film shows (4,44%). 


5 . Availability of Guidance Materials at GAs 

In regard to the availability of guidance materials, Table 1.06 shows that 
state guidance agency in Maharashtra has the largest number of psychological 
tests and books related to guidance in the library. State GA in UP also has a large 
number of psychological tests and library. A large number of library books are also 
available at state guidance agency in Gujarat. The state GAs of Delhi, Mizoram and 
Manipur have also some guidance materials while at state guidance agencies of 
Kerala and Gujarat most of the guidance materials are not available. 


6 , Availability of Equipments and their Working Conditions 

Responses presented in Table 1.07 indicate the type and number of 
equipments available with GAs both in working and non-working conditions. It can 
be seen that out of 34 equipments available with GAs, 31 equipments are in 
working condition while only 3 equipments are not in working condition. 


7 . Independent and Shared Facilities 

Table 1.08 shows that of the total facilities available at and used by state 
GAs, 3/4th facilities are independently used by them while l/4th facilities are 
shared or rented/hired by the GAs. Table 1.09 presents the frequency of using 
guidance materials and equipments available at various state GAs. A close perusal 
of 'PmIjIc 1.09 niiikcs i( clear that oul of the total number of materials and 
equipments available with GAs, 2/3rd of the materials/equipment are in frequent 
use while l/3rd of the materials/equipments are used occasionally. 
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8. Location of State Guidance Agencies 

Results presented in Table 1.10 show that 50.00 per cent of the state GAs 
Eire located in SCERT/SIE buildings while 16.69 per cent of the state GAs are 
located in DPl/DE buildings. Two out of 12 state GAs have their own buildings, 
while one state GA is located in a school building and another in a science centre 
building. 


9. Annual Budget of the State GAs 

Table 1.11 shows that lEirgest percentage of state GAs' (27.27%) annual 
budget is below Rs. 20 thousand and Rs. 10-20 lacs (27.27%). This was followed by 
the annual budget of below Rs. 1 lac (18.18%), 1.5 to 2.5 lacs (9.09), and above Rs. 
50 lacs (18.18%). 


10. Methods of Popularizing Guidance Services 

It can be observed from Table 1.12 that majority of GAs popularize guidance 
services by distributing brochures/leaflets (22.22%), organizing career conferences 
(22.22%). and displaying posters (22.22%). A large percentage of GAs (16.67%) also 
populai'ize guidance services through CEunpaigns. While some of the GAs popularize 
guidance services through PTA meetings (8.33%) and orientation throu^ mass- 
media (8.33%). 


11, Regional/District level Branches/Sub Bureaus of state OAs 

In regard to the information about regional/district level branches or sub¬ 
bureaus of state GAs, it was found (Table 1.13) that state GA in UP has 29 
branches (12 at regional level and 17 at district level). Maharashtra and Rajasthan 
state GAs have 6 regional branches each, while state GAs in Punjab and Kerala 
have 17 and 34 district level guidance agencies, respectively. 


12. Collaboration of other State Departments in 
Organizing Guidance Activities 

Table 1.14 shows that a large per cent of state GAs (50.00%) have 
rollnbornlion vvilh Ihc stale cducnlion deportments in organizing guidance 
activities. These, activities mclude providing career information, teacher trsdning, 
organization of career talks, exhibitions, plant/field trips, orientation programmes 
in vocational guidance and counselling for teachers and officers, selection and 
training, and psychological testing. In addition, 15.38 per cent state GAs also 
collaborate with state department of industry for the selection and placement of 
vocational pass outs, establishing liaison with local industries, and also for 
establishing production-cum-training centres (PTCs). It was also observed that 
some state GAs collaborate with state labour department for getting vocational 
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pass ouLs rcgistei'cd in Employment Exchange and for seeking help of resource 
persons while organizing various vocational guidance activities. State GAs also 
collaborate with NGOs in organizing career conferences as well as with many other 
depai'tments such as NCERT, Home Information and Tourism departments in 
order to achieve their goal of making guidance programme successful. 


13. Suggestions from State GAs for Better Implementation 
of Vocational Guidance in VEP ' ' 

A numbeii of suggestions have been given by state GAs for strengthening 
and belter implementation of vocational guidance services in vocational education 
programme. These suggestions have been categorized and presented in Table 1.15. 
Results, .show that most of these suggestions have focused on improving 
administration' (32.14%) and infrastructure (33.33%). In regard to the 
administrative improvement, state GAs suggest the appointment of staff, and co¬ 
ordination among vai'ious agencies. According to the state GAs, the infrastructure 
which are crucial to improve vocational education and guidance programmes 
include appointment of counsellors, and provision for more funds for organizing 
guicljinc’c Mc'livilics. The lliirtl most important sLiggc:slion in Ihi.s regard received 
from state GAs (i3.10'!^o) is related to extension work which involves popularization 
of guidance programme and involvement of community in this programme. Other 
suggestions given by state GA.s for improving vocational guidance programmes 
include training and orientation of vocational teachers in guidance and counselling 
(9.52%), proper monitoring and evaluation of vocational guidance services (7.14%), 
and development of guidance materials, tools and techniques (4.76%). State GAs 
are of the view that in this way quality of vocational programmes can be improved 
to a great extent. 


II. GUIDANCE SERVICES IN SCHOOLS 

i ' 

1. Characteristics of Respondents 

\ 

Sex and age. Table 2.01 shows that out of 134 principals, 101 (75,37%) were male 
and 33,(24.63%) were female. In all the three age groups, percentages of male 
principals were higher than female principals. Agewiso classilication of principals 
shows that majority of the principals (60,45%) were in the age group of 51-60 yrs., 
while the percentages of principals in the age groups of 41-50 yrs, and 31-50 yrs. 
were 29.85 and 9.70 respectively. 

Similarly Table 3.01 shows that among Incharge Vocational Education 
(IVEs), percentage of males (63.50%) was higher than females (36.51%). This 
pattern was true for all the age groups of IVEs. In regard to the age group. Table 
3.01 shows thatithe largest number of IVEs were in the age group of 31-40 yrs. 
(35.71%), this was followed by the age groups of 21-30 yrs. (32,54%), 41-50 yrs. 
(12.70%) and 51-60 yrs. (11.90%). 
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It 

It can be seen from Table 4.01 that majority of the Guidance Functionaries 
(GFs) were males (63.52%) and in almost all the age groups number of male GFs 
was hi^er than female GFs. The largest percentage of GFvS was in the age group of 
31 -K) yiK,, (72‘Ki) .Siiiiil.-uly in lh<‘ ngc f^'oiips f>I 21 30 yiM. (lOfl 'll .30 yr.s., Ihc 
poivonlMgcts ol irinlc Gh's were higher, i.o. 09.23 and 66.67, respectively. However in 
the age groups of 51-60 yrs., percentage of female GFs was higher (62.50%) than 
male GFs (37.50%). 

Table 5.02 shows that in the age group 15-17 yi's. of students, the 
percentage of female students was higher (56.94%) than the percentage of male 
students (43.05%). However, in other age groups the percentages of male students 
were higher than female students. Table 5.02 also shows that majority of the 
students were in the age group of 15-17 yrs. and 18-22 3rrs. 

In regard to the age of parents of vocational students Table 6.01 indicates 
that majority of the parents were in the age group of 40-49 yrs. This was followed 
by the number of parents in the age group of 30-39 yrs., 50-59 yrs. and above 60 
yrs. ,, , 

Qualifications. Table 2.02 shows that majority of the school principals (56.41%) 
have qualifications upto post graduate level. Some of them had B.Ed. (27.35%) and 
M.Ed. (7.26%) degrees while some other principals (4.70%) had Ph.D. degree 
and/or basic training (2.99%) in some type of teacher education. 

'*■ T ' 

A large Aiajority of the principals (Table 2.03) had 21 to 30 years (64.33%) 
and 11 to 20 years (33.86%) experience in teaching; and 1 to 10 years experience 
in administration (86.92%). In terms of the total length of service, results show 
that 46.30 per cent of the principals had 1 to 10 years of service. 22.18 per cent 
principals had 11 to 20 years experience of service; 28.02 per cent principals had 
21-30 years of Service experience. The principals having 31 to 40 years of service 
were only 3.00 per cent. 

Table 3.02 shows that of 169 Incharge Vocational Education (IVEs) 
interviewed, 43.20 per cent IVEs have educational qualification upto post graduate 
level while 12.43 per cent were graduates. The percentages of respondents having 
B.Ed., M.Ed., and technical degrees or qualifications were 21.30, 2.96, and 15.38, 
respectively. Only 1.78 per cent of the IVEs had Ph.D. degree. 

Table 4.02 shows that majority of the GF participants had post graduate 
degree (38.55%) while only 4.82 per cent had Ph.D. degree. The percentage of GFs 
having B. Ed. degree as their professional qualification was 20.48 per cent. Some of 
the GFs also hdd professional qualifications such as M.Ed. (2.41%), Diploma in 
Guidance and Counselling (9.64%), trade training (3.61%) and any other diploma 
(8.43%). In regard to the qualification of parents (Table 6.02) of the vocational 
students, it was found that majority of the parents were illiterate (31.69%). This 
was followed by* the educational qualification upto middle (16.38%), high school 
(15.46%), primary school (14.97%), higher secondary (12.38%), graduation (7.56%) 
and po|t gradaation and above (1.56%). None of the parents in the sample had any 
professional qiiplificnlion. 
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Occupation of parents. In regard to occupation of parents Table 6.03 shows that 
majority of the parents (26.78%) were farmers. This Was followed by the percentage 
of parents who were engaged in the profession of service (17.11%), business 
(15.35%) and labourer (6.04%), respectively. In regard to the family type of 
parents, Table 6;04 indicates that majority of the parents (68.97%) had nuclear 
families. 


1 

2. Management and Type of Schools 

Table 5.01 shows the type and location of vocational schools and their 
average distance from the residence of vocational students. It was found that the 
percentages of boys, girls and co-ed schools were 39.57, 37.20 and 32.22, 
respectively. Majority of the schools were urban (58.71%) while percentages of 
schools located in rural and serai-urban areas were 26.82 and 14.47, respectively. 
The lai'gesL percentage of schools (46.79%) was at a distance of 1-2 kms. from the 
residence of the students. The percentages of schools located at the distance of 3-5 
kms., 6-8 kms. and 9-12 kms. from the residence of students were 13.49, 11.00 
and 28.61, respectively. 

Findings presented in Table 2.04 indicate that majority of the schools 
(75.37%) are managed by the State government. The percentage of private-aided 
Hchool.s is 22.39. The porcrnlngc of l)oys, girl.s, nnrl co-fid schor)!?! W'rr. 35.07, 
26.87 and 38.06, respectively. It was found that 60.31 per cent of the institutions 
are located in urban areas while the percentages of schools located in rural and 
semi-urban areas were 23.66 and 13.74, respectively^. Only 2.29 per cent of them 
were located in m’etropolitan areas. '' ‘ ‘ 

I, 

3. Competence and Orientation of IVEs and GFs 

Training in vocational guidance and reasons for selecting teaching 
profession. Results presented in Table 3.03 show that 42.28 per cent of the IVEs 
have received some component of vocational education in their teachers training 
while 57.72 per cent of the respondents had no such component in their training 
as teachers. When the IVEs were asked to nai'rate reasons for choosing teaching as 
a profession or career, majority of the IVEs (59.55%) said that they have adopted 
teaching as a career because of their interest in it. This was also followed by the 
reasons stating teaching as a noble profession (22.47%), opportunity for 
continuous learning in this profession (11.24%), and monetary satisfaction 
(6.74%). Table 4.63 also shows that 50.00 per cent of the GFs said that they had 
components of guidance and counselling in their teacher training. Rest of the 50 
per cent GFs had no such component in their training as teachers. When GFs were 
asked about whether they require further training in vocational guidance and 
counselling, 77.59 per cent of them responded in Tes’ whereas only 22.41 per cent 
did not express the need. While specifying the needs, 36.72 per cent said that they 
need training in preparing guidance material and their dissemination. Other needs 
included having more understanding about the youth problems (26.56%), orienting 
himself/hcrscir (20.31'/o) and Lo know the latest development in the field (16.41%). 
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4. Understanding the Term ‘Guidance*: Its Roles and Objectives 


Understanding the meaning of guidance. Table 3,04 shows understanding of 
IVEs about the meaning of the term guidance. 32.04 per cent of them view 
guidance as a method to help students solVe their personal and educational 
problems. 29,13 per cent of the participants say that guidance is to help students 
in their cai'eer planning, while 26,21 per cent IVEs N-iew guidance as pro\"iding 
educational and occupational information to the students. 12.62 per cent of the 
IVEs view guidance as helping students in choosing proper course. 

Table 4.04 shows that for majority of the GFs, guidance means helping 
students in decision making (27.94%) and acquainting students about their 
interests, capabilities and wealenesses (25.00%). Responses also indicate that GFs 
view guidance as helping students in decision making (17.65%), choosing a 
profession (16.18%) and in their all-round development (13.24%). 

I 

According to the GFs, two highly significant factors motivated them toward 
guidance work. For 50 per cent of the respondents, it was their personal interest 
while for others it was the need to malce the students realize their personal, 
educational and career planning needs (Table 4.04). 

Objectives and role of guidance in vocational education. In view of the 
majorily of the IVEs, all of the objectives (Table 3.05) of the guidance in vocational 
education are very important. Percentages of the ratings attached to the objectives 
by IVEs as ‘very important’ are: selecting career (72.79%), realizing potential 
(50.75%), creating awareness (45.52%), and placing vocational passouLs (57.46%). 
A lai'ge percentage of IVEs has also rated these objectives as ‘important’. 

In regard to the objectives of vocational gyiidance. Table 4.05 shows that for 
GFs, 'acquainting students with various opportunities in self and wage 
employment’ is tile most important objective (26.75%) of vocational guidance. The 
second most important objective according to the GFs is ‘to help students in their 
career planning’' (23.57%). This was followed by the objectives of 'providing 
education according to potentials and interest of students’ (17.20%) and 'helping 
them in placement’ (17.20%). For some of the GFs (15.29%), ‘helping students in 
learning and solving their own adjustment problems’ is the objective of vocational 
guidance. 

For majority of the GFs (38.17%), as Table 4.05 shows, the role of vocational 
guidance is to motivate students to take vocational course and acquire practical 
sldlls. In addition, GFs also view role of guidance as ‘popularizing vocational 
education’ (33 49"/!)) and ‘helping students in choosing course according to their 
interests and abilities’ ('28.24%). 


5. Vocational Courses 

Basis of introducing vocational courses in schools. Responses of the school 
principals, presented in Table 2.05, show that vocational courses are introduced 


21 


lie 





mainly according to the government policy (58.11%), or on the basis of community 
demand (10.81%), and district vocational surveys (10.18%). 

Table 3.06 shows that according to the majority of the IVEs (67.41%), 
vocational courses are introduced in schools as per the government policy. 
However, a particular vocational course can be introduced in schools on the basis 
of district vocational survey (10.37%) and also on demands of the local community 
( 22 . 22 %). 

Similarly, the largest percentage of responses of the GFs (54.00%), presented 
in Table 4.06, show that vocational courses are introduced according to the 
government policy. While 36.00% of the respondents said that vocational courses 
are introduced on community demand. Only 10.00 per cent of the GF participants 
said IhaL decision regarding the implementation or introduction of new courses is 
taken on the basis of district vocational survey. 

Criteria of selecting students for vocational course. In regard to the selection 
of a particular course by the students, results presented in Table 2.05 show that in 
majority of the cases students are allowed to opt for an vocational course according 
to their own interests (53.59%). In sonic other situations, students are .selected for 
a vocational course on the basis of percentage of their marks in class X 
examination (23.20%), ability of the students (12.15%), scores on the selection test 
(4.42%), and according to their parents' choices (6.63%). 

Tabic 5.04 indicates that according to the majority of the students (51.01%), 
they are allowed to select a vocational course of their own interest. However, some 
students reported that the criteria for selecting a vocational course also include 
percentage of marks obtained in qualifying examination (31.82%), scores on ability 
and aptitude tests (11.08%), and scores on selection test (6.08%). 

In regard to the selection of students for a particular course (Table 3.06), 
majority of the IVEs (43.18%) said that students are given admission to a 
particular vocational course according to their own interests. However, other 
criteria such as percentage of marks in the X grade examination (24.43%), ability of 
the students (20.45%), choice of the parents (10.23%), and scores on selection test 
(1.70%) are also used as criteria of selection of students for the course. 

According to Table 6.05, 33.28 per cent parents reported that students’ 
interest and percentage of marks in class X (32.68%) were the main criteria. Other 
criteria reported were parents’ choice (8.37%), ability of students (7.50%), guided 
by vocational teachers (6.74%), mass media (5.82%) and on the basis of selection 
test (5.60%). 

Schools running vocational courses. Table 2.06 gives information about the 
vocational courses. Results indicate that majority of the schools (28.76%) are 
running courses in the area of Business and Commerce. This was followed by the 
vocational courses in the areas of Engineering and Technology (26.91%), Home 
Science (24.00%), Agriculture (10.91%), and Humanities and Social Sciences 
(4.73%). 
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Vocational courses opted by students. Table 5.05 shows that largest percentage 
of students (31.67%) have opted vocational course in the area of business and 
commerce. This was followed by vocational courses opted by the students in the 
areas of agriculLurc ('i3.67‘!^i), engineering and technology (21.47%), home science 
(15.18“/o), health and paramedical (5.47%), and humanities and social sciences 
(2.45%). 

Sources of inspiration for opting a course. For majority of the students their 
own interest was the major source of inspiration for selecting a particular 
vocational course. The second important source of inspiration (17.03%) for 
selecting a vocational course was teacher/vocational teacher. Also, a large 
percentage of the students selected vocational course by getting inspiration from 
mass media (15,92%), parents (11.85%), friends (10.61%), and from 
teacher/counsellor or principal (Table 5.06). 

Future planning after completion of the course. In regard to the future 
planning of students after completion of the vocational course, largest per cent of 
the students (20.19%) said that after completion of their vocational course they 
want to go for higher education in vocational stream or engage themselves in self 
employment (20.25%). This was followed by the other options of students such as 
planning for wage employment (18.93%), and higher education in academic line 
(16.24%). Although some students (9.91%) want to go for apprenticeship training, a 
large per cent of the students (14.48%) have no plan for the future (Table 5.07). 

Parents’ responses (Table 6.05) suggest that 65.13 per cent parents are 
aware about future prospect whereas 34.87 per cent showed unawareness. Table 
6.05 also indicates parents’ responses regarding sources of information for further 
training. A large percentage of parents (47.46%) reported that vocational teacher 
was the main source of information. It was followed by friends and relatives 
(19.45%), counsellor/career teacher (16.81%) and mass media (14.55%). 


6 . Vocational Guidance Services.in Schools 

\ 

Guidance needs of students. Table 5.08 shows that largest per cent of students 
(38.44%) need guidance for seeking educational information. Also, a large majority 
of the students (21.56%) need guidance for seeking relevant information regarding 
job opportunities, self employment opportunities (16.23%), and for solving their 
behavioural problems (8.44%). 

Tabic 2.07 presents views and opinions of school principals regarding the 
guidance needs of students at different levels. Findings show that at primary 
school level, personal guidance is most needed (76.60%) while at middle school 
level, educational guidance is most needed (64.52%). Majority of the principals also 
said that vocational guidance is most needed at both secondary (42.74%) and 
higher secondary (54.48%) levels. However, according to the principals, educational 
and personal guidance is also needed at secondary and higher secondary levels. 
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F'rom the opinion of IVEs, presented in Table 3.07, it is clear that for 
students guidance services are most needed to enable them to select a career 
(36.56%), improving academic performance of the students (15.86%), better 
learning and understanding (15.42%), solving behavioural problems (14.98%) and 
adjustment problems in school (11.01%) and home (6.17%). 

Type of guidance needed at wrious levels. Table 3.07 shows that according to 
the 73.53 per cent of IVEs, students need personal guidance at primary level while 
26.47 per cent of the IVEs said that educational guidance is needed at primary 
level. At middle level, need of educational guidance was suggested by 72.37 per 
cent of IVEs, while 18.42 and 9.21 per cent IVEs tu'e in favour of personal and 
vocational guidance, respectively, at this level. Educational (41.75%) and 
vocational ('^7.57%) guidance was viewed most important by IVEs at secondary 
level, while 10.68 per cent of the IVEs expressed need of personal guidance also 
According to 65.77 per cent of the IVEs, vocational guidance should be a major 
concern at higher secondary level. At this level, educational (21.62%) and personal 
(12.61%) guidance are also needed. 

Table 4.07 shows that according to the GFs, personal guidance is most 
needed (52.86%). This was followed by the need of educational (40.00%) and 
vocational (7.14%) guidance. At middle level, the type of guidance most needed is 
educational (41.41%), followed by vocationell (33.33%) and personal (25.25%) 
guidance. At secondary level, the most needed type of guidance, as described by 
GFs, is education^ (40.45%) and vocational (41.57%), followed by person^ 
guidance (17.98%). While at higher secondary level, the most needed type of 
guidance is vocational (49.52%) followed by educational (35.24%) and personal 
(15.24%). 

Vocational guidance facilities in schools. According to the majority of the 
Students (67.95%), guidance functionary (GF) is available in school, while some 
students (32.05%) reported that in their schools, guidance functionary is not 
available. Also, in schools where guidance functionary is available, 49.56 per cent 
of the students seek help of guidance functionary, wloile 20.20 per cent of the 
students said that they do not require any help from guidance functionary (Table 
5-09). 

According'to the majority of the IVEs (32.22%) only career teacher is 
available as GF in the school. While some other IVEs reported that 
Icfic’hc'r/roun.sHInr (20.00%) or visiling/porl lime* nounsollor (20.00%) in Jivoiloblc 
in the school as GF. However, some of the IVEs said that an EVG counsellor 
(15.56%)* is available in the school. 12.22 per cent of the participants said that 
vocational teachfer works as VGT in the school (Table 3.09). 

In regard to the nature of facilities available in the school, a large majority of 
the responses of the parents indicate availability of playground (29.62%), 
vocational guidance service (22.94%), library (21.57%), and laboratory (20.26%) 
facilities in schools. However, very few responses of the parents indicate availability 
of career information service (4.46%), and field visit facility (1,20%) in schools 
(Table 6.06). ' 
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Tabic 6.07 depicts mformation about parent teacher meetings (PTAs) 
organised in schools. About 63 per cent parents reported about such meetings in 
schools wlicreas 36.37 per cent said that no such meeting is organised. Regarding 
frequency of the meeting, 55.83 per cent parents reported that these are organised 
aimually. It was followed by PTA meetings which were held whenever required 
(25.95%), six monthly (12.21%) and quarterly (6.00%). Most of the parents 
(46.85%) attended PTA meetings 1-2 times whereas 26.58 per cent did not attend 
any meeting. Regarding problems discussed in the meeting, 30.41 per cent parents 
responded that academic problems were discussed mainly. It was followed by 
behavioural problems (20.89%), problems in learning and understanding (19.17%), 
choice of career (17.87%), adjustment problems in schools (7.80%) and adjustment 
problems at home. 

Availability of guidance services in the school. In regard to the availability of 
guidance services in the school, parents have reported about the availability of part 
time/visiting counsellor (34.71%), a teacher counsellor (20.75%) and an EVG 
counsellor (8.27%). However, 14.51 per cent of the parents said that none of the 
facilities are available in the school (Table 6.08). 

Table 6.09 shows responses of parents indicating the availability of a 
number of guidance services in schools. The most prominent of these services 
include u.se of bulletin boards (20.89%), competition on charts and posters 
(17.19%), essay and debate competition on Vocational Education (11.48%), delivery 
of career lallcs (10.60%), and career exhibition (9.68%). In addition tf> the above, 
pai'ents have reported the availability of career film displays, career conferences, 
psychological testing, and individual counselling services. 

Responses presented in Table 2.08 show that for majority of the principals 
(77.61%) the counsellors are not available in their schools. Only in 22,39 per cent 
schools, counsellor is available. Of these, in 45.45 per cent of the cases vocational 
teacher works as VGT. In 23.64 per cent schools, there is only a cai-eer teacher. In 
16,36 per cent cases, only an EVG counsellor is available, 14.55 per cent 
responses of the principals indicate availability of visiting/ part-time counsellor in 
the schools, 

Acquaintance of students with guidance functionaries. Majority of the parents 
(56.00%) said that students' acquaintance with the GF is to some extent, while 
37.91 per cent parents perceived acquaintance of the students with the GF to a 
great extent. However, 6,10 per cent of the parents reported no acquaintance of the 
students with the GF (Table 6.10). 

In regard to the acquaintance of IVEs with the works and functioning of OF, 
it was found that out of 68 IVEs only 35 29 per cent were fully acquainted with the 
works of GFs in their schools, while 57.35 per cent were acquainted to some extent 
with the works of GFs in their schools. There were only 7.36 per cent of IVEs who 
were not acquainted at all with the works of GFs in their schools (Table 3.09). 
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7 . Guidance Activities in Schools 

■T 

Guidance activities and its frequency. Majority of the students said that career 
talks, career exhibitions, career film shows, career conferences, field trips, 
preparation of charts and posters, essay/debate competition, and meetings with 
parents grfi held annually. On the other hand, a large majority of the students said 
that in their schools individual counselling and use of bulletin boards are activities 
organized monthly in their schools (Table 5.10). 

In regard to the frequency of guidance activities in the schools, responses of 
the principals indicate that most of the guidance activities listed in Table 2.09 are 
organized annually or occasionally. Although some of the activities such as deliver}^ 
of career talks, plant tour/field trips, use of bulletin boards, psychological testing, 
individual counselling and meeting with parents are organized by some schools 
fortnightly or weekly, the frequency of organizing these activities, in general, is very 
low. However, frequency of the use of bulletin boards is rather high. 

Responses of the majority of the IVEs (approximately 30-60%), presented in 
Table 3.10, indicate that guidance activities such as career talks, career 
cxliibilions, enrder film hIiowh, plant/ficld trips, preparation of charts/po.stcrs, 
career conferences, psychological testing, individual counselling, and PTA meetings 
arc organized in 'the school once in a year. The second largest category of responses 
indicates that these activities are organized occasionally. 

Frequency of responses given by all GF participants (Table 4.08) indicates 
that cayeer exhibition is organized only annually. Mixed responses have been 
obtained from GFa regarding delivery of career talks: once in a week (34.38%), 
annually (37.50%), occasionally (15.63%), and fortnightly (12.50%), Mixed 
responses from GFs have also been obtained regarding the use of bulletin boards 
and preparation of charts and posters, and psychological testing. Majority of the 
response8:i'(46.15%) indicate that career film shows are organized annually while 
some responses mdicatc that lho.se shows nrc organized occa.sionally (38.46%) and 
fortnightly (15.38%). Plant lour and field trips £U'c organised mostly once in a year 
(80.95%). Career conferences are also organized annually (55.00%) and in some 
schools occasiotially (35,00%) and fortnightly (10.00%). In regard to individual 
counselling, majority of the GFs said that it is done once in a week (45.83%) while 
in some schools it is done annually (37.50%), occasionally (12.50%) and fortnightly 
(4.17%) basis. Almost equal percentage of responses indicate that meeting with 
parcirts is organized fortnightly, occasionally, and annually. 


8. Other Sources of Guidance to Students 

‘ a 

Students said that in addition to the GFs, guidance from many of the other 
sources is also available to them. Students’ responses in this regard indicate that 
vocational teachjprs are the major source (23.03%) of guidance for them. Other 
important source^s of guidance for the students include parents (16,35%), principal 
(11.39%), friends (10.62%), and teachers or guidance teachers (9.08%), Students 
also seek guidance from newspapers and other forms of mass media as well as 
from exr]Studen|^s etc, (Table 5.11). 
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Response^ of the principals indicate (Table 2.08) that in case vocational 
guidance service is not available in the school, students of such schools seek 
vocational guidance from a number of other sources. These sources, in order of 
their frequency of ruses, include vocalionnl teacher (59.60%), principal (20.50%), 
other experts or entrepreneurs (ll.80'/o), senior students (4.97%), and parents 
(3.11%). 


9 . Usefulness of Guidance Services 

Usefulness of guidance services in the schools. In regard to the opinion of 
parents about usefulness of various guidance services, present findings (Table 
6.10) indicate that majority of the parents (41% to 61%) find various guidance 
services in schools are useful to a great extent. The parents also opined that school 
guidance services are useful for students in selecting vocational courses, getting 
cai-eer information, solving personal problems, improving scholastic performance, 
career planning, placement for apprenticeship training, and job placement. 

Table 4.09 shows that according to almost all of the GF participants, school 
guidance services are moat useful to the students. In this context they have 
described many reasons which include getting knowledge about one’s potentials 
and wraknc'SHCK (27.71%), providing information about training and placement 
(25.90%), solving personal and educational problems (24.10%j), and choosing an 
appropriate career (32.29%). 

Level of satisfaction with the guidance services. Findings regarding the level of 
satisfaction of parents with the guidance services in schools show that only 23.64 
per cent of the parents are highly satisfied with the school guidance services, while 
38.77 per cent parents are somewhat satisfied and 37.59 per cent of the parents 
are not satisfied at all (Table 6.11). The parents satisfied with guidance services 
have narrated various reasons for their 'satisfaction. According to most of the 
parents, guidance helps in knowing one’s potentials and interests (33,11%), 
creating awareness about various problems (26.34%), selecting proper course 
(17.33%), solving educational and personal problems (12.36%), providing 
information about various opportunities (8.01%) and getting financial aid (2.36%). 
However, majority of the GFs (31.03%) is not satisfied with the present status of 
guidance services in schools (Table 4.10). The percentages of GFs’ responses 
showing moderate satisfaction, satisfaction only and high satisfaction are 28.05, 
17.07, and 3.66, respectively. 


10. Attracting Students toward Vocational Courses 

Activities to attract students. According to the GFs (Table 4.11), a number of 
activities are carried out to attract students toward vocational courses. These 
activities include making students aware about self employment opportunities 
(25.75%), distributing career information (21.56%), and many other activities to 
motivate students for opting vocational courses" (17.96%). Career talks, charts, 
posters, etc. are. also used to attract students toward vocational courses (16.77%). 

, V 
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Students are convinced that vocational education is an answer to solve 
unemployment problem among youths (17.96%) . 

\ 

Also, IVEs said that a number of activities are organized in schools to attract 
students toward vocational education (Tabic 3.11). Of these, the most frequently 
reported activity is communicating career opportunities to students (52.00%). This 
was followed by organizing career talks and exhibitions (40.00%), and encouraging 
parents and students (8.00%). 


11. Problems of Students and their Solutions 

Common problems faced by students. According to the GFs (Table 4.12), the 
most common problems faced by students are in choosing a particular educational 
stream (20.59%), lack of awareness about vocational courses available (18.91%), 
adjustment problems (18.91%), lack of knowledge about various career 
opportunities (17.23%), problems related to personal matters and career planning 
(13.45%), and learning difficulties (10.92%). 

J^oZe of guidance teacher in helping students to overcome their problems. 

Table 3.12 shows that for 47.41 per cent of IVEs, guidance teachers can help 
students to a great extent in overcoming their problems, while 40.52 per cent of the 
IVEs think that guidance teachers can'help students to some extent in overcoming 
their problems. 12.07 per cent IVEs think that in this regard guidance teachers 
can help students to a very little extent. 

According to the IVEs, teachers can help GF in many ways in organizing 
various guidance activities such as planning guidance activities, collecting career 
information, org^izing field visits, filing and displaying career information, 
organizing career'exhibition and conference, etc. as well as in counselling. Table 
3.13 shows that varying percentage of IVEs, i.e. from 13 to 21 per cent, have 
expressed their views in this regard. 

Teachers* competence in guidance. In regard to the competence of teachers in 
guidance, it was found that majority of the GFs (64.29%) believe that teachers can 
impart guidance to students (Table 4.13). They can also help in assessing problems 
of students (25.00%), collecting and disseminating career information (25.00%), 
organizing career talks, exhibitions, competition etc. (25.00%) and popularizing 
vocationsil'Education (25.00%). 

About 91 per cent GFs reported (Tabic 4.14) that they get an opportunity to 
share students’ problems with staff members and mostly sharing is based on the 
needs of the students (76.27%). 

Strategies to overcome students’ problems. In order to help students in 
overcoming their problems, majority of the IVEs (48.65%) adopt the strategy of 
discussing problem with the students. Some of the IVEs (27.57%) discuss students’ 
problems with the parents while some others (21.62%) refer students to an 
appropriate person or expert. Very few of the IVEs (2.16%) discuss problems of 
students with their peers (Table 3.14). 
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12. Facilities for Organization and Planning of Guidance Activities 

Time schedule. Tnblc 4.15 showf} that according to the OF.s, either there is no 
sepEU-ate time allocated for guidance work (20.73%) or it is need based (28.05%), In 
general, time allocation for guidance work is one period either once in a week 
(18.29%) or twice a week (20.73%). Only 7.‘32 per cent responses indicate the 
provision of one period for guidance work daily, while 4.88 per cent responses 
show thp.t guidaince is available to the students during entire school time. 

Table 5.12 shows that the largest per cent of students (52,76%) reported 
that guidance activities are included in regular schedule of their schools. Also 
majority of the students (55.59%) reported regtilar use of schedule for guidance 
purpose. However, 47.24 per cent of the students said that in their schools no 
schedule for guidance activities is in practice. 

Infrastructure. In regard to the facilities available for guidance, responses of GFs 
presented in Table 4.15 show the availability of facility of space (18.03%), furniture 
(21.31%), typing (27.87%), clerical as.sistancc (24.59%), and zerox (8.20%). 
However, most of the principals reported facilities and infrastructure in regard to 
vocational education and not for vocational guidance. 

Problems faced in organizing guidance activities. Table 4.16 .sIkjwh that the 
major problems faced by the OF in organizing guidance activities include financial 
(18.82%), and infrastructure (14.12%) related ones. Other problems include lack of 
support from principal and staff members (6.27%), administrative problems 
(4.31%) and non-availability of time (6.67%). 

Participation of others in planning and organizing guidance activities. In 

regard to parent^’ help in planning guidance activities, Table 6.12 indicates that 
majority of the jiarents (85.25%) are in opinion that they can help in planning 
guidance acUvitibs, In planning guidance activities they can help through 
participating in PTA meetings (40.90%), in providing expertise (23,07%), in 
organizing guidance activities (25.90%) and in providing career information 
( 10 . 12 %). 

In regard to the participation of principals in the planning and organization 
of specific guidance activities in the school it was found (Table 2.10) that 55,56 per 
cent of the principals sometimes participate in such activities. However, 16.67 per 
cent of thfe'principals participate ^ways and actively while 27.78 per cent said that 
they don’t have time to participate in such activities. 

I 

Suggestions for organizing guidance activities. Parents’ suggestions for 
organizing effective guidance services included (Table 6,11) the appointment of full¬ 
time counsellor in the school (21.94%), provision of sufficient funds (19.89%), 
inclusion of guidance programme in the school curriculum (16.78%), proper 
monitoring of guidance services (15.99%), participation of others concerned 
(11.19%), and making career literature available in the school (10,92%), etc. 
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Help from other sources in planning and organizing guidance activities. 

Table 4.17 shows that GFs are helped in organizing guidance activities in the 
schools by some other resource persons, such as staff members, students, cx- 
students, parents and community, employees and other entrepreneurs. The.se 
resource persons help GFs in many ways in organizing guidance activities. 
Responses of GFs presented in Talde 4.17 show that stafl iriernbers lielp them in 
arranging guest spealcers for class talks (33.33%), in getting guidance material 
(36.67%) and in collecting career information (30.00%). Students help in preparing 
charts, posters, etc. (34.41%), collecting career information (25.81%) and 
displaying guidance materials (39.78%). Ex-students help in getting feedback and 
follow-ups (61.54%), and in organizing career talks (38.46%). Parents and 
community members help in solving problems of students (55.00%) and organizing 
guidance activities (45.00%). Employers and entrepreneurs help in collecting 
information (39.53%) and organizing career talks (60.47%). Resource persons from 
employment exchange also help in collecting information (53.09%) and organizing 
career talks (4 6.91 %). 


13. Role of Guidance Functionaries 

I 

Duties of guidance functionaries. Pattern of responses presented in Table 4.18 
indicates that duties of GFs include popularizing vocalionnl oducfitinn among 
sliiiU'iils and others (Oh.lO'i^i), piovidiiig cducuLionul and vocational guidance to 
students (25.40%), organizing activities like class talks, psychological and 
educational testing, personal counselling, etc. (20.63%), and collection and display 
of career information (15.87%). 

Additional responsibilities of GFs. Additional responsibilities of GFs, as shown 
in Table 4.18, include teaching (47.62%), need based responsibilities (25.00%), 
administrative and examination work (14.29%) and extra-curricular activities 
(13.10%). However, in this regard majority of the principals have given responses 
related to vocational teachers and not about GFs (Table 2.11). 

According to the principals (Table 2,11), teaching vocational course is the 
major additional responsibility (96.13%) of the guidance functionary. They also 
take arrangement classes (35.48%), help in school activities (32.26%), and teaching 
(16.16%). 

Keepina information record of students. Table 4.19 shows that majority of the 
GFs (55^.56%) keep need-based demographic records of the students while 37.40 
per cent responses show that GF keeps demographic record of students regularly. 
However, 7.41 per ceni of the GF keep no such record of the students. Responses 
indicate that 53.70 per cent of the GFs maintsdn no cumulative record of students, 
while 44.44 per cent of the GFs keep need-based cumulative record of students. 

Solution of problems through GFs. A large majority of the students (57.63%) 
reported (Table 5.13) that help from guidance functionary in their schools is.always 
available for solvjing problems related to their academic performance, learning and 
understanding (74.40%), and behavioural problems (52.59%). A large per cent of 
the students’ responses also indicated that students do not require help of 
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guidance functionary for solving problems related to adjustment at home. However, 
large per cent of the students (46.84%) said that in order to solve problem of career 
choice, help of gnirlnncc Fnnctionnry is .somclimcs nvnilnblc. 

Functioning of GFs. While narrating their experiences with guidance 
functionaries, 49.29 per cent of the students said that guidance functionaries arc 
easily approachable while 32.45 per cent of the students reported that guidance 
functionary is not easily approachable. The students (42.86%) said that 
approaching GF^is not easy mainly because GF is not always available, or due to 
lack of time (24.57%) and their hesitation to discuss personal problems with GF 
(24.00%). Some students (8.57%) said that they are unaware about the presence of 
GF in their schools (Table 5.14). 


Satisfaction of students with the functioning of OF. When students were 
asked whether they feel more free, confident and relaxed after discussing their 
problems with the GF, more than half of the students (55.40%) gave negative 
answers, while 44.60 per cent of the students said that they feel free and relaxed 
after discussing their problems with the GF (Table 5.14). Majority of the students 
(5.3..TO”/!!) also r(''porlcd (h.'il l<i some cxl('nl they fixpnricucc Ihc feeling of being 
helped by the GF. 35.88 per cent of the students experience this feeling to a great 
extent. However, there are 9.79 per cent of the students who experience no such 
improvemont in them (Table 5.H), 

Help from guidance functionaries. As reported by the principals of schools 
(Table 2.12), school guidance services are helpful in selecting a vocational course to 
a great extent (58.00%), and also to some extent as perceived by some principals 
(38.00). According to the majority of the principals, guidance sei-vices are helpful to 
the students to some extent especially in getting career information, in solving 
personal problems, in improving scholastic performance, in career planning, in 
placement for apprentice training, said in job placement. 


14. Issues Related to Guidance Actiiities 

Parents’ responses regarding various issues related to guidance activities have 
been presented in Table 6.14. In view of the responses of the parents, it can be 
said that guidance is required most for knowing about one’s potential and interests 
(20.80%). It is also necessary for selecting a proper ceireer (17.20%), knowing 
future avenues (15.79%), solving personal problems (14.59%), selecting proper 
courses (12.76%), and becoming a successful individual (6.45%). Table 6.14 also 
shows that majority of the parents are in opinion that guidance is most needed at 
higher secondary level (45.20%), followed by'high school (25.65%), middle school 
(17.49%),' and primary school (11.66%) levels. Majority of the parents (76,13%) is 
also in opinion that guidance services should be provided in all schools. 31.07 per 
cent of the parents’ responses indicate that the most obvious reason for providing 
guidance is to help students in their career planning (31.07%). Guidance is also 
needed for enhancing problem solving skills of students (23.42%), making them 
awai*c about vocationEil education courses (18.91%), providing them career 
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infox'mation (18.53%), and motivating students for self-employment through 
vocational education (8.07%). 

Including guidance as part of school curriculum. Table 4.20 shows that almost 
all the GFs (96.43%) believe that guidance services should be included in the 
school curriculum as its integral part. For majority of the GFs this can be done 
through introducing career education as a subject (21.08%), by allotting at least 
two periods in a week for guidance work (24.02%), starting guidance at class XI 
level (18.63%), by appointing a full-time EVQ counsellor (22.55%), and by training 
at least one teacher in vocational guidance and counselling (13.73%). 

Feedback from parents and students. GFs were asked whether they get any 
feedback from parents and students regarding effectiveness of vocational guidance 
activities. Responses presented in Table 4.21 indicate that GFs face difficulty in 
getting feedback due to shortage of time and other resources (20.39%), students’ 
inability to express their views (18.43%), lack of support from principal and staff 
members (6.27%), and bcx'ause of many other problems such as administrative 
(4.31%), financial (18.82%), infrastructure (14.12%), and time constrains (6.67%). 
Ilowcvcr, 10.98 per cent of the GFs said that increased enrolment in vocational 
courses indicates usefulness of guidance activities. 

Sharing students’ problems with other staff members. Majority of the IVEs 
always discusses problems of students with other slaif members, related to 
academic performance (51.d6%), while they sometimes discuss problems related to 
the choice of career (50.91%), and adjustment (34.00%) problems. Majority of the 
IVEs (43.69%) seldom discusses personal-emotional problems. On the other hand, 
some of the IVEs seldom discuss these problems with other staff members while 
few of them think that discussion of students’ problems with other staff members 
is not required (Table 3.15). 

Table 4.14 shows that majority of the GFs (91.23%) share students’ 
problems with the staff members. Shai'ing of the information with staff members by 
majority of the GFs (76.27%) is mainly need based. 


15. Suggestions for Strengthening Guidance Services 

* 

Suggestions for implementation and strengthening. Students have offered 
many suggestions for implementing and/or strengthening guidance services in 
schools (Table 5.15). Appointment of a full time counsellor was suggested by the 
Inrgc’sl per ecMil of sluclenln (29.57%) Thi.s wjis followcrl by fi miiriber of oilier 
important suggestions such as organization of career exhibition (17.48%), regular 
guidance period in the school time table (12.25%), making students aware about 
the availability of guidance services (9.18%), to increase interactions between GF 
and students (10.56%), parents’ involvement in guidance services through PTAs 
(6.79%), and many other ways. 

Largest m.ajority of the principals (91.79%) believes that there is a strong 
need to implement and continue guidance activities in schools (Table 2.13). In this 
regard principals of the schools have offered a number of suggestions. These 
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fiuggcsLions, in order of priority, include orientation and training of state key 
functionaries (30.08%), appointment of full-time counsellor (15.51%), sufficient 
fund for guidance purpose (14.10%), organization of conferences, seminars, 
workshops, clc. on voralionnl guidance and counselling at district level (13.21%), 
one regular guidance period hi school time-table (12.69%), including guidance in 
school curriculum (12.31%), establishment of school guidance committee (11.79%), 
and creating awareness among government and NGOs (7.31%). 

Table 3.16 shows that all the I'VE participants believe that gviidance should 
be an integral part of school curriculum. They suggest that by appointing EVG 
counsellor (23.78%), giving training to vocational teachers (28.38%), making 
guidance as part of school time-table (19.73%), and by providing infrastructure 
(28.11%), guidance services can be implemented or improved to a great extent in 
schools. 

Guidance functionaries have given a number of suggestions (Table 4.22) for 
improving and/or implementing guidance services in schools. These suggestions 
include appointment of full-time EVG counsellor in each secondary school 
(15.12%), sufficient fund for organizing guidance activities (14.20%), maldng GFs 
free from additional responsibilities (13.58%), availability of infrastructure 
(13.58%), ci'eating awai'eness among all regarding importance of guidance services 
(13.89%), positive nllilude toward guidance services (l.l.BO'Mi) and periodical 
training and refresher coiuses for teachers and guidance functionaries (15.74%). 

Suggestions for popularizing guidance services. Pattern of responses of parents 
(Tabic 6.15) indicate that guidance services can be popularized among students, 
parents and othdrs by organizing more guidance related activities (18.61%), like 
career exhibition, mela, field visits and competition, appointing full-time counsellor 
(17.63%), providing proper space for guideuice activities in the school (16.42%), 
sufficient and timely release of funds (16.42%), increasing frequency of PTA 
meetings (12.50%), publication of success stories in local newspapers (12.77%), 
and more involvement of media to create public awareness (6.73%). 
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CHAPTER-IV 


SUMMARY, CONCLUSION AND RECOMMENDATIONS 


The present benchmark survey was conducted to study the present status 
of vocational guidance services in states. The main objective of the survey was to 
know the availability of vocational guidance services in higher secondary schools 
running vocational courses at +2 level in states. Issues such as availability and 
type of guidance functionaries in schools, role of vocational guidance in vocational 
education, type of guidance activities organised to popularise vocational education 
and help vocational passouts in further career planning, need and objectives of 
vocational guidance in schools, usefulness of guidance seridces. etc. were 
considered while developing the tools. On the basis of information collected from 
State Directorates of Education/Vocational Education (Delhi, Uttar Pradesh, 
Madhya Pradesh and Karnataka) about the details of higher secondary schools 
running vocational coursc.s (rural, semi-urban, urban; and boys, girls, co¬ 
education), samples were selected. About 5 to 10 per cent schools were selected 
depending upon the number of total schools running vocational courses in four 
slates. The information was obtained from 134 schools. As state guidance 
agencies play a key role in providing assistance to various guidance functionaries 
at district and school levels for organising guidance activities, information was also 
collected about these agencies. Questionnaires prepared through working group 
mode were used to collect information about State Guidance Agencies/ Bureaus as 
well as about other respondents from schools (i.e. principal, IVEs, school guidance 
functionaries, vocation^ students and their parents ). Information about SGAs was 
collected through mail whereas information about vocational education and 
vocational guidance services from other respondents (Principal, Incharge 
Vocational Education, School Guidance Functionaries, and Vocational Students) 
was collected personally by the Principal Investigator and Junior Project Fellow. 
Separate questionnaires were used to collect, information from different groups of 
respondents. The obtained responses were analysed by using both queilitative and 
quantitative techniques which have been presented in tabular form consisting of 
frequencies and percentages of responses. Major findings related to various issues 
have been described. 

Present findings have clearly indicated the poor status of vocational 
guidance services in most of the schools of the four states included in the sample. 
11 wns found lhal Slnlc Guiclnncc nurenus have not made much efforts to promote, 
sLrengLhen and populsirise vocationeil education prbgramme in the states. Most of 
the bureaus lack funds, staff and other infrastructure. States included in the 
survey do not have district level functionaries in vocational education and 
therefore, information could not be collected from them. At school level most of the 
principals or heads of the institutions were found unaware about vocational 
guidance services sxid therefore, they have given information related to vocational 
education instead of vocational guidance. However, incharge vocational education 
and guidance functionaries at school level have given very useful information. 


[4 
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Vocational students and their parents have expressed the need of guidance 
services in schools to help students in their career plan nin g, 


Respondents of Ihc pi'esenl survey hove ofrered some .suggestions to 
impiove :md slieiiglheii llu; voealioiiul guidance services iii vocaLiouul education 
programinc. Keeping in view the overall findings of the present survey, the 
following recommendations/suggestions are made separately for central and state 
governments as well as for schools. These are; 


Central Government 

1. A straight and clear cut policy decision should be tal<en by the 
Department of Education, MHRD to make guidance services available to 
all schools running vocational courses. It should also be included in the 
Centrally Sponsored Scheme (CSS). 

2. There should be provision of special guidance services for girls, SC/ST 
and other special groups to ensure their full participation in vocational 
education programme. 

3. Clear-cut instruction should be given to the slate level agencies to 
iinpU'iiK'ul itcliooi |',iii<liiiu'c progntiuinc hi cmcIi voculiniinl iicliool. l■'o^ 
this purpose sufficient funds and infrastructure should be made 
available to them. 

4. Orientation of key functionaries and training of vocational teachers in 
guidance and counselling need to be done by the states. For this 

' purpose, guidelines and training modules developed by PSSCIVE can be 
used. 

5. States/tJTs having Guidance Bureaus/Agencies should be instructed to 
strengthen and prepare a comprehensive annual guidance programme 
and implement the same in all schools having vocational courses. 


State Government 

Role of Directorate of Education/Vocational Education is very important in 
introducing guidance services in schools. Therefore, it is necessary that they 
Lindorstand and support the guidance programme/activities as an integral part of 
vocational education. They must ensure comprehensive planning (guidance 
activities, guidance staff, support staff and community involvement) and 
implementation of programme at various levels. For this purpose the following 
recommendations are made; 

1. There should be provision of sufficient and separate funds, 
infrastructural facilities and time frame in school time-table for guidance 
activities. 
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2. At present no special efforts are made to provide vocational guidcince 
services in schools running vocational courses. The revised scheme of 
vocationalisation of education (1992) has' clearly mentioned the 
introduction of vocational guidance services in schools running 
vocational courses. According to this scheme, one teacher/ vocationed 
teacher in each school should be trained in vocational guidance. The 
responsibility of organising teachers training programme is given to state 
guidance in collaboration with PSSCIVE. 

3. The state guidance agencies ai'e required to use the framework and 
training modules developed by the PSSCIVE while organising the 
training/orientation programmes. 

4. The state government should make sure that only trained guidance 

personnel are appointed" in the guidance cell/unit in the 

SCERT/SIE/SIERT. 

5. A comprehensive guidance programme at State, District, and 
Institutional levels should be developed and implemented. 

6. Refresher courses for counsellors and career teachers and orientation 
programme for principals and other staff associated with vocational 
guklaiicc slumlcl be organised rcgulai'Iy. 

7. Proper monitoring, supervision and periodical evaluation of the guidance 
progfamme at all levels should be done regularly. 

8. Updated guidance material and literature should be made available to 
the career teachers, counsellors or vocational guidance teachers (VQTs). 

9. help should be provided to the district counsellors to establish Guidance 
Resource Centre and VGTs to establish School Guidance Centre. 

10. Annual meeting of VGTs and District Counsellors should be organised at 
zonal and regional levels. 

11. Follow up of outcomes and conduct of impact analysis of vocational 
guidance programmes should be undertaken. 


School Level 

1. In order to organize and implement School Guidance Programme 
successfully it is necessary that the heads of the institutions should 
associate themselves and support the programme. For this, the heads of 
the institutions should- 

i 

2. provide physical facilities, the resources and the staff necessary for 
, organising guidance activities, 
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3. provide sufficient time for organising group guidance activities in 
schools, and 

4. maintain liaisoning with other educational institutions, training 
establishments and employing agencies. 

Also, -with the help of the principal and other staff, the guidance 
functionary/ vocational teacher should be given responsibility for organizing 
following guidance activities in schools. 

1. Establish and maintain a "Guidance Room" w)th the updated career 
information necessary for rendering guidance services. 

2. Organise group guidance activities to popularise vocational courses and 
also to help vocational pass-outs in their future planning. 

3. Conduct follow-up of vocational passouts. 

4. Associate parents, community agencies, employers and institutes of 
higher education with the guidance programme. 

5. Popularise Vocational Guidance Programme among the students, 
parents, and the community. 

6. Seeking active participation of school staff in organising guidance 
activities and also in collecting career information. 
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Tahle 1.01. Informalion (ihout head of the State Guidance Agencies 


Characteristics 

No. 

% 

Qualifications 



Gracliialion 

02 

7.14 

P.G. 

10 

35.71 

Ph. D. 

03 

10,71 

li. lid. 

04 

14.29 

M. Bd. 

05 

17.86 

RG- Dip. in Guidance 

02 

7.14 

LT/PGDTE 

02 

7.14 

Total 

28 

100.00 

Length of Service (Range in years) 



21-25 

05 

45.45 

26-30 

02 

18.18 

31-35 

02 

18.18 

35-40 

02 

18.18 

Total 

11 

100.00 

Length of Service in GA (Range in years) 



Les.s than 5 

08 

66.67 

6-10 

01 

8.33 

11-15 

00 

0.00 

16-20 

01 

8.33 

21-25 

01 

8.33 

Moic Ilian 25 

01 

8.33 

! Total 

12 

100.00 

i Pay Scale - pre-revlsed (Range in Rs.) 



1 2200-4000 

04 

33.33 

1 3000-5000 

05 

41.67 

1 3700-5700 

02 

16.60 

1 4500-7300 " " 

01 

8.33 

I 

12 

100.00 

; 

9 

i 




Tnblc 1.02. ('haractai.s/ic.s of flic f>iii(laiice staff 





Guidance StalT 



Characteristics 

VGO 


AVGO 


Counsellor 


No. 

% 

No. 

% 

No. 

% 

Qualirication 

Graduation 

01 

11.11 

02 

20.00 

01 

5.00 

P. G. 

04 

44.44 

03 

30.00 

06 

30.00 

Ph. D. 

00 

— 

— 


_ 


B. Ed. 

02 

22.22 

— 

— 

03 

15.00 

M. Ed. 

01 

11.11 

03 

30.00 

05 

25.00 

Dip. in Guidance 

01 

11.11 

02 

20.00 

05 

25.00 

Total 

09 

100.00 

10 

100.00 

20 

100.00 

Experience (Range in years) 

1-5' — 


01 

50.00 

03 

60.00 

6-10 

01 

50.00 

— 

— 

01 

20.00 

11-15 

— 

— 

— 

— 

— 

— 

16-20 

— 

— 


— 

— 

— 

More than 20 

01 

50.00 

01 

50.00 

01 

20.00 

Total 

02 

100.00 

02 

100.00 

05 

100,00 

Pay Scale - pre-revised (Range in Rs.) 
1600-2200 — — 

04 

100.00 

02 

33.33 

2200-4000 

02 

50.00 

— 

— 

04 

66.67 

3000-4500 

01 

25.00 

— 


— 

-1- 

3500-5500 

01 

25.00 

— 

— 

— 

— 

Total 

04 

100.00 

04 

100.00 

06 

100,00 





Table 1.03. Objectives of establishing State Guidance Agencies/Bureaus 


Objectives 


% 

Providing educational and vocational guidance 

Career information service 

Career awareness aclivitics 
- ' ■ Vocalional adjuslmcnl of disabled children 
Administering tests 

Maintaining students record 

16 

50.00 

Personal counselling, solving personal 
problems, solving educational problems, counselling 
of parents of disabled children 

07 

21.88 

Orientation and training 
- Pre-service, in-service teachers training 

06 

18.75 

Developmental 

- Construction of psychological test 

- Collection of careers inlormation 

03 

9.38 

Total 

32 

100.00 


Table 1.04, Guidance activities organised at state and district levels 

Activities 

No. of States 

% 

Slate Level 



3’raining (pro-service, in-service programme) 

12 

20.00 

Research and Evaluation 

05 

8.33 

Development/preparation of guidance tools 

04 

6.67 

Extension/orientation 

06 

10.00 

Consultancy 

05 

8.33 

Psychological testing 

04 

6.67 

Publication of guidance material 

07 

11.67 

Caicer information seevice 

07 

11.67 ■ 

Counselling service 

09 

15.00 

Others 

01 

1.67 

Total 

60 

100.00 

District Level 



Training 

03 

13.04 

Extension/Orientation 

07 

30.43 

Preparation of guidance tools 

03 

13.04 

Psychological testing 

03 

13.04 

Career information service 

03 

13,04 

Counselling service 

04 

17.39 

Total 

23 

100.00 






Ihble 1.06. Availability of materials in the .state guidance agencies 


Materials 

Maharashtra 

U.P. 

Kerala 

Delhi 

Gujarat 

Mizoram 

Manipur 

Psychologicnl tests 

225 

200 

- 

10 

- 

45 

- 

Guidance Materials 

80 

- 


50 

- 

- 

57 

Guidance related films 

12 

- 

- 

- 

- 

4 

10 

Libraiy books on 
guidance 

2221 

300 

60 

10 

150 

- 

- 

Journals, Newsletters, 
Brochures 

10 

03 

- 

01 

- 

03 

07 


Table 1.07. Availability of equipments and their working condition 


Equipments 

In Working 
Condition 

No. % 

Not in working 
condition 

No. % 

Radio 

02 

6.45 

01 

33.33 

TV 

06 

19.35 

01 

33.33 

VCR 

05 

16.13 

01 

33.33 

Projector 

02 

6.45 

— 

— 

Camera 

01 

3.23 

— 

— 

Tape recorder 

01 

3.23 

— 

— 

Computer 

01 

3.23 

— 

— 

Photocopier 

05 

16.13 

— 

— 

Duplicating machine 

04 

12.90 

— 

— 

Psychological equipment 

04 

12.90 

— 

— 

Total 

31 

100.00 

03 

100.00 






Tahie Indepctulenf/shared facilities of Slate Guidance Agencies 


Facilities 

Independent 

Shared 

No. 

% 

No. 

% 

Building 

03 

7.32 

03 

17.65 

Seminar/Lccture/Commillecfoom 

01 

2.44 

03 

17.65 

Labbratory/lesting room 

06 

14.63 

01 

5.88 

Counselling room 

06 

14.63 

01 

5.88 

Library room 

05 

12.20 

01 

5.88 

Career information centre 

08 

1.9.51 

01 

5.88 

Open space 

04 

9.76 

03 

17.65 

Transport* 

« 1 

08 

19.51 

04 

23.52 

Total 

41 

100.00 

17 

100.00 


• III siddilioii, independent Iriinspoi't raciliticsare tdso taken pn hired basis. 


'Ihble 1.09. Frequency of use of inaterials/e.quipinents 


Materials/equipment 

Frequently used 

Occasionally used 

No. 

% 

No. 

% 

Projector 



02 

14.29 

TV/VCR 

02 

7.69 

02 

14.29 

Radio 

03 

11.52 

02 

14.29 

Computer 

00 

00.00 

01 

7.14 

Photocopier 

05 

19.20 

— 

— 

Library books/Journals 

07 

26.88 

00 

00.00 

Camera 

— 

— 

01 

7.14 

Psychological tests/equipment 

04 

15.36 

02 

14.29 

Career liicraliirc 

03 

11.52 

01 

7.14 

Guidance related films 

02 

7.69 

02 

14.29 

'rolal 

26 

100.00 

14 

100.00 


: Table 1.10. Location of State Guidance Agencies 


Location 

No. 

% 

Own building 

02 

16.67 

DPI/DE building 

02 

16.67 

SCERT/SIE 

06 

50.00 

School building 

01 

8.33 

Science centre 

01 

.8.33 

Total ’Sational lustitvte of Idw-atscn 

-- H Litrctn DocwatfntattQB 

12 

100.00 


& InforTOiJ::oin_(N.C.®^'T./ 











Xahle l.II. Annual budget for State Guidance Agencies 


(Range in Rs.) 

No. 

% 

Range 



Below 20,000 

03 

25.00 

Below 1 lakh 

02 

16.67 

1.5 - 2.5 lakhs 

01 

8.33 

10-20 lakhs 

04 

33.33 

Above 20 lakhs 

{)2 

16.67 

Total 

12 

100.00 ■ 


Table 1,12, Measures being taken by State Guidance Agencies for popularising the 
guidance ,'iervices 


Measures 

No. 


% 

CampaigiivS 

06 


16.66 

Distributing brochures/ 

Leaflets 

08 


22.22 

Organising career conferences 

08 


22.22 

Di.splaying posters 

08 


22.22 

Through PTA 

03 


8.34 

Orientation through mass media 

03 


8.34 

Total 

36 


100.00 

Table 1,13. Number of regional/district level branches/sub~bureaus of State Guidance 

Aii^hcies 

Various levels ? 

Maharashtra 

States 

Punjab U.P. 

Kerala Rajasthan 

Regional levels 06 

00 12 

00 

06 

District level agency 00 

17 17 

34 

00 




Table 1.14, Or^aitisulions collabordUiig with Slate Guidance Agencies 


()r|>siin.siili(nis 

No. 

% 


ticlLiciilioii DcparlinciU 

13 

50,00 


Li\bour DcparlineiU 

03 

11.54 


Industry DeparlmeiU 

04 

15.38 


NGOs 

02 

7.69 


Ollier Dcparlmcnls 

04 

15.38 


Total 

26 

100.00 



Table 1.15, Cnidance aclivUie,s organised at school/insiiiuiional level 


Activities 

/ 

% 

Preparation of guidance material s/too Is 

09 

10.00 

Psychological testing 

06 

6.67 

ComiscHiiig .service 

08 

8.89 

Career information .service 

10 

11.11 

Class/carcer talks 

10 

11.11 

Career conferences 

08 

8.89 

Career exhibition/mela 

07 

7.78 

Career film shows 

04 

4.44 

Field visits 

07 

7.78 

Group discussions 

07 

7.78 

Follow-up of pas.souls 

06 

6.67 

Evaluation of guidance activities 

08 

8.89 

Total 

90 

100.00 





uiK state Guidance Agencies included in the sample 


Year of 

ILstnblishment 

Name & Postal Address 
of the Agencies 

Unit of 

Oclohcr, IV5() 

Institute of Voc. Guidance & Selection 

3, Mahapalika Marg, Mumbai-400 001 

SCER'r 

1951 

Slate Bureau of Educational & 

Vocational Guidance, Punjab, SCO, 

66-67, Sector 17-A, Chandigarh 

SCERT 

July, 1974 

Manovigyan Shala 

2, Lowther Road',’Allahabad, UP 

SCERT 

1977-78 

Department of Educational Foundations 
SCERT, BasheerBagh, Opp. Fateh Maidan, 
Hyderabad - 500 001, A.P. 

SCERT 

August, 1996 

Guidance Unit, SCERT, Poojapura, 
Thimvanthpurain, Kerala 

SCERT 

May, 1960 

J 

Institute of Voc. Guidance, 

R.C. High School Building, 

Delhi Chakla, Ahmedabad-380 001 

Di recto 1 ate 
of Education 

1966 

EVG Biueau, Delhi, 

Link Road, Plot No. 3, Karol Bagh 

New Delhi-110 005 

Deptt. of 
Education 

August, 1958 

Guidance Cell SIERT 

Opp. Sahelion Ki Bail, Udaipur 

Rajastlian 

SIERT 

1980 

Educational & Voc. Guidance Unit 

SCERT, Aizwal -796 016 

SCERT 

April, 1979 

GuidtuiccUnil, SCI-Rf 

Sohna Road, Guigaon, Haiyana 

SCERT 

1989 

Voc., Guidance Unit SCERT 

D.N. College Campus, 
hnphal-795 001 

sc:ert 

1959 

r 

State Guidance Unit DSERT 

B.P. Wadia Road, Basawangudi 

Bangalore - 560 004 

DSERT 

1957 

(Merged with 
SCERT, 1975) 

State Bureau of Edu. & Voc. Guidance 
Directorate of Teacher Edu. & SCERT 
Bhubneshwar, Orissa - 751 001 

SCERT 




Table 2.01, Sex and Age of principals 


Ase (i« yrs.) 

Range 

Delhi (20) Karnataka (47) 

U.P. (27) 

M.P. (40) 

Total (134) 

/ 

% 

/ 

% 

f 

% 

/ 

% 

/ 

% 

31-40 











Male 

01 

100.00 

06 

100.00 

02 

100.00 

04 

100.00 

13 

100.00 

Female 

00 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

Tolal 

01 

7.69 

06 

46.15 

02 

15.38 

04 

30.77 

13 

9.70 

41-50 











Male 

03 

50.00 

21 

87.5 

01 

25,00 

04 

75.00 

29 

72.5 

Female 

03 

50.00 

03 

12.5 

04 

75.00 

01 

25.00 

11 

27.5 

Total 

06 

15.00 

24 

60.00 

05 

12.5 

05 

12.5 

40 

29.85 

51-60 











.' Male 

04 

30.77 

15 

88.24 

17 

85.00 

23 

74.19 

59 

72.84 

Female 

09 

69.23 

02 

11.76 

03 

15.00 

08 

25.81 

22 

27.16 

Total 

13 

16.05 

17 

20.99 

20 

24.69 

31 

38.27 

81 

60.45 

Total 











Male 

8 

40.00 

42 

89.36 

20 

74.07 

31 

77.50 

101 

75.37 

ji, Female 

12 

60,00 

05 

10.64 

07 

25.93 

09 

22.50 

33 

24.63 

; Total 

20 

14.93 

47 

35.07 

27 

20.15 

40 

29.85 

134 

100.00 


k 

V, 


' Table 2.02. Academic and professional qualifications of principals 


Qiialincntioii 

Delhi 

Karnataka 

U.P. 

M.P. 


Tolal 


f 

% 

/ 

% 

/ 

% 

/ 

% 

/ 

% 

Graduation 

00 

0.00 

01 

100.00 

00 

0.00 

00 

0.00 

1 

42,00 

P, Graduation 

20 

15.15 

45 

34.09 

26 

19.70 

41 

31.06 

132 

56.41 

Pli. D. 

02 

18.18 

03 

27.27 

02 

18.18 

04 

36.36 

11 

4.70 

Basic training 

00 

0.00 

00 

0.00 

07 

100.00 

0 

0.00 

7 

2.99 

B. Ed. 

10 

15.63 

09 

14,06 

12 

18.75 

33 

51.56 

64 

27.35 

M.Ed 

03 

17.65 

06 

35.29 

01 

5.88 

07 

41.18 

17 

7.26 

Technical 

00 

0.00 

00 

0.00 

02 

100.00 

0 

0.00 

02 

0.85 

Total 

35 

14,96 

64 

27.35 

50 

21.37 

85 

36.32 

234 

100.00 










Ittfe 2M Iifformtiim ikul mmsminl, Ifpt mdlocahn of schools 


Schools • Dolhl Karnataka UJ, mJP, Iblil 

_ f f % f % f % f % 


SliilcGovl. 

20 

19.80 

26 

25.74 

15 

14.85 

40 

39.60 

101 

75.37 

Municipal Coip. 

0 

0.00 

0 

0.00 

01 

100.00 0 

0.00 

1 

.75 

Private-aided 

0 

0.00 

19 

63,33 

11 

36,67 

0 

0.00 

30 

22.39 

Unaided 

0 

0.00 

02 

100.00 

0 

0,00 

0 

0.00 

2 

1.49 

Total 

20 

R93 

47 

34.0 

27 

20.15 

40 

29.85 

134 

100.00 

'Ijlie 











Boys 

7 

14.89 

4 

8.51 

14 

29,70 

22 

46.81 

47 

35.07 

Girls 

11 

30,56 

6 

16.67 

07 

19,44 

12 

33.33 

36 

26.87 

Co-cd 

02 

3.92 

37 

72.55 

06 

11,76 

06 

11.76 

51 

38.06 

w 

] 

20 

14.93 

47 

35.07 

27 

20.15 

‘40 

29.85 

134 

100.00 

I 

Ijicalhii 

1 




• 







r 

; Rural 

2 

6.45 

20 

64,52 

06 

19.35 

03 

9.68 

31 

23.66 

1 Semi Urban 

04 

22.22 

04 

22,22 

02 

11.11 

08 

44.44 

18 

13.74 

1 Urban 

10 

12,66 22 

27,85 

. 18 

22.78 

29 

36,71 

79 

60.31 

1 

i Metropolitan 

1 

03 

100,00 0 

0,00 

0 

0,00 

0 

0,00 

3 

2.29 

Total 

19 

14,50 46 

35.11 

26 

19,83 

40 

30.53 

131 

100.00 





Table 2.05. Hascsfor iniroducing and criteria for selecting a particular vocational course 


VociilioiiHl 

Delhi 

Karnataka 

UP. 


M.P. 

Total 

(^)iirsc.s 

/ 

% 


% 

./■ 

% 

f 

% 

f 

% 

Bflses 

Based on dlslricl 
voL’iilional survey 

03 

18.75 

08 

50.00 

0 

0.00 

05 

31.25 

16 

10.81 

Oiieommuniiy 

demand 

13 

28.26 

27 

58.70 

02 

4.35 

04 

8.70 

46 

10.81 

According lo 
g,ovt, policy 

09 

10.47 

18 

20.93 

26. 

30.23 

33 

38.37 

87 

58.11 

Total 

25 

16.89 

53 

35.81 

28 

18.92 

42 

28.38 

148 

100.00 

Criteria for selection 










On Ihc basis of 
selection test 

0 

0.00 

03 

37.50 

01 

12.50 

04 

50.00 

8 

4.42 

Percentage of 
marks in class X 

08 

19.05 

24 

57.14 

05 

11.90 

05 

11.90 

42 

23.20 

Interest of the 
students 

16 

16.49 

26 

26.80 

25 

25.77 

30 

30.93 

97 

53.59 

Ability of the 
students 

08 

36.36 

08 

36.36 

03 

13.64 

03 

13.64 

22 

12.15 

Patents'choice 

05 

41.47 

04 

33.33 

0 

0.00 

03 

25.00 

12 

6.63 

Total 

37 

20.44 

65 

35.91 

34 

18.78 

45 

24.86 

181 

100.00 


Table 2.06. Number of schools running vocational courses in six areas 


Area.s 

Delhi 

Karnataka 

U.P. 


M.P. 

Total 


/ 

% 

/ 

% 

/ 

% 

/ 

% 


% 

Agriciillurc 

0 

0.00 

23 

76.67 

04 

13.33 

03 

10.00 

30 

10.91 

Engg. & Tech. 

01 

1.35 

28 

37.84 

07 

9.46 

38 

51.35 

74 

26.91 

lluss. & Comm. 

15 

19.23 

06 

7.69 

22 

28.21 

35 

44.87 

78 

28.76 

Home Science 

12 

18.18 

21 

31,82 ■ 

22 

33.33 

11 

16.67 

66 

24.00 

Health* • 
Paramedical 

0 

0.00 

12 

85.71 

0 

0.00 

02 

14,29 

14 

5.09 

Hum., Sci. & 
Education 

0 

0.00 

01 

7.69 

08 

61.54 

04 

30,77 

13 

4.73 

Total 

2*^ 

10.18 

91 

33.09 

63 

29.91 

93 

33,82 

275 

100.00 





ious levels of school education 


M.P. Total 

7 - ^ - 7 -^ 


19.44 

26 

36 J 1 

72 

76.60 

31.58 

04 

21.05 

19 

20.21 

33.33 

02 

66.67 

03 

3.19 

22.34 

34 

34.04 

94 

100.00 

18.52 

06 

22.22 

27 

29.03 

20.00 

18 

30.00 

60 

64.52 

0.00 

05 

83.33 

06 

6.45 

18.28 

29 

30.18 

93 

100.00 

16,67 

05 

20.83 

24 

19.35 

21.28 

17 

36.71 

47 

37.90 

22.64 

20 

37.47 

53 

42.74 

20.97 

42 

33.87 

124 

100.00 

. 25.00 

04 

20.00 

20 

14.93 

12.20 

09 

21.95 

41 

30.60 

6.85 

31 

42.47 

73 

54.48 

11.19 

44 

33.84 

134 100.00 




Tfllile 2M. Amilaliilily of molioiial guidance services in the school 



Delhi 

IBBDI 

UP. 


M.P. 

Total 

/ 

% 

/ 

% 

/■ 

% 

I 

% 

/ % 

Aviiiliibililyiil'Couiw'lof 









Yes 

08 

40.00 

07 

14.80 

09 

33.33 

06 

15.00 

30 22.39 

No 

12 

60.00 

40 

85.11 

18 

66.67 

34 

85.00 

104 44.61 

Total 

20 

14.93 

40 

85.11 

27 

20.15 

40 

29.85 

134 100.00 

If yes, typo 










EVGctuiiiscIlor 

05 

62.50 

03 

42.87 

01 

11.11 

0 

0.00 ' 

09 16.36 

Only cTOi'lcachcr 

0 

0.00 

0 

0.00 

07 

77.78 

06 

19.35 

13 23.64 

Visiling/parl-liinc 

03 

37.50 

04 

57.14 

01 

11.71 

0 

0.00 

08 14.55 

coiiiiscllor 










Vocalionallciidicr 

0 

0.00 

0 

0.00 

0 

0.00 

25 

86.65 

25 45.45 

as VCi'F 










Total ' 

OH 

14.55 

(17 

12.73 

09 

16.36 

31 

56.36 

55 100.00 

If no, Other sources 










Principal 

08 

32.00 

13 

20.97 

02 

* 

7.14 

10 

21.74 

33 20.50 

Vocalionalleachci’s 

13 

52.00 

38 

61.29 

17 

60.71 

28 

60'87 

96 59.60 

Senior sliidcnls 

02 

8.00 

02 

3.23 

01 

3.57 

03 

6.52 

08 4.97 

Parciiis 

02 

8.00 

01 

1.67 

0 

0.00 

02 

4.35 

05 3.11 

Experls/Gntreprc. 

0 

0.00 

08 

12.91 

08 

28.57 

03 

6.52 

19 11.80 

Total 

25 

15a33 

82 

38.51 

28 

17.39 

46 

28.57 

161 100.00 


1 




■f„l,le2.09. Frequency of ((nidance aciiviUcs organised in the school 


Aclivilifs 

Dollii 

Kiirniitiikii 

U.1* 


M.P. 

Total 

_J_ 


f 


/ 

% 

,/ 

% 

,/■ 

% 

Delivery of Career 

Talks 










Once in ii week 

02 


01 

33.33 

0 

0.00 

0 

0.00 

3 

7.69 

Unco in loi lnigiil 

02 

33J3 

0.3 

50.00 

01 

16.67 

0 

0,00 

6 

15.38 

Occasionally 

05 

26.32 

09 

47.37 

01. 

5.26 

04 

21.05 

19 

48.72 

Annually 

01 

9.09 

08 

72.73 

01 

9.09 

01 

9.09 

11 

28.21 

Total 

10 

25.64 

21 

53.85 

3 

7.69 

5 

12.82 

39 

100.00 

Careers Exhihilion 











Once in a week 

0 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

Once in loilninlil 

0 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

Occnsionally 

05 

38.46 

06 

46.15 

0 

0.00 

02 

15.38 

13 

38,24 

Aniuially 

04 

19.05 

12 

57.14 

03 

14.29 

02 

9.52 

21 

61.76 

Total 

9 

26.47 

18 

52.94 

3 

8.82 

4 

11.76 

34 

100.00 

Careers Filins Shows 










Once in a week 

0 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

Once in fortnight 

0 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

Occasionally 

02 

66.67 

01 

33.33 

0 

0.00 

0 

0.00 

3 

25.00 

Annually 

03 

33.33 

05 

53.33 

0 ' 

0.00 

01 

11.11 

9 

75.00 

Total 

5 

41.67 

6 

50.00 

0 

0.00 

1 

«,33 

12 

100.00 

Plant Tour/Field Dips 










Once in a week 

0 

0.00 

0 

0.00 

0 

0,00 

0 

0.00 

0 

0.00 

Once in fortnight 

0 

0.00 

2 

50.00 

01 

25.00 

01 

25.00 

4 

8.00 

Occasionally 

02 

10.00 

14 

70.00 

01 

5.00 

03 

15.00 

■ 20 

40.00 

1 Annually 

04 

15.38 

21 

80.77 

01 

3.85 

0 

0.00 

26 

52.00 

1 Total ^ 


12.00 

37 

74.00 

3 

6.00 

4 

8.00 

50 

100.00 

Vse of Bulletin Boards 










1 Once in a week 

04 

30.77 

01 

5.00 • 

0 

0.00 

0 

0.00 

5 

11.90 

1 Once in fortnight 

03 

23.08 

04 

■ 20.00 

01 

25.00 

03 

60.00 

11 

26.19 

1 Occasionally 

04 

30.77 

10 

50.00 

01 

25.00 

02 

40.00 

17 

40.48 

1 Anmmlly 

02 

15.38 

05 

25.00 

02. 

50.00 

0 

0.00 

9 

21.43 

1 '‘"'‘'I 

13 

30.95 

20 

47.62 

4 

9.52 

5 

11.90 

42 

100.00 


Table contd. 





ruble 2.09 conitl. 


Aclivilies 

Delhi 

Karnataka 

UP. 


M.P. 

Total 

/ 

% 

/ 

% 

f 

% 

f . 

% 

f 

% 

I'repuraiUm ofC 'harl.'i/Po.iters 









Once in a week 

0 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

Once in IbrlniglU 

0 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

Occasionally 

07 

70.00 

01 

10.00 

02 

20.00 

0 

0.00 

10 

41.67 

Anniiully 

03 

21.43 

06 

42.86 

02 

14.29 

03 

21.43 

14 

58.33 

Total 

10 

41.67 

7 

29.17 

4 

16.67 

3 

12.50 

24 

100.00 

Careers Conference 











Once in a week 

0 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

Once in fortnight 

0 

0.00 

(71 

100.00 

0 

0.00 

• 0 

0.00 

1 

3.57 

Occasioiuilly 

07 

53.85 

04 

30.77 

0 

0.00 

02 

15.38 

13 

46.43 

Annually 

04 

36.36 

10 

66.67 

0 

0.00 

0 

0.00 

14 

50.00 

Total 

u 

39.39 

15 

53.57 

0 

u.oo 

2 

7.14 

28 

100.00 

Psychological Testing 










Once in a week 

02 

50.00 

02 

5.13 

0 

0.00 

0 

0.00 

4 

10.26 

Once in fortnight 

01 

25,00 

02 

50.00 

01 

25,00 

0 

0.00 

4 

10.26 

Occasionaliy 

03 

21.43 

07 

50.00- 

01 

7,14 

03 

21,43 

14 

35.90 

Annually • 

04 

53.53 

10 

58.82 

0 

0.00 

03 

17,65 

17 

43.59 

Tolnl 

10 

25.64 

21 

53.85 

2 

5.13 

6 

15.38 

39 

100.00 

Individual Counselling of PnpUs 









Once in a week 

02 

40.00 

02 

40.00 

01 

20.00 

0 

0.00 

5 

10.42 

Once in IbrlnigiU 

0 

0.00 

06 

100.00 

0 

0.00 

0 

0.00 

6 

12.50 

Occasionally 

09 

40.91 

04 

18.18 

06, 

27.27 

03 

13.64 

22 

45.83 

Aniuially 

05 

33.33 

07 

46.67 

0 

0.00 

03 

20.00 

15 

31.25 

Total 

16 

33.33 

19 

39.58 

7 

14.58 

6 

12.50 

48 

100.00 

Meetings with f*aren(s (PTA) 









Once in a week 

0 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

Onceinfortniglu 

01 

50.00 

01 

50.00 

0 

0.00 

0 

0.00 

2 

5.71 

Occasionally 

10 

90.91 

01 

9.09 

0 

0.00 

0 

0.00 

11 

31.43 

Annually 

08 

36.36 

14 

63.64 

0 

0.00 

0 

0.00 

22 

62.86 

Total 

19 

54.29 

16 

45.71 

0 

0,00 

0 

0.00 

35 

100.00 




Table 2.10, Participation in planning and organisation of specific guidance activities in the school 


I’iirlicipalion 

Delhi 

Karnataka 

U.P. 

M.P. 


Total 

/ 

% 

f 

% 

J 

% 

,/ 

% 

/ 

% 

Always 

1)2 

33,.13 

0‘1 

11.1 1 

0 

0.00 

0 

0.00 

' 06 

16.67 

Soniciimcs 

07 

33.00 

0.3 

25.00 

06 

30.00 

02 

10.00 

20 

55.56 

Do not have time 

01 

10,00 

02 

20.00 

03 

30.00 

04 

40.00 

10 

27.78 

Total 

10 

27.78 

11 

30.59 

09 

25.00 

06 

16.67 

36 

100.00 


Table 2. 11. Additional respotisihililies given to the guidance functionary in the school 


Additional Delhi_Karnataka__M.P._Total 


Responsibilities 

f 

% 

I 

% . 

/ 

% 

/ 

% 

/ 

% 

Taking an-ahgmcnt 

02 

18.18 

20 

18.18 

06 

54.55 

01 

9.09 

11 

35.48 

pci led 











Helping in school 

04 

40.00 

03 

30.00 

02. 

20.00 

01 

10.00 

10 

32.26 

iiclivi(ic,s 











Teaching 

02 

4tl.()l) 

02 

40.00 

01 

20.00 

0 

0.00 

05 

16.16 

Teaching vocational 

0 

0.00 

0 

0.00 

0 

0.00 

05 

iOO.OO 

05 

96.13 


course 


Total 


08 25.81 07 22.58 09 


29.03 07 22.58 37 100.00 





wiary are helpftil to the stttdewzts 


• 

ML-P. 

'I'olal 

% 

./■ % 

r % 


24.1 4 , 

05 

17.24 

29 

58.00 

15.79 

02 

10.53 

19 

38.00 

p.oo 

O 

0.00 

2 

4.00 

20.00 

7 

14.00 

50 

100.00 

21.05 

03 

15.79 

19 

42.22 

8.33 

04 

8.33 

24 

53.33 

J 00.00 

O 

0.00 

O 

0.00 

17.78 

7 

15.56 

45 

100.00 

38.46 

Ot 

7.69 

13 

28.26 

9.38 

06 

18,75 

32 

66.57 

0.00 

O 

0.00 

O 

0.00 

17,39 

7 

15.22 

46 

100.00 

28.57 

02 

14.29 

14 

36.84 

99.52 

03 

14.29 

21 

55.26 

0.00 

oi 

33.33 

03 

7.89 

IS.79 

6 

15.79 

38 

100.00 

28.57 

02 

14.29 

14 

36.84 

13.64 

04 

18.18 

22 

53.66 

20.00 

Ol 

20.00 

05 

12,20 

17.07 

6 

14.63 

41 

100.00 

23.08 

02 

15.38 

J 3 

13.71 

5.00 

03 

15.00 

20 

48.78 

25,00 

Ol 

12.50 

08 

19.51 

14.63 

6 

14.63 

41 

100.00 

7.14 

03 

21.43 

14 

29.17 

9.52 

Ol 

4.76 

21 

43.75 

15.38 

03 

23.08 

13 

27.08 

10.42 

7 

14.58 

48 

100.00 




Table 2.13. Opinion about continuing/implemenling educational and vocational guidance activities 
in the school and specific suggestions 


IU'S|)(>iiso.s 

Doliti 

KiiriialaUii 

UP. 


' M.1’. 

Tulal 


f 

% 

./■ 

% 

/ 

% 

./ 

% 

/■ % 

Opinion about continuing/mpkmcntiug guidance 





■ 

Yes 

20 

16.26 

40 

32.52 

26 

21.14 

37 

30.08 

123 91.79 

No 

0 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

0 0.00 

No opinion 

0 

0.00 

07 

63.64 

01 

9.09 

03 

27.27 

11 8.21 

Total 

2(1 

14.93 

47 

35.07 

27 

20.15 

40 

29.85 

134 100.00 

Sii|'i;cstioiis 

Appoinlinciitorii 

fiilltime/visting 

17 

14.05 

45 

37.19 

23 

19.01 

36 

29.75 

121 15.51 

counsellor 

Sufricicnl fund I’oi' 
guidance purpose 

18 

16.36 

40 

36.36 

21 

19.09 

31 

28.18 

110 14,10 

One regular period 
in lime table 

13 

13.13 

27 

27.27 

22 ■ 

22.22 

37 

37.37 

99 12.69 

Guidance us 
school curriculum 

14 

14.58 

29 

30.21 

20 

20.83 

33 

34.38 

96 12.31 

Creating awareness 
among Govt. & 
NGOs 

09 

15.79 

18 

31.58 

09 

15.79 

21 

36.84 

57 7.31 

Establishment of 
.School Guidance 
Committee 

11 

11.96 

25 

27.17 

22 

23.91 

34 

36.96 

92 11.79 

Oigani.sationof 

confcncnccs, 

scininius, 

woikshopsetc. on 

VG&Cnldi,slricl 

level 

12 

11.63 

31 

30.10 

25 

24.27 

35 

33.98 

103 13.21 

Orienmilon & 

16 

15.69 

30 

2941 

19 

18.63 

37 

39.27 

102 30.08 

: iraining of Slate 

1 key functionaries 










[ Total 

110 

14,10 

245 

31.41 

161 

20.64 

264 

33.85 

, 780 100.00 


'I 



Talile htchargc vocational education 


RaiiRC 

Delhi (20) Karnataka (47) 

D. P. (22) 

M.P. (37) 

Total (134) 

f 

% 

/ 

% 

/ 

% 

/ 

% 

/ 

% 

2 i.H)ymrs 

Mule 

01 

25.00 

10 

76.92 

05 

83.33 

08 

44,44 

24 

58.54 

l^oiMale 

o.t 

75.00 

03 

23.08 

01 

16.67 

10 

55.56 

17 

41.46 

Total 

04 

20.00 

13 

27.66 

06 

27.27 

18 

48.65 

41 

32.54 

}i •40year,<i 

Male 

05 

38.46 

11 

84.62 

05 

71,43 

05 

41.67 

26 

57.78 

Female 

08 

61.54 

02 

15.38 

02 

28.57 

07 

58.33 

19 

42.22 

'[btal 

13 

6S.00 

13 

27.66 

07 

31.82 

12 

32.43 

45 

35.71 

41-SO years 

Male 

02 

100.00 

10 

83.33 

03 

60.00 

04 

66.67 

10 

62.50 

Fciiiiilc 

0 

0.00 

02 

16.67 

02 ‘ 

40.00 

02 

33.33 

06 

33.33 

ToinI 

02 

10.00 

12 

2S.53 

05 

22.73 

06 

16.22 

16 

12.70 

51 ■ 61) years 

Male 

01 

100.00 

07 

77.78 

02 

50.00 

01 

100.00 

11 

73.33 

Female 

0 

().()() 

02 

22.22 

02 

50.00 

0 

0.00 

04 

26.67 

Total 

01 

5.00 

09 

19.15 

04 

18.18 

01 

2.70 

15 

11.90 

Told 

Mule 

oy . 

, 4.5.00 

38 

80.95 

15 

68,18 

18 

48.65 

80 

63.50 

Female 

11 

55.00 

09 

19.15 

07 

31.82 

19 

51.35 

46 

36.51 

Total 

20 

100.00 

47 

100.00 

22 

100.00 

37 

100.00 

126 

100.00 


) Talile 3.02,_ Qualifications and training/refresiter/orientalion etc. 


i QiiDliliealioii 

Delhi 

Karnutuka 

U.P. 

M.P. 


Total 

/ 

% 

am 

% 

/ 

% 

/ 

% 

/ 

% 

1 Cirailualioii 

09 

42.86 

07 

33.33 

01 

4.76 

04 

19.05 

21 

12.43 

P, Grailimlion 

11 

15.07 

16 

21.92 

22 

30.14 

24 

32.88 

73 

43.20 

Ph, D, 

0 

0.00 

02 

66.67 

0 

0.00 

01 

33.33 

3 

1,78 

Basic training 

03 

60.00 

0 

0.00 

0 

0.00 

02 

40.00 

5 

2.96 

B.Ed, 

12 

33.33 

02 

5.56 

13 

36.11 

09 

25.00, 

36 

21.30 

M.Ed. 

01 

20.00 

03 

60.00 

0 

0.00 

01 

20.00 

5 

2.96 

Tcclinical 

07 

26.92 

12 

46.15 

03 

11.54 

04 

15.38 

26 

15.38 

Total 

43 

25.44 

42 

24.85 

39 

2J.08 

45 

26.63 

169 

100.00 





nbleSM Component of vocational guidance in teacher training and reasons for choosing 

teaching as a profession 


llcspoiiscs 

Delhi 

Kstniitliikii 

II.P. 


M.P. 


Total 

f 

% 

f 

% 

/ 

% 

/ 

% 

/ 

% 

(Huidancc 

Yes 

I3.'lf> 

2.1 

44.2.1 

10 

19.23 

12 

23.08 

52 

42.28 

Nn 

13 

I«3I 

21 

29.58 

14 

19.72 

23 

32.39 

71 

57.72 

To(nl 

20 

16.26 

44 

35.77 

24 

19.51 

35 

28.46 

123 

100.00 

Kcpsons 
Because of 

11 

20.75 

23 

43.40 

09 

16.98 

10 

18.87 

53 

59.55 

iiUcrcsl 

Noble 

07 

35,00 

03 

15.00 

(H 

20.00 

06 

30.00 

20 

22.A1 

piol'essioii 

Continuous 

03 

30.00 

02 

20.00 

0 

0.00 

05 

50.00 

10 

11.24 

learning 

Monetary 

01 

16,67 

02 

33.33 

0 

0.00 

03 

50.00 

6 

6.74 

satisfaction 

lolnl 

22 

24.72 

30 

33.71 

1 

13 

14,61 

24 

26.97 

H9 

iOO.UU 


Table .104, Understanding of the term guidance 


Ouidnncc 

Delhi 


Karnataka 

U.P. 

M.P. 


Total 


f 

% 

/ 

% 

/ Vo 

/ 

% 

/ 

% 

Tolidp.sliidcnl.s 
solve llicir personal 

05 

15.15 

15 

45.45 

06 18.18 

07 

21.21 

33 

32.04 

and ciluculional 
puibleins 










Tohelp.sliulcnls 

liiebiinsini'. 

02 

15.38 

05 

38.46 

04 30.77 

02 

I5.3R 

13 

12.62 

proper course 










To provide 
cdiicalionul and 
nccupalioiitil 
information 

06 

22.22 

07 

25.93 

11 40.74 

03 

11.11 

27 

26.21 

To help students 
in career planning 

03 

10.00 

08 

26.67 

12 40.00 

07 

23,33 

30 

29.13 

Total 

16 

15.53 

35 

33,98 

33 32.04 

19 

18.45 

103 

100.00 



objectives oj guidance in vocational education programme 
OHwtivM Delhi Karnataka U.P. m!r 



./ 

7r 

./ 

7o 

/ 

% 

s 

% 

f 

% 

Sclucling Career 











Vciy linpoilaui 

17 

17.17 

34 

34.34 

15 

15.15 

33 

33.33 

99 

72.79 

lnUMrUml 

03 

13.04 

08 

34.78 

07 

30.43 

05 

21.74 

23 

16.91 

Less Importanl 

0 

0.00 

05 

35.71 

07 

50.00 

02 

14.29 

14 

10.29 

Total 

20 

14.71 

47 

34.56 

29 

21.32 

40 

29.41 

136 

100.00 

Realising Potential 





1 






Veiy Important 

10 

14.71 

25 

36.76 

12. , 

17.65 

21 

30.88 

68 

50.75 

Important 

09 

18.00 

19 

38.00 

10 

20.00 

12 

24.00 

50 

37.31 

Less Important 

01 

6.25 

03 

18.75 

05 

31.25 

07 

43.75 

16 

11.94 

Total 

20 

14.93 

47 

35.07 

27 

20.15 

40 

29.85 

134 

100.00 

Creating Awareness 










Vci7 Important 

11 

18.03 

23 

.37.70 

09 

14.75 

18 

29.51 

61 

45.52 

Important 

08 

13.79 

18 

31.03 

14 

24.14 

18 

31.03 

58 

43.28 

Less Important 

01 

6.67 

06 

40.00 

04 

26.67 

04 

26.67 

15 

11.19 

Total 

20 

14.93 

47 

35.07 

27 

20.15 

40 

29.85 

134 

100.00 

Placement of Vocational Passouts 









Very Important 

13 

16.88 

32 

41.56. 

14 

10.45 

18 

13.43 

77 

57.46 

Important . 

07 

17.95 

09 

23.08 

10 

25,64 

13 

33.33 

39 

29.10 

Less Important 

0 

. 0.00 

06 

33.33 

03 

16.67 

09 

50.00 

18 

13.43 

Total 

20 

14.93 

47 

35.07 

27 

20.15 

40 

29.85 

134 

100.00 



^(thle 3.06, Bases for inlroducinf' and criteria for selecting a particular vocational course 


ViK'iilio”*'* 

Courses 

Delhi 


Kiirnalalut 

l).P. 


M.r. 


'I'olal 

f 

% 

/ 

% 

/ 

■% 

/ 

% 

/ 

% 

Kilsus 

13 iisi:doiuli.sliii-’i 

01 

7.14 

09 

64.29 

0 

0.00 

04 

28.57 

14 

10.37 

vocatianiil survey 
Onconiuumily 

08 

26.67 

16 

53.33 

01 

3.33 

05 

16.67 

30 

22.22 

ilciimiul 

Aqcorcliug lo govt. 

17 

18.68 

20 

21.98 

24 

26.37 

30 

32.97 

91 

67.41 

policy 

Total 

26 

19.26 

45 

33.33 

25 

18.52 

39 

28.89 

135 

100.00 

Criteria lor Selection 

On the basis of 0 

0.00 

03 

100.00 

0 

0.00 

0 

.0,00 

3 

1.70 

selection test 

Pcivcnlngc of 

13 

30,23 

21 

48.84 

03 

6,98 

06 

13.9.5 

43 

24.43 

iiiiiiks in class X 

Interest of the 

13 

17.11 

25 

32.89 

17 

22.37 

21 

27.63 

76 

43.18 

students 

Ability of the 

07 

19.44 

15 

41.67 

07 

19.44 

07 

19.44 

36 

20.45 

students 

Parents choice 

05 

27.78 

08 

44.44 

02 

11,11 

03 

16.67 

18 

10.23 

Ttoai 

38 

21.59 

72 

40.91 

29 

5i6.48 

37 

21.02 

176 

100.00 


f 

; Table 3.07. Opinion about the guidance needs of students 


1 — 

(luidnncc Nced.s 

Delhi 


Kuriiutaku . 

U.P. 


M.P. 

Ti 

[)tal 


.f 

% 

/ 

% 

/ 

% 

/ 

% 

f 

% 

Academic 

09 

25.00 

22 

61.11 

05 

13,89 

0 

0.00 

36 

15.86 

1 pcvlbi'iiiancB 

1 Choice of a career 

18 

21.69 

33 

39.76 

16 

19.28 

16 

19,28 

83 

36.56 

In learning and 

05 

14.29 

12 

34,29 

07 

20.00 

11 

31.43 

35 

15.42 

understanding 

Behavioural 

04 

11.76 

25 

73,53 

0 

0.00 

05 

14.71 

34 

14.98 

prablenis 

Adjustment 

03 

12.00 

10 

40,00 

06 

24,00 

06 

24.00 

25 

11.01 

problems in school 

Adjustment 

03 

21.43 

05 

35.71 

0 

0.00 

06 

42.86 

14 

6.17 

problems at home 

Total 

42 

18.50 

107 

• 47.14 

34 

14.98 

44 

19.38 

227 

100.00 



■0le 3.08. Opinion about the type of guidance needed at various levels of school education 

Levels & Delhi Karnataka U.l>. m.P. Total 

ofGuidance _ f % f % f % f % / % 

primary l^cvel 


Peisonal 

12 

24.00 

J2 

24.00, 

Eiiucalioniil 

06 

33.33 

06 

33.33 

YiK'iitioniil 

0 

0.00 

0 

0.00 

Total 

18 

26.47 

18 

26.47 

Middle Level 





PcKonal 

03 

21.43 

04 

28.57 

Bdiiculional 

17 

30.91 

12 

21.82 

Vocational 

0 

0.00 

03 

42.86 

Total 

20 

26.32 

19 

25.00 

Secondary Level 





Peraonal 

05 

45.45 

03 

27.27 

Educational 

09 

20.93 

11 

25.58 

Vocational 

20 

20.82 

12 

24.49 

Total 

34 

33.(11 

26 

25.24 

Hr. Secondary Level 




Personal ' 

06 

42.86 

04 

28.57 

Educational 

06 

25.00 

07 

29.17 

Vocational 

19 

26.03 

19 

26.03 

'IVilnl 

31 

27.93 

30 

27.03 


II 22.00 15 30.00 50 73.53 

01 5.36 05 27.78 18 26.47 

0 0.00 0 0.00 0 0.00 


12 

17.65 

20 

29.41 

68 

100.00 

02 

14.29 

05 

35.71 

14 

18.42 

10 

18.18 

16 

29.09 

55 

72.37 

01 

14.29 

03 

42.86 

7 

9.21 

13 

17.11 

24 

31.58 

76 

100.00 

0 

0.00 

03 

27.27 

11 

10.68 

09 

20.93 

14 

32.56 

43 

41.75 

01 • 

2.04 

16 

32.65 

49 

47.57 

10 

9.71 

33 

32.04 

103 

100.00 

02 

14.29 

02 

14.29 

14 

12.61 

01 

4.17 

10 

41.67 

24 

21.62 

16. 

21.92 

19 

26,03 

73 

65.77 

19 

17.12 

31 

27.93 

111 

100.00 


Thhic 3.09. TJ'/jc.v of friiidauce functionaries available in the school and acqaalntence with them 


I’ypc of Guidance 

Delhi 

Karnataka 

U.P. 


1VI.P. 


Total 

Functionary 

/ 

% 

/ 

% 

/ 

% 

/ 

% 

f 

% 

An EVG coun.scllor 

06 

42.86 

05 

35.71 

02 

14.29 

01 

7.14 

14 

15.56 

Only career teacher 

01 

3.45 

10 

34.48 

03 

10.34 

15 

51.72 

29 

32.22 

Tcacliercoun.scllor 

0 

0.00 

10 

.55.56 

08 

44.44 

0 

0.00 

18 

20.00 

Visiting/Part-time 
counsellor 

0 

0.00 

12 

66.67 

06 

33.33 

0 

0.00 

18 

20.00 

Vocational teacher 
as VGT 

0 

0,00 

0 

0.00 , 

0 

0.00 

11 

100.00 

11 

12.22 

Total 7 

Degree of Aquainlance 

7.78 

37 

41.11 

19 

21,11 

27 

30.00 

90 

100.00 

To a great extent 

03 

27.27 

12 

54.55 

05 

38.46 

04 

18.18 

24 

35.29 

To .some extent 

05 

45.45 

10 

45.45 

08 

61.54 

16 

72.73 

39 

57,35 

Not at all 

03 

27.28 

0 

0.00 

0 

0.00 

02 

9.09 

05 

7.36 

llntul 

11 

16.18 

22 

32.35 

13 

19.12 

22 

32.35 

68 

100.00 







Jitbh 3.10. 


I'rcquency of guidance activities organised in school 
■ Ucihi 


Aclivitlcs St 

Krcquciicy 


./ 




Karnatiikii 
./■ % 


U.P. 


M.P. 


Total 


/ 


% 


jT 


Delivery or Career Tiilks 

Once in n week 


Once in loitiiiglil 
Occasionally 
Annually 
Total 


Once in fortnight 
Occasionally 

Annually 


Once in a week 
Onccinroiinighl 
a'cnsionnlly 
Annually • 

Total 


Once in n week 
Once infoilnlglu 
Occasionally 
Annually 
Total 


Once in a week 
Once in Ibi tniglil 
Occasionally 
Annually 
Total 


0 0.00 

02 28.57 

05 27.78 

0.5 22.73 

12 25.53 


0 

0.00 

02 

28.57 

04 

22.22 

06 

27.27 

12 

25.53 

0 

0.00 

02 

40.00 

02 

;2.50 

04 

25.00 

8 

21.62 

0 

0.00 

0 

0.00 

04 

30.77 

08 

47.06 

12 

38.71 

0 

0.(K) 

02 

50.0 

03 

2121 

11 

45.83 

16 

41.03 

02 

14.29 

02 

12.50 

03 

23.08 

05 

35.71 

12 

21.05 


0 

0,00 

01 

14.29 

05 

27,78 

06 

27.27 

12 

25.53 

0 

0.00 

0 

0.00 

04 

25.00 

05 

31.25 

9 

24.32 

0 

0.00 

01 

100.00 

01 

7.69 

02 

11.76 

4 

12.90 

0 

0.00 

0 

0.00 

02 

18.18 

04 

16.67 

6 ■ 

15.38 

03 

21.43 

03 

18.75 

03 

23.08 

02 

14.29 

11 

19.30 


0 

0.00 

02 

28.57 

04 

22.22 

05 

22.73 

11 

23.40 

0 

0.00 

02 

40.00 

03 

18.75 

02 

12.50 

7 

18.92 

0 

0.00 

0 

0.00 

01 

7.69 

06 

35.29 

7 

22.58 


0 

0,00 

01 

11.11 

04 

36.36 

04 

16.67 

9 

23.08 

04 

28.57 

05 

31.25 

05 

38.46 

02 

14.29 

16 

28.07 


0 

0.00 

7 

14.89 

18 

38.30 

22 

46.81 

47 

100.00 

0 

0.00 

5 

13.51 

16 

43.24 

16 

43.24 

37 

100.00 

0 

0.00 

01 

3.23 

13 

41,94 

17 

54.84 

31 

100.00 

0 

0.00 

4 

10.26 

11 

28,21 

24 

61.54 

39 

• 100.00 

14 

24.56 

16 

28.07 

13 

22.81 

14 

24.56 

57 

100.00 


Careers Exhibition 

Once in a week 0 0.00 


Total 

Careers Films Shows 


Plant Tburyi'Teld TVlps 


Use of Bulletin Boards 


01 20.00 

07 43.75 

05 31.25 

13 35.14 


0 0.00 

0 0.(K) 

07 .5.3.85 

01 5.88 

K 25.81 


0 0.(X) 

01 25.1K) 

02 18.18 

05 20.83 

8 20.15 


05 3.5.71 

06 37.50 

02 15.38 

(|5 35.71 

18 31.58 


Contd... 




Activities* 

Delhi 

Karnataka 

UP. 


M.P. 

Total 

Pvcfliicney 

f 

% 

f 

% 

./■ 

% 

f 

% 

r 

% 

iviijiirriilioiioi't Tim-I.v/I'tjslcr.s 

Oiicc in a week 04 40.00 

02 

20.00 

02 

20.00 

02 

20,00 

10 

16.67 

nnccinrorlniphi 

05 

31,25 

05 

31,25 

04 

25.00 

02 

12.50 

16 

26.67 

Occii.'iionaily 

04 

25.00 

04 

25.00 

01 

6,25 

07 

43.75 

16 

26.67 

Anniiiilly 

fl.T 

16.67 

04 

22.22 

04 

22,22 

07 

38,89 

IB 

30.00 

'llitai 

16 

26.67 

15 

25.01) 

11 

18.33 

18 

30.00 

60 

100.00 

Careers Conference 
Once ill a week 

0 

0.00 

0 

0,00 

0 

0,00 

0 

0.00 

0 

0,00 

Once in fortnight 

0 

0.00 

01 

33.33 

01 

33.33 

01 

33.33 

3 

7.50 

Occasionally 

05 

35.71 

06 

42.86' 

03 

21,43 

0 

0,00 

14 

35.00 

Annually • 

02 

8,70 

08 

34.78 

06 

26,09 

07 

30.43 

23 

57.50 

Total 

7 

17.50 

IS 

37.50 

10 

25.00 

8 

20.00 

40 

100.00 

I’sycluilogical Testing 
tliii'c in a week 0 

0.00 

02 

dO.OO 

1)3' 

60,00 

0 

0,00 

5 

13,16 

Once in fortnight 

01 

20.00 

03 

60.00 

0 

0.00 

01 

20.00 

5 

13.16 

Oecasioniilly 

0 

0.00 

04 

40,()() 

02 

20.00 

04 

40,00 

10 

26.32 

Annually 

04 

22.22 

07 

38.89 

04 

22,22 

03 

16.67 

18 

47.37 

Total 

5 

13.16 

16 

42.11 

9 

23.68 

8 

21.05 

38 

100.00 

Individual Counselling of pupils 
Once in a week 01 14.29 

03 

42.86 

01 

14,29 

02 

28,57 

7 

13.73 

Once in fortnight 

01 

16.67 

03 

50.00 

0 

0.00 

02 

33,33 

6 

11.76 

Ocasionaily 

06 

35.29 

04 

23.53 

04 

23.53 

03 

17,65 

17 

33.33 

Annually 

05 

23,81 

06 

28,57 

04 

19,05 

06 

28.57 

21 

41.18 

Total 

13 

25,49 

16 

31.37 

9 ' 

17.65 

13 

25.49 

51 

100.00 

Meetings with Parents (FIA) 

Once in a week 0 0.00 

04 

100.00 

0 

0.00 

0 

0,00 

4 

7,41 

Onceinfortniglu 

04 

44.44 

03 

.33.33 

0 

0,00 

02 

22.22 

9 

16,67 

Occasionally 

09 

50.00 

01 

5.56 

04 

22.22 

04 

22.22 

18 

33.33 

Annually 

06 

26.09 

04 

17.39 

07' 

30,43 

06 

26.09 

23 

42.59 

Total 

19 

35.19 

12 

22.22 

11 

20.37 

12 

22.22 

54 

100.00 


j Hilile3.II. AclMtles to altrael students in VEP __ 

[ Activities Delhi _ Karnataka _UK_ M.P. _ 



/ 

% 

/ 

% 

/ 

% 

/ 

% 

/ 

% 

Activities to attract students In VEP 
By telling career 02 7.69 

12 

46,15 

04 

15,38 

08 

30,77 

26 

52.00 

oppDrluniti6,s 
Oiganising career 

06 

30,00 

08 

40,00 

04 

20.00 

02 

10,00 

20 

40,00 

liilk.s & cxliibilion 
Encouraging 

0 

0,00 

01 

25.00 

02 

50,00 

01 

25,00 

4 

8.00 


Piirenls&stiiclciits 


Total 


16.00 21 42.00 10 22.0Q 11 22.00 50 100.00_. 


8 




3-J^- about aegree oj guiaance wnicn teacners can impart to tiie stuaent 


7r:rr.o«f r;iiitlance _ Karnataka _UJ\_MJP;_ 

/ % / % / • % / % 


Til ii HI‘■•ill rxloiil 
To some cxLciil 
To less cxiciil 
Total 


20 17.24 


39.66 21 



M.P. 


Total 


% 

/ 

% 

/ 

% 

2().()() 

10 

18.18 

55 

47.41 

19.15 

17 

36.17 

47 

40.52 

7.14 

02 

14.29 

14 

12.07 

18.10 

29 

25.00 

116 

100.00 


Table 3-13- Teachers helping guidance functionary in organising guidance activities in schools 


Teacher can 
help in 


Delhi 

/ % 


Karnataka 


Totat 

/ % 


Pliuiniiig Guidance 
activities 

09 

17.65 

16 

31.37 

10 

19.61 

16 

31.37 

51 

18.21 

Colled ing cai'ccr 
inroimatiun 

13 

24.53 

14 

26.43 

08 

15.09 

18 

33.96 

53 

18.93 

Oiganising I'icld 
vi.sils 

12 

20.34 

18 

30.51 

11 

18.64 

18 

30.51 

59 

21.07 

Filing* displaying 
careers information 

08 

22.86 

12 

34.29 

03 

8.57 

12 

34.29 

35 

12.50 

, Organising career 
\ nicla,(li\y,cxhiliition, 

! conrcrencoolc. 

08 

2.86 

13 

4.64 

07 

2.50 

15 

5.36 

43 

15.36 

i 

i Counselling 

12 

30.77 

12 

30.77 

05 

12.82 

10 

25.64 

39 

13.93 

\ Total 

62 

22.14 

85 

30.36 

44 

15.71 

89 

31.79 

280 

100.01 


Table 3. N. Helping students In overcoming their problems 
Uelp Uciuloio<l Delhi Karnnlakn D.i». 


Refer to 

05 

12.50 

25 

62.50 

04 

10.00 

06 

15.00 

40 

21.62 

a|iproprialc person 

Discuss with 

12 

23.53 

21 

41.18 

06 , 

11.76 

12 

23.53 

51 

27.57 

parents 

Discuss with 

16 

17.78 

33 

36.67 

16 

17.78 

25 

27.78 

90 

48.65 

siudcnls 

Discuss with peers 

Total 

03 

36 

75.00 

19.46 

0 

79 

0.00 

42.70 

0 

26 

0,00 

14.05 

01 

44 

25.00 

23.78 

04 

185 

2.16 

100.00 



’riilile XI5. Sliarinf;sliiaenlsproincms with oilierslaff members 


I 'l^'pe ol' l’rol>lcnis 

i Aoulomit 

I'l'ii'onniHH’C 

Always 

Sometimes 
Seldom 
NoliequirecI 
'olnl 

Choice of Career 

Jvvays 
Somclimcs 
icldom 

Nol Rcquireil 
Total 

' Personal / Emotion 
\lways 
Sometimes 
Icldoin 
Not required 
i'olal 

Adjustment 

Always 
Sometimes 
Seldom 
Not icquired 

iUehuvlounil 
Always 
Sometimes 
Seldom 
Not required 


Delhi 

% 


Karinitiika 


09 

16.98 

20 

37.74 

08 

15.09 

16 

30.19 

53 

51.46 

04 

11.76 

12 

35.29 

06 

17.65 

12 

35.29 

34 

33.01 

02 

28.57 

02 

28.57 

03 

42.86 

0 

0.00 

7 

6.80 

01 

11.11 

07 

V.li 

0 • 

0.00 

01 

11.11 

8 

(8.74 

l() 

15.53 

41 

39.81 

17 

16.50 

29 

28,16 

103 

100.00 

04 

9.52 

18 

42.86 

07 

16.67 

13 

30.95 

42 

38.18 

11 

19.64 

23 

41.07 

JO 

17.86 

12 

21.43 

56 

50.91 

01 

14.29 

02 

28.57 

02 

28.57 

02 

28.57 

7 

6.36 

02 

40.00 

0 

0.00 

0 

0.00 

03 

60.00 

5 

4.55 

18 

A 

16.36 

43 

39.09 

19 

17.27 

30 

27.27 

110 

100,00 

11 

03 

30.00 

02 

20.00 

03 

30.00 

02 

20.00 

10 

9.71 

07 

20.00 

10 

28.57. 

04 

11,43 

14 

40.00 

35 

33.98 

05 

II.11 

27 

60.00 

06 

13.33 

07 

15.56 

45 

43.69 

03 

23.08 

05 

38.46 

01 

7.69 

04 

30.77 

13 

12.62 

18 

17.48 

44 

42.72 

14 

13.59 

27 

26.21 

103 

100.00 

04 

14.81 

10 

37,04 

07 

25.93 

06 

22.22 

27 

27.00 

o6 

17.65 

15 

44.12 

03 

8.82 

10 

29.41 

34 

34.00 

07 

21.88 

15 

46.88 

02 

6.25 

08 

25.00 

32 

32,00 

01 

14.29 

02 

28.57 

0 

O.Ol) 

04 

57.14 

7 

7.00 

18 

18.00 

42 

42.00 

12 

12.00 

28 

28.00 

100 

100.00 

07 

21.88 

10 

31.25 

10 

31.25 

05 

15.63 

32 

34.04 

04 

18.18 

05 

22.73 

02 

9.09 

11 

50.00 

22 

23.40 

04 

11,11 

18 

50.00 

04 

11.11 

10 

27.78 

36 

38.30 

02 

50.00 

01 

25.00- 

0 

0.00 

01 

3.70 

4 

4.26 




"Afi 17 

16 

17.02 

27 

28.72 

94 

100.00 

1 / 


iJH 











TahU 3J6. Opinion & suggestions about improvement/implementation of guidance services in schools 

itojiw Delhi Knriiatnka UR M.p. Total 

f % f % f % f % f % 

Guidance as a part of school curriculum 


’(Vs 

l« 

10.07 

V) 

>l.K2 


\').M 

•l.t 

29.46 

112 

100.00 

No 

0 

o.on 

0 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

Total 

18 

16.07 

39 

34.82 

22 

19.64 

33 

39.46 

112 

100.00 

Suggestions 




• 







Appoinlmeiilof 

EVG Counsellor 

10 

11.36 

27 

30.68 

19 

21.59 

32 

36.36 

88 

23.78 

Tiiiining to 

Vocational Teiichers 

13 

12.38 

37 

35.24 

20 

19.05 

35 

33.33 

105 

28.38 

Part of school 

09 

12.33 

25 

34.25 

21 

2^.11 

18 

24.6 

73 

19.73 

curriculum 











Availability of 
iiilrastrucUirc 

16 

15.38 

39 

37.50 

22 

21.15 

27 

25.96 

104 

28.11 

Total 

48 

12.97 

128 

34.59 

82 

22.16 

112 

30.27 

370 

100.00 





fahle 4,01. Sex and age of guidance funelionaries 


Arc (in years) 
I{!1IIW> 

Delhi (in 

Karnatahn (221 

l).p, (191 

M.P. (061 

Total 


f 

% 

./■ 

% 

I 

% 

/ 

% 

/ 

% 

21,30 years 











Miile 

0 

0.00 

04 

66.67 

05 

83.33 

0 

0.00 

09 

69.23 

I'L’iiiale 

01 

100.00 

02 

33.33 

01 

16.67 

0 

0.00 

04 

30.77 

Total 

01 

100.00 

06 

100.00 

06 

100,00 

0 

0.00 

13 

22.41 

31-40 years 











Male 

01 

25.00 

07 

11.1% 

05 

71.43 

05 

100.00 

18 

72.00 

Female 

03 

75.00 

02 

22.22 

02 

28.57 

0 

0.00 

07 

28.00 

Total 

04 

100.00 

09 

100.00 

07 

100,00 

OS 

100.00 

25 

43.10 

41*50 years 











Male 

0 

0.00 

05 

100.00 

03 

75.00 

0 

0,00 

08 

66.67 

Female 

03 

100.00 

0 

0.00 

01 

25.00 

0 

0.00 

04 

33.33 

Total 

03 

100.00 

OS 

100.00 

04 

100.00 

0 

0.00 

12 

20.69 

51-60 years 











Male 

00 

0.00 

02 

100.00 

00 

0.00 

01 

100.00 

03 

37.50 

Female 

03 

100.00 

00 

0.00 

02 

100.00 

00 

0.00 

05 

62.50 

Total 

03 

100.00 

02 

100.00 

02 

100.00 

01 

100.00 

08 

13.79 

Total 











Male 

01 

9.09 

IK 

81.82 

13 

68.42 

06 

100.00 

38 

65.52 

Female 

10 

90.91 

04 

18.18 

06 

31.58 

00 

0.00 

20 

34.48 

Total 

11 

100.00 

22 

100.00 

19 

100.00 

06 

100.00 

58 

100.00 


Table 4.02, Academic andprofesnianal qualifications 


QualidcnUon 

Delhi 


Karnataka 

U-P. 

M.P. 

Total 

f 

% 


% 

/ 

% 

/ 

% 

/ 

% 

Gradimlion 

01 

10.20 

05 

50.00 

04 

40.00 

0 

0.00 

10 

12.05 

P. Graduation 

10 

31.25 

08 

25.00 

11 

34.38 

03 

9.38 

32 

38.55 

Ph.D 

0 

0.00 

01 

25.00 

02 

50.00 

01 

25.00 

4 

4.82 

B.Ed. 

03 

17.65 

04 

23.53 

08 

47.06 

02 

11.76 

17 

20.48 

M.Ed 

01 

50.00 

01 

50.00 

0 

0.00 

0 

0.00 

2 

2.41 

Dip. in G & C 

05 

62.50 

0 

0.00 

02 

25.00 

01 

12.50 

8 

9.64 

Diploma 

01 

14.29 

04 

57.14 

02 

28.57 

0 

0.00 

7 

8.43 

TradeTraining 

0 

0.00 

0 

0.00 

03 

100.00 

0 

0,00 

3 

3.61 

Total 

21 

25.30 

23 

27.41 

32 

38,35 

7 

8.43 

83 

100.00 


\ 









Table Vocational guidance component in teacher training and need of further 
training in vocational guidance and counselling 


iicspoiiscs 

Delhi 


Kurnalnka 

D.R 



% 

i_ 

% 

/ 

% 

CtiiiipoiieiU oj (iiiidanvc 






Yes 

07 

24.14 

10 

34.48 

09 

15.52 

No 

04 

15.79 

12 

41.38 

10 

34,48 

'i'olul 

11 

18.97 

22 

37.93 

19 

32.76 

peedfor Further Training 






Yes 

10 

22.22 

15 

33.33 

16 

35.56 

No 

01 

6.67 

07 

46.67 

03 

23.06 

Total 

11 

18.33 

22 

36.97 

19 

35.00 

Specifying the needs 






Tooriciil himscliy 

05 

19.23 

08 

30.77 

09 

34.62 

lieiselfin guidance 







To know the liitost 

04 

19.0.5 

10 

47.62 

05 

23.81 

dcvelopnicnls 







in the field' 







To prepare guidance 09 

19.15 

20 

42.55 

16 

34.04 

nialeriuis and Ihcir 







disseminalion 







To have more 

08 

23.53 

08 

23.53 

15 

44.12 

understanding about 






youth problems 







I'oliil 

26 

19.68 

46 

36.17 

4.5 

.55.11 


M.P. 


Total 


/ 

% 

f 

% 

03 

5.17 

29 

50.00 

03 

10,34 

29 

50,00 

6 

10,34 

58 

100.00 

04 

8.89 

45 

77.59 

02 

13.33 

13 

22.41 

06 

10.00 

58 

100.00 

04 

15.38 

26 

20.31 

02 

9.52 

21 

16.41 

02 

4.26 

47 

36.72 

03 

8.82 

34 

26.56 

11 

9.04 

128 

1 100.00 


} 


‘ JIf** 




4 04. Concept ainonf,' guidance functwiiaries and their motivational orientation 


-—' Delhi Kaniatuka D.P. M.P. Total 

f % . f — r - i % y ^ 


helpingsliidents in 
choosing 

03 

13.64 

10 

45.45 

07 

31.82 

02 

9.09 

22 

16.18 

iicciuainling sludcnls 

09 

26.47 

08 

23.53 

14 

41.18 

03 

8.82 

34 

25.00 

about their interest, 
capabilities and 











weaknesses 











helping in decision 
making 

05 

20.83 

12 

50.00 

07 

29.17 

0 

0,00 

24 

17,65 

imparting careers 
iiildiinalion 

06 

15.79 

14 

36.84 

17 

44.74 

01 

2.63 

38 

27.94 

1 

1 iiclping individuals 
[ inilieirallrouiul 
j ilevelopincnl 

02 

11.11 

04 

22.22 

09 

50,00 

03 

16.67 

18 

13.24 

Total 

25 

18.38 

48 

35.29 

54 

39.71 

09 

6.62 

136 

100.00 

1 Motivational orientation toward guidance work 







1 lealising personal, 

1 cdiicullonal and career 
1 planning needs of the 

07 

» 

18.42 

12 

31.58 

15 

39.47 

04 

10.53 

38 

50.00 

1 students 











1 personal interest 

06 

15.79 

18 

47.37 

11 

28.95 

03 

7.89 

38 

50.00 

1 Total 

13 

17.11 

30 

39.47 

26 

34.21 

7 

9.21 

76 

100.00 



jhile 4M- Wciw about objectives and role of vocational guidance in VEP 
-- ^ Delhi Kiirnatnkn llu M.P. Total 



/ 

% / 

% 

r 

% 

f 

% 

f 

% 

OliJi'i’livi’S Ilf t'liittiiiw*’ 

03 

11.11 09 

33,33 

13 

48.15 

02 

7,41 

27 

17,20 

lawdinglopMl'-''"'*'' 

iiiidiiucre»iorsh“'«''^ 

Helping students in 

05 

13.51 11 

29.73 

18 

48.65 

03 

8.11 

37 

23.57 

caMi'pl“i'““’15 

Helping students 

04 

16.67 07 

29.17 

12 

50.00 

01 

4.17 

24 

15.29 

in learning and 
inljiisiment problems 

Acquainting students 

09 

21.43 14 

33,33 

17 

40.48 

02 ' 

4.76 

42 

26.75 

wiili various opportunities 
in self and wage employment 

Helping llieni in IW 

14.81 07 

25,93 

13 

48.15 

03 

li.ll 

27 

17.20 

|ilaceincnl 

Total 

25 

15.92 48 

30.57 

73 

46.50 

11 

7.01 

157 

100.00 

Roleorguldfliiee 

; Helping students in 

' 06 

16.22 15 

40.53 

13 

3.5.14 

03 

8.11 

37 

28,24 

j cliiRisingcouniC 
^ ittoiding to their 
iiiicrc,slsundabiliti(js 

MiHivaling students 

09 

18,00 20 

40,00 

16 

32,00 

05 

' 38,17 

50 

38.17 

to lake vocational 
course and acquire 
practical skills 

I’liimlarisinp 

05 

11.36 14 

31,82 

20 

45.45 

05 

11.36 

44 

33.59 

vmlioiial educulUin 

Total 

20 

15.27 49 

37,40 

49 

37.40 

13 

9.92 

131 100.00 


TelildM Bases fir introduci ng particular vocational courses by the school _ 

Bases Delhi Karnataka U.R -, 1 

7 % /' % / 'fe / ^_ L 


Based on district 
vocational survey 

0 

0.00 

04 

80.00 

0 

0.00 

01 

20.00 

5 

10.00 

On community r 
demand 

04 

22.22 

11 

61.11 

01 

5.56 

02 

11.11 

18 

36.00 

According lo govt. 

OB 

29.63 

12 

44.44 

03 

11.11 

04 

14.81 

27 

54.00 





01 ,4,07, Views (fhofii flie type ofijuulmm needed at various levels of school education 



piiiiuiiy 


IViM'llill 

n‘) 

71 

11 

79 7.1 

n 

11.1-1 

0-1 

lO.KI 

.17 

.12.86 

Ediiciilioiial 

07 

25.00 

10 

35.71 

09 

32.14 

02 

7.14 

28 

40.00 

Vocalioiuil 

01 

20.00 

02 

40.00 

02 

40,00 

0 

0.00 

5 

7.14 

Total 

17 

24,29 

23 

32.86 

24 

34.29 

6 

8.57 

70 

100.00 

Middle M 











PcRional 

06 

24.00 

06 

24.00 

12 

48.00 

01 

4.00 

25 

25,25 

liiliicalioiial 

()«) 

21.95 

16 

16.16 

13 

13.13 

03 

3.03 

41 

41.41 

\^iciilioiuil 

07 

21.21 

12 

36.36 

14 

42.42 

0 

0.00 

33 

33.33 

Tola] 

22 

22.22 

34 

34.34 

39 

39,39 

4 

4.04 

99 

100.00 

Siriiiidary Level 




* 







I’crsoniil 

06 

.17.50 

OK 

50.00 

02 

12.50 

0 

0,00 

16 

17.98 

Hiliicailuiuil 

08 

22.22 

12 

33.33 

13 

36.11 

03 

8.33 

36 

40.45 

Vocnlioiial 

09 

24.32 

11 

29.73 

13- 

35.14 

04 

10.81 

37 

41.57 

Total 

23 

25,84 

31 

34.83 

28 

31.46 

7 

7.78 

89 

100,00 


Ur. Secondary Level 


Pci’,sonal 

05 

31.25 

05 

31.25 

06 

37.50 

0 

0.00 

16 

15.24 

I'iiliicaiioiiiil 

07 

18.92 

IK 

48,65 

II 

29.73 

01 

2.70 

37 

35.24 

Vocational 

10 

19.23 

20 

38.46 

16 

30.77 

06 

11.54 

52 

49.52 

Total 

22 

20.95 

43 

40.95 

33 

31.43 

7 

6.67 

105 

100.00 




Table 4M Frequency of guidance activities organised in schools 


]Vciivilicsand 

Delhi 

Kunmtuka 

UP. 


M.P 

Total 


irrixiiicncv 

L _ 

% 

f 

% / 

% 

I % 

/ 

% 

Delivery of Coroci" lalks 

Oiiee ill 11 week 

06 

54.55 

1)5 

45.45 

0 

0.00 

0 o.no 

II 

34.38 

Once ill loi ii'ifil" 

0 

().()<) 

01 

25.00 

02 

50.00 

01 25.00 

4 

12.50 

Occasioimlly 

02 

40.00 

03 

60.00 

0 

0.00 

0 0.00 

5 

15.63 

Aiiiuiiiliy • 

02 

16.67 

05 

41.67 

05 

41.67 

0 0.00 

12 

37.50 

Tolal 

iu 

31.25 

14 

43.75 

7 

21.88 

1 3.13 

32 

100.00 

Cnreers Exhibition 

Once in n week 

0 

0.00 

0 

0.00 

0 

0.00 

0 0.00 

0 . 

0.00 

Oiiceinforinighl 

0 

0.00 

02 

100.00 

0 

0.00 

0 0.00 

0 

0.00 

Occiisioiially 

0 

0.00 

05 

100.00 

0 

0.00 

0 0.00 

0 

0.00 

Aniiiiiilly 

0 

0.00 

06 

100.00 

0 

0.00 

0 0,00 

6 

100,00 

'fnlul 

0 

0.00 

13 

100.00 

0 

0.00 

0 0.00 

13 

100.00 

Careers Films Shows 

Once in a week 

0 

0.00 

0 

0.00 

0 

0.00 

0 0.00 

0 

0.00 

Once ill rorlniglit 

0 

0.1X) 

02 

100.00 

0 

0.00 

0 0.00 

2 

15.38 

Occasionally 

0 

0.00 

05 

38.46 

0 

0.00 

0 0.00 

5 

38.46 

Anmiaily 

0 

0.00 

06 

100.00 

0 

0.00 

0 0.00 

6 

46.15 

Tolal 

0 

0.00 

13 

100.00 

0 

0.00 

0 0.00 

13 

100.00 

Plant Ibur/FIeld Trips 

Once in a week 

0 

0.00 

0 

0.00 

0 

0.00 

0 0.00 

0 

0.00 

OnceinraiTnighl 

0 

0.00 

02 

100.00 

0 

0.00 

0 0.00 

2 

9.52 

Occasionally 

0 

0.00 

02 

100.00 

0 

0.00 

0 0.00 

2 

9.52 

Aiiiumlly 

02 

11.76 

14 

82.35 

0 

0.00 

01 5.88 

17 

80.95 

Total 

Use of Bulletin Boards 

2 

9.52 

18 

85.71 

0 

0.00 

1 4.76 

21 

100,00 

1 Once in a week 

01 

II.ll 

03 

33.33 

05 

55.56 

0 0.00 

9 

28.13 

Once in forlnight 

03 

33.33 

03 

33.33 

01 

ll.ll 

02 22.22 

9 

28.13 

Occiisiomilly 

01 

12.50 

05 

62.50 

02 

25,00 

0 0.00 

8 

25.00 

Annually 

0 

0.00 

03 

50.00 

02 

33.33 

01 16.67 

6 

18,75 

; 'Mai 5 15,63 

) Preparation oT,Charts / Posters 

14 

43.75 

10 

31.25 

3 9.38 

32 

100.00 

1 Once in a week 

<05 

62.50 

0.1 

37.50 

1) 

0.00 

0 0.00 

8 

32.00 

1 Once in foi'lnighl 

,02 

50.00 

01 

25.00 

0 

0,00 

01 25.00 

4 

16.00 

1 Occasionally 

i02 

28.57 

04 

57.14 

0 

0.00 

01 14.29 

7 

28,00 

1 Annually 

0 

0.00 

05 

83.33 

0 

0.00 

01 16.67 

6 

24.00 

1 Ibtal 

9 

36.00 

13 

52.00 

0 

0.00 

3 12.00 

25 

100.00 

1 Careers Conference _ 

Once in a week 

0 

0.00 

0 

0.00 

0 

0.00 

0 0.00 

0 

u.uu 

Once in fortnight 

0 

0.00 

01 

50.00 

0 

0.00 

01 50.00 

2 

10.00 

Occasionally 

02 

28.57 

04 

57.14 

0 

0.00 

01 14.29 

7 

35.00 

Annually 

0 

0.00 

08 

72.73 

02 

18.18 

01 9.09 

11 

55.00 

'lotal 

2 

10.00 

13 

65.00 

2. 

10.00 

3 15.00 

20 

100.00 


Table contd. 





Table 4.08 contd. 


Adivilies and 

Delhi 

Karnataka 

U.P. 


M.P. 

Total 

iriTiiiiriu'.Y 

J 

r*' 

J 

% 

/ 

% 

J 

% 

./■ 

% 

FiTvcIiolof'icJil'rf.siiiif' 

OiiL’C ill 11 week 

D.t 

50,00 

03 

50.00 

0 

0.00 

0 

0.00 

6 

35.29 

OiicuiMroilnijjIil 

0 

0.00 

01 

lOO.(K) 

0 

0.00 

0 

0.00 

1 

5.86 

Oeeiisiiiiiiifly 

01 

16.67 

04 

66,67 

0 

0,00 

01 

16.67 

6 

35.29 

Annually 

0 

0.00 

02 

50.00 

02 

50.00 

0 

0.00 

4 

23.53 

ITiilal 

4 

23.53 

10 

58.82 

2 

11.76 

1 

5.88 

17 

100.00 

Individual 

CounsellinR of pupils 

i Once ill a week 

07 

63.64 

03 

27.27 

0 

0.00 

01 

9.09 

11 

45.83 

: Once 111 Ibrlniglil 

0 

0.00 

01 

100.00 

0 

0.00 

0 

0.00 

1 

4.17' 

• Occasioiuilly 

0 

0.00 

03 

100.00 

0 

0.00 

0 

0.00 

3 

12.50 

1 Aniiutilly 

0 

0.00 

04 

44.44 

04 

44.44 

01 

11.11 

9 

37.50 

Tolal 

7 

29.17 

11 

45.83 

4 

16.67 

2 

8.33 

24 

100.00 

i MeetingvS with 
i Purcnls (PTA) 

. Oiiec ill a week 

0 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

' Once ill lorliiighl 

05 

62.50 

03 

37.50 

0 

0.00 

0 

0.00 

8 

32.00 

i Occasioiuilly 

06 

66.67 

02 

22.22 

0 

0.00 

01 

11.11 

9 

36.00 

1 Aniuiiilly 

0 

0.00 

05 

62.50 

03 

37.50 

0 

0.00 

8 

32.00 

s Total 

!- 

11 

44.00 

10 

40.00 

3 

12.00 

1 

4.00 

25 

100.00 


^ Tiible 4,09, Views about the usefulness of guidance sernces and reasons 


f Guidance Services 

Delhi 

Karnataka 

U.P. 


M.P. 

Total 

1 

r 

% 

f 

% 

f 

% 

/ 

% 

X_ 

% 

1 

1 ll.si‘riiliu-.sN I'or .siiidciil.s' 












08 

100.00 

20 

100.00 

13 

100.00 

04 

100.00 

45 

100.00 

1 

0 

0,00 

0 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

1 

08 

17.78 

20 

44.44 

13 

28.89 

04 

8.89 

45 

100.00 

1 llccaiLSc it Ls helpful in 











Clioo.siiig an appropriate 
career 

09 

24.32 

13 

34.14 

n 

29.73 

04 

10.81 

37 

22.29 

Getting knowledge about 
one's potentials and ’ 

weaknesses 

08 

17.39 

20 

43.48 

15 

32.61 

03 

6.52 

46 

27.71 

Pioviding information 
about trauiing/placement 

10 

23.26 

12 

27.19 

16 

37.21 

05 

11.63 

43 

25.90 

Solving ponsonal and 
educational problems 

07 

17.50 

16 

40.00 

14 

35,00 

03 

7.50 

40 

24.10 

Total 

34 

20.48 

61 

. ?6.75 

56 

33.73 

15 

9.04 

166 100.00 







Tallin ^ (ifsalisfiidion wUh (he present stains of guidance services in schools 


iSiSc!*' 

Ucllii 

Karnataka 

U.P. 


M.P. 

Total 


/ 

% 

/ 

% 

/ 

% 

/ 

% 

/ % 

Dcjii'cc ol’SalisriK'lioii 











Highly .salisHcd 

02 

66.67 

0 

0.00 

01 

33,33 

0 

0,00 

3 

3.66 

Siilisliccl 

04 

28.57 

06 

42,86 

04 

28.57 

0 

0.00 

14 

17.07 

Mocleraiclysiilislied 

03 

13.04 

10 

43.48 

08 

34.78 

02 

8.70 

23 

28.05 

Nolsiiiislicd 

02 

11.11 

06 

33.33 

06 

33.33 

04 

22.23 

18 

31.03 

Tolal 

11 

18.97 

22 

37.93 

19 

32.76 

06 

10.34 

58 

100,00 


Table 4.11 Activities la aitract students toward vocational courses 


Aclivitle.s 



U.P. 

M.P. 

Total 

/ 

% 

/ 


I 

% 

/ 

% 

/ 

% 

Motivating .sluclcnis 

08 

29.63 

11 

36.67 

07 

23.33 

04 

13.33 

20 

17.96 

Telling more .self employment 

05 

11.63 

15 

34.88 

17 

39.53 

06 

13.95 

43 

25.75 

Qpportunitie,s 









' 


Oi.siributing career information 

08 

22.22 

17 

47.22 

09 

25.00 

02 

5,56 

36 

21.56 

VliiiiHiii.swci tu (iiieiiipluynienl 

07 

23.33 

11 

36.67 

09 

30.00 

03 

10.00 

30 

17,96 

Thioiigli careens talk.s, charts, 

09 

32.14 

07 

25.00 

10 

35.71 

02 

7.14 

28 

16.77 

pnsteiscte. 











Total 

37 

22.16 

6l' 

36.53 

52 

31.14 

17 

10.18 

167 

100.00 






Table 4.12. Common prohJetm faced by slndentx 


Problems 

Delhi 

Karnataka 

U.P. 


M.P. 


Total 



f 

% 

/ 

% 

/ 

% 

/ 

% 

f 

% 

iHChoosing a piulicuhir 
ciliicational line 

09 

18.37 

14 

28.57 

21 

42.86 

05 

10.20 

49 

20.59 

Lackofawarcacss 

ivyariling vocal iijnal 

07 

15.56 

18 

40.00 

16 

35.56 

04 

8.89 

45 

18.91 

cotn'ses 











Peisonal and career 
planning problems 

06 

18.75 

12 

37.50 

11 

34.38 

03 

9.38 

32 

13.45 

Lack of knowledge 
about various career 
opijortunilics 

05 

12.20 

14 

34.15 

18 

43.90 

04 

9.76 

41 

17.23 

Adjustment problems 

07 

15.56 

16 

35.56 

19 

42.22 

03 

6.67 

'45 

18.91 

Learning difficulties 

04 

15.38 

09 

34.62 

11 

42.31 

02 

7.69 

26 

10.92 

Total 

38 

15.97 

83 

34.87 

96 

40.34 

21 

8.82 

238 

100.00 


Table 4,13. V(eH<£ regarding teachers competence in Unparting guUiance to students 


Ke.sponsc.s 

Delhi 

Knrnnlnkn 

U.P. 

M.P. 

Ihliil 


f 

% / 

% f 

% / 

% / % 


'I’uiclior can imparl guidance 


; Yes 

06 

16.67 

17 

47.22 

11 

30.56 

02 

5.56 

36 

64.29 

i 

04 

20.00 

05 

25.00 

07 

35,00 

04 

20.00 

20 

35.71 

1 '•■(ilal 

1 Teachers can help In 

10 

17.86 

22 

39.29 

18 

32.14 

6 

10.71 

56 

100.00 

1 A.ssessing problem 

08 

17.78 

17 

37.78 

15 

33.33 

05 

11.11 

45 

25.00 

1 Collecting and 

1 disseminating careers 

1 information 

10 

22.22 

18 

40.00 

13 

28.89 

04 

8.89 

45 

25.00 

Organising career talks, 
cxhibiiions, competition etc. 

07 

15.56 

15 

33.33 

18 

40.00 

05 

2.78 

45 

25.00 

Popularising vocational 
education 

09 

20.00 

17 

37.78 

■ 15 

i 

33.33 

04 

8.89 

45 

25.00 

Total 

34 

18.89 

67 

37.22 

61 

33.89 

18 

10.00 

180 

100.00 





Table 4.14. Opportunity and frequency of sharing students'problems with staff members 


Responses 

Delhi 

Karnataka 

U.P. 


M.P. 


Total 

/ 

% 

f 

% 

f 

% 

f 

% 

f 

% 

OiJi)()rluiiityl<>sl>«''0 











Yos 

OK 

1.S..1K 

22 

42.31 

17 

32,69 

().■) 

9.62 

52 

yi.23 

No 

Oi 

20.00 

02 

40.00 

01 

20.00 

01 

20.00 

5 

8.77 

Tolal 

9 

15.79 

24 

42.11 

18 

31.58 

6 

10.53 

57 

100.00 

li'icqueiicy ol’sharing 






t 





Daily 

0 

0.00 

02 

100.00 

0 

0.00 

0 

0.00 

2 

3.39 

Weekly 

01 

10.00 

04 

40.00 

03 

30.00 

02 

20.00 

10 

16.95 

Monllily 

0 

0.00 

0 

0.00 

02 

100.00 

0 

0.00 

2 

3.39 

NeiHl liiiM’il 

07 


\5 

.13.33 

IK. 

40,00 

05 

11,11 

45 

76.27 

Total 

8 

13.56 

21 

35.59 

23 

38.98 

7 

11.86 

59 

100.00 


Table 4. IS. nne allocation and facilities for guidance activities in schools 


Facilitie.s 

Delhi 

Karnataka 

U.P. 


1VI.P. 

Total 


, 

/ 

% 

/ 

% 

/ 

% 

/ 

% 

/ 

% 

'TiniuAlloeutiuii 

One penod daily 

t)2 

33.33 

02 

33.33 

02 

33.33 

0 

0.00 

6 

7.32 

Oiicc in a week 

05 

33,33 

07 

46.67 

03 

20.00 

0 

0.00 

15 

18.29 

Twice u week 

,02 

04 

11.76 

09 

32.94 

05 

29.41 

01 

5.88 

17 

20,73 

Full lime 

100.00 

0 

0.00 

0 

0.00 

0 

0.00 

4 

4.88 

Need ba.sed 

04 

17.39 

07 

30.43 

09 

39.13 

03 

13.04 

23 

28.05 

No separate lime 

01 

5.88 

04 

23.53 

09 

52,94 

03 

17.65 

17 

20.73 

Total 

18 

21.95 

29 

35.37 

28 

24.15 

7 

8.45 

82 

100.00 

Facilities lor 
guidance 

Space (room/corner) 

04 

36.36 

01 

9.09 

06 

54.55 

0 

0.00 

U 

18.03 

Furniture 

04 

30.77 

01 

7.69 

07 

53.85 

01 

7.69 

13 

21.31 

Typing fncilily 

01 

5,88 

12 

70.59 

02 

11.76 

02 

11,76 

17 

21.fn 

Zerox I'acilily 

0 

0.00 

04 

80.00 

01 

20.00 

0 

0.00 

5 

8.20 

Clerical assistance 

01 

6.67 

13 

86.67 

01 < 

6.67 

0 

0.00 

15 

24.59 

Total 

10 

16.39 

31 

50.82 

17 

27.87 

3 

4.92 

61 

100.00 




7ii/;/f lid-. Problvnus faced by guidance funciitmaries in organising guidance activiUes 



I’loblcms _ 

Delhi 

Knriiuluku 

U.I'. 


M.l* 


Total 



f 

% 

f 

% 

/ 

% 

/ 

% 

/ 

% 

: AiliniiiistliUivc 

DI 

Q.O') 

M 

36.36 

03 ■ 

27.27 

03 

27.27 

11 

4.31 

LiiAolsiippoi-liVotn 

I principiil iind slall 
iincmbci'S 

03 

18,75 

02 

12.50 

07 

43.75 

04 

25.00 

16 

6.27 

Liickofruncis 

05 

10.42 

20 

41.67 

18 

37.50 

05 

10.42 

48 

18.82 

Lackol'inriaslructure 

04 

11.11 

13 

36.11 

15 

41.67 

04 

11.11 

36 

14,12 

Nonavailability of 
lime 

04 

23.53 

07 

41.18 

03 

17.65 

03 

17.65 

17 

6.67 

Total 

41 

16.08 

91 

35.69 

94 

36.86 

29 

11.37 

255 

100.00 






Table 4,17- Resource persons and nature of help from them in organising guidance activities in schools 
it^MUircc Persons Delhi Karnataka U.P. m.P. Total 

11 11(1 natm’C of f % f % f % f % f % 

Slajf iitmhcrs 


111 iiiranging gue.sl 

spciikcisfcJi-class talks 

04 

13.33 

11 

12.22 

13 

43.33 

02 

6.67 

30 

33.33 

lit gelling goiiJaiicc 

niiiicriiil 

07 

21.21 

14 

42.42 

11 

33.33 

01 

3.03 

33 

36.67 

In collecting career 

0311.11 

10 

37.04 

12 

44.444 

02 

7.41 

27 

30.00 

iiiriimialUin 
; Total 
j Students 

14 

15.56 

35 

38.89 

36 

40.00 

5 

5.56 

90. 

100.00 

[ In preparing charts, 

05 

15.63 

12 

37.50 

14 

43.75 

01 

3.13 

32 

34,41 

1 posters, etc. 

¥ 

1 In collcding careers 

03 

12.50 

08 

33.33 

11 

45.83 

02 

8.33 

24 

25.81 

1 information 











1 In displaying 

1 ‘gnklnitcc materials 

00 

24.32 

14 

37.84 

12 

32.43 

02 

5.41 

37 

39.78 

1 Total 

17 

18.28 

34 

36.56 

37 

39.78 

5 

5.38 

93 

100.00 

1 Ex-students 











[ In getting feedback 
for follow-up 

03 

18.75 

05 

31.25 

07 

43.75 

01 

6.25 

16 

61.54 

In Qrgani.sing tnlk.s 

02 

20.00 

04 

40.00 

03 

30.00 

01 

10.00 

10 

38.46 

1 Total 

5 

19,23 

9 

34.62 

10 

38.46 

2 

7.69 

26 

100.00 

1 Parenhi and community 










1 In solving sliidciils' 

1 proLiIcnts 

06 

27.27 

07 

31.82 

08 

36.36 

OJ 

4.55 

22 

55.00 

1 Inoiguiiising 

1 guidance activitie.s 

03 

16.67 

09 

50.00 

06 

33.33 

0 

0.00 

18 

45.00 

1 Tolnl 

9 

22,50 

16 

40.00 

14 

35.00 

1 

2.50 

40 

100.00 

1 Employers & entrepreneurs 










In collecting 
inlornuilion 

02 

11.76 

05 

29.41 

09 

52.94 

01 

5,88 

17 

39.53 

111 organising talks 

08 

30.77 

11 

42.31 

06 

23.08 

01 

3.85 

26 

60.47 

Total 

10 

23.26 

16 

37.21 

15 

34.88 

2 

4.65 

43 

100.00 

E Employment Exchange 










E In collecting 

E information 

10 

23.26 

17 

39.53 

13 

30.23 

03 

6.98 

43 

53.09 

E bt organising talks 

06 

15.79 

12 

31.58 

16 

42.11 

04 

10.53 

38 

46,91 

H I'oliil 

l<i 

19.75 

29 

35.80 

29 

, 35.80 

7 

8.64 

81 

100.00 



Jhble addUianal rexponxihiliiie s of guidance functionaries 

iiuilcs and ! Knniataka UR ^ ~~Tbtai — 

Rcsponsibililit-’s f % J % j % f ^ - j -^ 

Diilics 


Pi-ovicliiig cdiiCHliDiiul 
;iik 1 vociilional 
giiidimcc lo siuclcnis 

oy 

28.13 

14 

43.75 

07 

21.88 

02 

6.25 

32 

25.40 

Oigaiiisiiig activities 
like class talks, testing, 
personal counselling etc. 

10 

38.46 

07 

26.92 

08 

30.77 

01 

3.85 

26 

20,63 

Collection and display 
olciiiccrs inrormation 

06 

30.00 

05 

25.00 

07 

35.00 

02 

10.00 

20 

15.87 

Popularising VE 
iiiiiong students niul 

09 

18.75 

(9 

39.58 

15 

31.25 

05 

10.42 

48 

38.10 

others 











'litlal 

34 

26.98 

45 

35.71 

37 

29,37 

10 

7.94 

126 

100.00 

Additional rusponstbilUics 










Gxlm curricular 
activities 

04 

36.36 

03 

27,27 

04 

36.36 

0 

0.00 

11 

13,10 

Teaching 

05 

12.50 

15 

37.50 

16 

40.00 

04 

10.00 

40 

47.62 

Administrative/ 
Examination Work 

03 

25.00 

03 

25.00 

04 

33.33 

02 

16.67 

12 

14.29 

Need based 

02 

9.51 

07 

33.33 

09 

42.86 

03 

14.29 

21 

25.00 

Total 

14 

16.67 

28 

3.33 

33 

39.29 

9 

10.71 

84 

100.00 


Table 4.19. Keeping complete information about students ’ 


Keeping Record 

Dcllii 

KarnaUikn 

UP. 

IVI.P. 

Total 


% 

/ 

% 

/ 

% 

/ 

% 


% 

Demographic information 










Regularly 

0 

0.00 

10 

50.00 

09 

45.00 

01 

5.00 

20 

37.40 

Need based 

07 

23.33 

11 

36.67 

07 

23.33 

05 

16.67 

30 

55.56 

No 

01 

25.00 

02 

50.00 

01 

25.00 

0 

0.00 

4 

7.41 

Total 

8 

14.81 

23 

42.59 

17 

31.48 

6 

11.11 

54 

100.00 

Cumulative Record 

Card 










Regularly 

01 

100.00 

0 

o.oO 

1 

0 

0.00 

0 

0.00 

1 

1.85 

Need Ba.scd 

05 

20.83 

10 

41.67 

09 

37.50 

0 

0.00 

24 

44.44 

No 

04 

13.79 

09 

31.03 

13 

44.83 

03 

10.34 

29 

53.70 

Total 

10 

18.52 

19 

35.19 

22 

40.74 

3 

5.56 

54 

100.00 


1 







0e ^-20. VrVmv about inclndtuft guidance as a part of school curriculum 

^jjiJjjTcctSorvlccs Delhi Karnataka U.R M.P. Total 

_/ % f % f % f % f % 


(Vsiipiiil olSi-lioolciirriciiliim 


Yes 

08 

14.81 

22 

40.74 

18 

33.33 

06 

11.11 

54 

96.43 

No 

02 

100.00 

0 

0.00 

0 

0.00 

0 

0.00 

2 

3,57 

Tolnl 

10 

17.86 

22 

39.29 

18 

32.14 

6 

10.71 

56 

100.00 

ll'yc-SSusKCsllons 

Carccr education as a 
subject 

06 

13.95 

18 

41.86 

15 

34.88 

04 

9.30 

43 

21.08 

Minimumtwo periods 
weekly to be allotted 

10 

20.41 

16 

32.65 

18 

36.73 

05 

10.20 

49 

24.02 

Should be started from 
class IX 

04 

10.53 

13 

34,21 

17 

44.47 

04 

10.53 

38 

18.63 

Aliill-liinon.vrinnin.scllor 

loheiippoinlcd 

05 

10,87 

19 

41..30 

17 

36.96 

05 

10.87 

46 

22.55 

Oiioli'iiiiK’i lohi'liuincd 
iiiYoc.gui.iYiaHinsdliiig 

03 

10.71 

11 

39.29 

09 

32.14 

0.5 

17.86 

28 

13.73 


Toliil 


ii 

I 


28 13.73 77 37.75 7(5 37.25 23 11.27 204 100.00 







fable i2i Gettinjf feedback front students and parents regarding effectiveness ofguidattce 

vocational guidance 


li'ccdhiu'k Kamatuka U.I>. _M.p. Total 



f 

% 

/ 


f 

% 

/ 

% 

/ 

% 

Difliciillyii>15^ll''il5 

Iccdbiicktluclo 

sliorlagcolTiiucand 

m 

i7.3i 

18 

34.62 

20 

38.46 

05 

9.62 

52 

20.39 

itsoiirccs 











A very few students 
express their views 

07 

14.89 

17 

36.17 

19 

40.43 

04 

8.51 ' 

47 

18.43 

liK’ieiise in enrolment 
ill vocational courses 
liiilioaicsnsorulncss 
of guidance activities 

08 

28.57 

10 

35.71 

09 

31.14 

01 

3.57 

28 

10.98 

Administrative 

01 

9.09 

04 

36.36 

03 

27.27 

03 

27.27 

11 

4.31 

Lack of support from 

03 

18.75 

02 

12.50 

07 

43.75 

04 

25.00 

16 

6.27 

piiiicipiiliiiKl Mnir 
liicinbcis 











Lack of funds 

05 

10.42 

20 

41.67 

18 

, 37.50 

05 

10.42 

48 

18.82 

Liickofinfriisimctiiic 

04 

11.11 

13 

36.11 

15 

41.67 

04 

'll.ll 

36 

14.12 

Non availability of 

04 

23.53 

07 

41.18 

03- 

17.65 

03 

17.65 

17 

6.67 


linie 

Total 


41 16.08 91 35.69 94 36.86 29 11.37 255 100.00 





jjjhle 4.22, SiijfRestionsfor improvmf»/implementing guidance services in school 


(jliinioSlilHIf' 

Uelhi 

Ksinuitatui 

U.l*. 

IV1.1*. 


I'olul 


/ 

% 

I 

% 

f 

% 

f ' 

% 

I 

% 

A|ipoiiili«i’ni iironoliill- 

,j,„cl-VCiauiibclloi-in 

eaclisecoiidai'y school 

l)‘) 

I8..17 

17 

M.W 

IK 

36.73 

0.5 

10.20 

49 

15.12 

Sufficient funds lor 
guidance activities 

08 

17.39 

19 

41.30 

14 

30.43 

05 

10.87 

46 

14,20 

No additional 

10 

22.73 

18 

40.91 

13 

29.55 

03 

6.82 

44 

13.58 

itsponsibililics to 
guidance functionary 











Availabiiityofall 

Infrasuucture 

07 

15.91 

14 

31.82 

■ 18 

40.91 

05 

11.36 

44 

13.58 

Awaieness among all 
rcgiirding importance of 
giiiiliincc services 

07 

15.56 

15 

33.33 

17 

37.78 

06 

13.33 

45 

13.89 

Iteilivealliltidc towards 
giiidiiiicc services 

(W 

20.00 

18 

40.00 

14 

31.U 

04 

8.89 

45 

13.89 

Rcgiiiar training/refresher 
courses for teachers and 

10 

19.61 

17 

33.33 

19 

37.25 

05 

9.80 

51 

15.74 

guidance riindiunai'y 











Total 

60 

18.52 

118 36.42 

113 

34.88 

33 

10.19 

324 

100.00 







Scliool.s 

Delhi (214) 

Kiii‘niiliiku(476) 

U.l>. 12051 

M.I* 

(328) 

Total (1223) 


/ 

% 

/ 


/ 

— 

/ 


I 

% 

¥ 











Boys 

95 

44,39 

165 

34,67 

50 

24.39 

174 

53.05 

484 

39.57 

Gills 

109 

50.93 

164 

34,45 

90 

43.90 

92 

28.05 

455 

37.20 

Co-cd 

10 

04,67 

147 

30.88 

65 

3i,70 

62 

18,90' 

284 

32.22 

Ml 

214 

17.48 

476 

38,92 

205 

16.76 

328 

26.82 

1223 

100.00 

iMdtion 











Riii'iil 

30 

14.02 

243 

51.05 

40 

19.51 

15 

4.57 

328 

26.82 

Semi urban 

50 

23.36 

61 

12.82 

25 

12,20 

41 

12.50 

177 

14.47 

Urban 

134 

62.62 

172 

36.13 

140 

68.29 

272 

82.93 

718 

58.71 

Ml 

214 

17.50 

476 

38.92 

205 

16.76 

328 

26.82 

1223 

100.00 

AmagcOistaiicelinKml 











112 

67,07 

hi 

15.80 

132 

74.58 

184 

58.04 

489 

46,79 

3-5 

25 

14.97 

30 

30,07 

15 

08,47 

71 

22.40 

141 

13,49 

6-8 

20 

11.98 

55 

14.32 

20 

11.30 

21 

06.62 

116 

11.10 

‘)-l2 

111 

05.99 

238 

61.98 

10 

05.65 

41 

12.93 

299 

28.61 

Total 

167 

15,98 

384 

36.75 

177 

16.94 

317 

30.33 

1045 

; 100.00 



Teble 5.02- Personal information about students 


ARc(inyrs.) 

Iliiuce 

Delhi 

Karnataka 

U.P. 

M.P. 

Total 

/ 

% 

/ 

% 

/ 

% 

/ 

% 

f 

% 

lS.J7years 











Male 

50 

35.46 

77 

52.38 

30 

33.33 

94 

45.85 

251 

43.05 

Female 

91 

64.54 

70 

47.62 

60 

66.67 

111 

54.15 

332 

56.94 

Total 

141 

65.89 

147 

31.55 

90 

47.37 

205 

65.29 

583 

100.00 

18-22 years 











Male 

43 

67.19 

140 

51.28 

40 

40.82 

.75 

83.33 

298 

57.76 

Female 

21 

32.81 

133 

48.72 

58 

59,18 

15 

16.67 

227 

43.24 

'Iblnl 

64 

29.91 

273 

58.85 

98 

51.58 

90 

28.66 

525 

100.00 

21 and above 











Male 

02 

22.22 

36 

7H.26 

02 

100.00 

15 

78.95 

55 

70.51 

Female 

07 

77.78 

lU 

21.74 

0 

0.00 

04 

21.05 

21 

26.92 

Tolal 

09 

4.21 

46 

9.87 

02 

1.05 

19 

6.05 

76 

100.00 

Ibtal 




* 







Male 

95 

44.39 

253 

54.29 

72 

37.89 

184 

58.60 

604 

51.01 

Female 

119 

55.61 

213 

45.71 

118 

62.11 

130, 

41.40 

580 

48.99 

Tbtal 

214 

18.07 

466 

39.36 

190 

16.05 

314 

26.52 

1184 

100.00 







■jiible SM ‘ Students'percentage of marks in dass X 


%^'nrk.s _ Karnataka U.r _m.P. Total 


(Rflnne) 

/ 

% 

/ 

% 

/. 

% 

/ 

% 

f 

% 

35-3‘) 

0 


Kl 

95.29 

0 

0.00 

04 

4.71 

85 

7,28 

.mil 



.■iO 

2l.9.t 

4K 

21.03 

61 

26.75 

228 

19.52 

4549 

48 

16.11 

62 

20.81 

78 

26.17 

102 

34.23 

298 

25.51 

50-54 

71 

31,28 

76 

33.48 

39 

17.18 

41 

18,06 

227 

19.43 

[ 55-59 

K) 

6.36 

82 

52.23 

24 

15.29 

41 

26.11 

■157 

13.44 

1 60 anti above 

5 

2.92 

95 

55.56 

11 

6.43 

60 

35.09 

171 

14.64 

Tolnl 

203 

17.38 

446 

38.18 

200 

17.12 

309 

26.46 

1168 

100.00 




Mle 5.04. Criteria of selecting students for vocational cCourses 


Criteria for 

Delhi 


Karnataka 

U.P. 

M.P. 


Total 


Svieclioii 

f 

% 

/ 

% 

/ 

% 

/ 

% 

/ 

% 

On the btisis of 
sciftlioii li;.sl 

0 

0.00 

80 

88.89 

10 

1,1.11 

0 

0,00 

90 

6.08 

I’crceniiige of 
imrk.s 

127 

26.96 

158 

33.55 

105 

2.29 

81 

17.20 

471 

31.82 

Own interest 

148 

19.60 

237 

31.39 

107 

14.17 

263 

34.83 

755 

51.01 

Ability and aptitude 

21 

12.80 

79 

48.17 

24 

16.63 

40 

24.39 

164 

11.08 

Total 

296 

20.00 

SS4 

37.43 

246 

16.62 

284 

25.95 

1480 

100.00 



Ihblt 5.0S- Vocational courses opted by students 


Areiis 

DcUii 


Kiii'iiiiliikii 



M.P, 


lOliil 


/ 

% 

I 

% 

/ 

% 

f 

% 

/ 

% 

/\giiciilliii'c 

0 

O.Ot) 

197 

36.75 

0 

0.00 

94 




Buss. & Comm. 

76 

19.59 

64 

61.10 

102 

51.78 

146 

56.37 

oo 

oo 

31.67 


0 

O.IH) 

67 

100.00 

0 

O.Ol) 

0 

0.00 

67 

5.47 

1 medical 











Eiigg,&Tech. 

46 

17.49 

197 

74.90 

20 

7.60 

0 

0.00 

263 

21.47 

Home Science 

Hi 

59.68 

01 

0.54 

55 

29.57 

19 

10.22 

186 

15.18 

Ham., Sci. & Edu. 

0 

0.00 

10 

33.33 

20 

66.67 

0 

0.00 

30 

2.45 


1 WeSM, Studenti* source of inspiration for selection of a particular vocational course 

1 Source of 

Delhi 

Karnataka 

U.P. 

M.P. 

Total 

1 Inspiration 

/ 

% 

/ 

% 

/ 

% 

/ 

% 

/ 

% 

1 Teacher counsellor 

0 , 

0.00 

59 

40.69 

43 

29.66 

43 

29.66 

145 

7.16 

1 Teacher/vocational 

1 teacher 

61 

17.68 

99 

28.70 

67 

19.42 

118 

34.20 

345 

17.03 

1 Principal 

31 

32.63 

40 

42.11 

19 

20,00 

05 

5.26 

95 

4.69 

1 Parents 

74 

30.83 

81 

33.75 

14 

5.83 

71 

29.58 

240 

11.85 

11'MCIlds 

45 

20.93 

95 

44.19 

25 

11.63 

50 

23.26 

215 

10.61 

I Own intcrcirl 

163 

24.59 

257 

38.76 

91 

13.73 

152 

22.93 

663 

32.72 

1 Mass media (T. V., 

10 

3.10 

283 

87.62 

08 

2.48 

22 

6.18 

323 

15.92 


Radio, Newspuper) 
'Hital 


m 18.95 914 45.11 267 13.18 461 22,75 2026 100.00 







Ihhic 5.97. hiture planning after the completion of vocational course 



Table 5.08. Guidance needs of students 


Guidance Needs Delhi I 


Karnataka 
/ % 


Totai 

f % 





jableS.OP. Vocational guidance in school 

Aitcmatives Delhi Karnataka u!r m!r Total 

_ f % f % f % f % f % 

Araiiabiliiy of Guidance Fiinctionaiy 


Yes 

110 

13.63 

313 

44.46 

121 

17.19 

160 

22.73 

■704 

67.95 

No 

87 

26.20 

95 

28.61 

58 

17.47 

92 

27.71 

332 

32.05 

Total 

197 

19.02 

408 

39.38 

179 

17.28 

252 

24.32 

1036 

100.00 

Seeking help from Guidance Functionary 








Yes 

55 

14.10 

179 

45.90 

75 

19.23 

81 

20.77 

390 

49.56 

No ■ 

80 

33,61 

50 

20.01 

46 

19.33 

62 

26.05 

238 

30.24 

Not required 

29 

18.24 

84 

52.83 

29 

18.24 

17 

10.69 

159 

20.20 

Total 

164 

21.11 

313 

40.28 

140 

18.02 

160 

20.59 

777 

100.00 



Mle 5. 10 .. lype and frequency of guidance activities in school 


Aclivilics and _ Karnatalni __ m.|> 

Kicqiiciicy _ f % / % / % f % f % 

Delivery of Career Talks 


Mmillily 

41 

39,05 

59 

56.19 

0 

0.00 

05 

4.76 

105 

26.32 

Quarterly 

25 

23.81 

80 

76.19 

0 

0.00 

0 

0.00 

105 

26.32 

Occasionally 

0 

0,00 

21 

51.22 

0 

0.00 

20 

48.78 

41 

10.28 

Annually 

20 

13.51 

118 

79.73 

0 

0.00 

10 

6.67 

148 

37.09 

Careers Exhibition 









• 


Monthly 

10 

34.48 

19 

65.52 

0 

0.00 

0 

0.00 

29 

1051 

Quarterly 

11 

27.75 

42 

79.25 

0 

0.00 

0 

0.00 

53 

19,20 

Occasionally 

0 

0.00 

09 

100.00 

0 

0.00 

0 

0.00 

09 

3.26 

Annually 

12 

6.49 

139 

75.14 

30 

16.22 

04 

2.16 

185 

67.03 

Careers Films Shows 











Monthly 

0 

0.00 

05 

100.00 

0 

0.00 

0 

0.00 

05 

1.77 

Quarterly 

10 

34.48 

19 

■ 65.52 

0 

0,00 

0 

0.00 

29 

10.25 

Occasionally 

0 

0.00 

60 

100.00 

0 

0.00 

0 

0.00 

60 

21.20 

Annually 

21 

11.11 

125 

66.14 

40 

21.16 

03 

1.59 

189 

66.78 

Careers Conference 











Monthly 

0 

0.00 

28 

100.00 

0 

0.00 

0 

0.00 

28 

11.07 

Quailerly 

11 

22.45 

18 

36.73 

20 

40.82 

0 

0.00 

49 

19.37 

Occasionally 

12 

21.43 

39 

69.64 

0 

0.00 

05 

8.93 

56 

22.13 

Amuiully 

19 

15.83 

101 

34.17 

0 

0.00 

0 

0.00 

120 

47.43 

Plant Tour/Field Trips 










Monthly 

10 

47.62 

11 

52.38 

0 

0.00 

0 

0.00 

21 

7.34 

Quarterly 

18 

35.29 

18 

35.29 

15 

29.41 

0 

0.00 

51 

17.83 

Occasionally 

0 

0.00 

59 

100.00 

0 

0.00 

0 

0.00 

59 

20.63 

Annually 

11 

7.10 

121 

78.06 

15 

9.68 

08 

5.16 

155 

54.20 

Use of Bulletin Boards 










Once in a week 

33 

29.46 

62 

55.36 

13 

11.61 

04 

3.57 

112 

34.67 

Once in fortnight 

40 

47.06 

45 

52.94 

0 

Q.P0 

0 

0,00 

85 

26.32 

Occasionally 

0 

0.00 

42 

100.00 

0 

0.00 

0 

0.00 

42 

13.00 

Annually 

25 

29.76 

59 

70.24 

0 

0.00 

0 

0,00 

84 

26.01 

Total 

98 

30.34 

208 

64.40 

13 

4.02 

04 

1.24 

323 

100.00 


Table contd. 




Tdhie I'onlil. 


Activities and 
Frequency 

Delhi 

Karnataka 

U.P. 


M.P. 

Total 

f 

% 

f 

% 

/ 

% 

/ 

% 

/ 

% 

Preparation of Charts /posters 









Monthly 

0 

0.00 

40 

100.00 

0 

100.00 

0 

0.00 

40 

14.71 

Quarterly 

33 

40,74 

48 

59.26 

0 

0.00 

0 

0.00 

81 

29.78 

Occasionally 

10 

34.48 

19 

65.52 

0 . 

0.00 

0 

0.00 

29 

10,66 

Annually 

22 

18.03 

80 

65.57 

10 

8.20 

10 

8.20 

122 

44.85 

Total 

65 

23.90 

187 

68.75 

10 

3.68 

10 

3.68 

372 

100.00 

Essay/Debate competition on VE 









Monthly 

0 

0.00 

19 

100.00 

0 

0.00 

0 

0.00 

19 

7.14 

Quarterly 

35 

54.69 

18 

28.13 

11 

17.19 

0 

0.00 

64 

24.06 

Occasionally 

0 

0.00 

76 

100.00 

0 

0,00 

0 

0.00 

76 

28.57 

Annually 

21 

19.63 

61 

.57.94 

18 

16,82 

06 

5.61 

107 

40.23 

Total 

56 

21.05 

175 

65.79 

29 

10.90 

6 

2.26 

266 

100.00 

Psychological Testing 










Monthly 

10 

16.39 

51 

83.61 

0 

0.00 

0 

0.00 

61 

26.64 

Quarterly 

33 

63.46 

18 

34.62 

01 

1.92 

0 

0,00 

52 

22.71 

Occasionally 

0 

0.00 

56 

100.00 

0 

0.00 

0 

0.00 

56 

24.45 

Annually 

'lO 

16.67 

21 

35.00 

25 

41.67 

04 

6.67 

60 

26.20 

Total 

53 

23.14 

146 

63.76 

26 

11.35 

4 

1.75 

229 

100.00 

Individual Counselling of pupils 









Monthly 

29 

26.36 

81 

73.64 

0 

0.00 

0 

0.00 

110 

38.87 

Quarterly 

31 

41.89 

41 

.55.41 

02 

2.70 

0 

0.00 

74 

26.15 

Occasionally 

0 

0.00 

18 

100.00 

0 

0.00 

0 

0.00 

18 

6.36 

Aiuuially 

05 

6.17 

36 

44,44 

30 

37.04 

10 

12,35 

81 

' 28.62 

Total 

65 

22.97 

176 

62.19 

32 

11.31 

10 

3,53 

283 

100.00 

Meetings with Parents (PTA) 









Monthly 

10 

40.00 

15 

60.00 

0 

0.00 

0 

0.00 

25 

7,31 

Quarterly 

59 

'54.63 

39 

36.11 

10 

10 

0 

9.26 

108 

31.58 

Occasionally 

0 

0.00 

61 

100.00 

0 

0.00 

0 

0.00 

61 

17.84 

Annually 

10 

6.67 

' 115 

77.70 

20 

13.51 

03 

2.03 

148 

43.27 

Total 

79 

23.10 

230 

67.25 

31) 

8.77 

3 

0.88 

342 

100.00 





5.1 /. (tttUUwce apailahlc to students from other sources 


Odicr SiHMCOs 

Delhi 

Kaiiialaku 

IJ.P. 

M.l* 

Tulal 

JL _ 

% 


% 

f 

% 

/■ 

% 

/ 

% 

Newspapci's 

10 

11.76 

35 

41.18 

10 

11.76 

30 

35.29 

■85 

7.28 

Guiclanculcaclicis 

21 

19.81 

65 

61,32 

20 

18.87 

0 

0.00 

106 

9.08 

PriiicipiiLs 

.SK 

43.61 

19 

14.29 

35 

26.32 

21 

15.79 

133 

11.39 

Vocalional icacliers 

37 

13.75 

88 

32.71 

102 

37.92 

42 

15.61 

269 

23.03 

Friends 

31 

25.00 

40 

32.26 

28 

22.58 

25 

20.16 

124 

10.62 

Elden? 

10 

13.33 

60 

80.00 

05 

6.67 

0 

0.00 

75 

6.42 

Parcnls 

35 

18.32 

100 

52.36 

56 

29.32 

0 

0.00 

191 

16.35 

Ex-siiidents 

05 

10.42 

43 

89.58 

0- 

0.00 

0 

0.00 

48 

4.11 

Commercial org. 

0 

0.00 

77 

88.51 

10 

11.49 

0 

0.00 

87 

7.45 

VihilloililT. I'oniivs 

20 

10 

0 

0.00 

0 

0.00 

0 

0,00 

20 

1.71 

Class talks 

10 

33.33 

15 

50.00 

05 

16.67 

0 

0.00 

30 

2.57 

Total 

237 

20.29 

542 

46.40 

271 

23.20 

118 

10.10 

1168 

100.00 


'Ihble 5,12, Schedule for guidance activities in school 


Schedule . 

Delhi 

Karnataka 

U.P. 


M.P. 

Total 

f 

% 

/ 

% 

/ 

% 

/ 

% 

/ 

% 

Regular Schedule 











Yes 

89 

30.07 

95 

32.09 

62 

20.95 

50 

16.89 

296 

52.76 

No 

105 

39.62 

53 

20.00 

20 

7.55 

87 

32.83 

265 

47.24 

'I'olal 

194 

34.58 

148 

26.38 

82 

14.62 

137 

24.42 

561 

100.00 

Used for Guidance 

purpose 










Regularly 

68 

42.77 

55 

34.59 

36 

22.64 

0 

0.00 

159 

55.59 

Often 

03 

8.62 

25 

43.10 

18 

31.03 

10 

17.24 

58 

20.28 

Sometimes 

26 

37.68 

15 . 

21.74 

08 

11.59 

20 

28.99 

69 

24.13 

Total 

99 

34.62 

95 

33.22 

62 

21.68 

30 

10.49 

286 

100.00 





Table 5.13. Type of problems and help available from guidance functionary 


Types of Problems 

Delhi 

Karnataka 

U.P. 


M.P. 


Total 


J 

% 

f 

% 

J‘ 

~¥o 

f 

% 

/ 

% 

Academic Performance 

Always 61 

13.35 

295 

64.55 

62 

13.57 

39 

8.53 

457 

5763 

Soincliincs 

0 

0.00 

19 

17.12 

53 

47.75 

39 

35.14 

111 

14.00 

Seldom 

01 

1.64 

19 

31.15 

0 

0.00 

41 

67.21 

61 

7.69 

Nol Required 

65 

39.63 

12 

7.32 

35 

21.34 

52 

37.71 

164 

20.68 

Total 

127 

16.02 

345 

43.51 

150 

18.92 

171 

21.56 

■793 

100.00 

Choice of Career 
Always 

39 

11.85 

119 

36.17 

98 

29.79 

73 

22.19 

329 

37.13 

Sometimes 

59 

14.22 

177 

42.65 

26 

6.27 

153 

36.87 

415 

46.84 

Seldum 

0 

0.00 

19 

15.96 

18 

37.50 

11 

22.92 

48 

5.42 

Nol RcL]iiii'ccl 

30 

31.91 

15 

15.96 

26 

27.66 

23 

24.47 

94 

10.61 

Total 

128 

14.45 

330 

37.25 

168 

18.96 

260 

29.35 

886 

100.00 

in Learning and Understanding 
Always 60 8.43 

297 

297 

142 

19.94 

213 

29.92 

712 

74.40 

Snraclimcs 

40 

29.20 

25 

18.25 

26 

18.89 

46 

33.58 

137 

14.32 

.Seldom 

0 

0.00 

0 

0.00 

0 

0.00 

06 

100.00 

06 

0.63 

Nol Rcc|uircd 

30 

29.41 

45 

44.12 

0 

0.00 

27 

26,47 

102 

10.66 

Total 

130 

13.58 

367 

38.35 

168 

17.55 

292 

30.51 

957 

100.00 

Behavioural .. 
Always 

?9 

8.35 

158 

33.83 

98 

20.99 

172 

36.83 

467 

52.59 

Somclimcs 

20 

15.04 

62 

46.62 

35 

26.32 

16 

12.03 

133 

14.98 

Seldom 

10 

9.17 

41 

37.61 

17 

15.60 

41 

37.61 

109 

12.27 

Nol Required 

59 

32.96 

59 

32.96 

18 

10,06 

43 

24.02 

179 

20.16 

Total 

128 

14.41 

320 

36.04 

168 

18.92 

272 

30.63 

888 

100.00 

Adjustment in School 

Alway.s 41 

11.75 

99 

28.37 

80 

22.92 

129 

36.96 

349 

38.82 

.Somelimcs 

do 

19.44 

1.12 

52.38 

53 

21.03 

18 

7.14 

252 

28.03 

Seldom 

0 

0.00 

82 

53.59 

0 

0.00 

71 

46.41 

153 

17.02 

Nol Required 

50 

34.48 

35 

24.14 

26 

17.93 

34 

23.45. 

145 

16.13 

Total 

140 

15.57 

348 

38.71 

159 

17.69 

252 

28.03 

899 

100.00 

Adjustment at Home 
Always 

20 

10.93 

60 

32.79 

32 

17.49 

71 

38.80 

183 

20,04 

Someiime.s 

39 

18.84 

80 

38.65 

57 

27.54 

31 

14,98 

207 

22.67 

Seldom 

30 

19.87 

73 

48.34 

08 

5.30 

40 

26.49 

151 

16.54 

Not Required 

, 61 

16.40 

135 

36.29 

51 

13.71 

125 

33.60 

372 

40.74 

Total 

150 

16.43 

348 

38.12 

148 

16.21 

267 

29.24 

913 

100.00 






Tdblc 5*14* Sliidcnts cxpcneuces aboutfuHciiouiiig of guidmicofunctioHCLTy 


Dimensions 

Delhi 


• U.P. 


M.P. 


Total 



f 

% 

f 

% 

f 

% 

./■ 

% 

f 

% 

liasy Approach to dP' 











Yes 

109 

44.86 

41 

16.87 

31 

12.76 

62 

25.51 

243 

49.29 

No 

44 

27.50 

50 

31.25 

36 

22.50 

30 

18.75 

160 

32.45 

Do not know 

35 

38.89 

27 

30.00 

15 

16.67 

13 

14.44 

90 

18.26 

'I'oliil 

188 

38.13 

118 

23.94 

82 

16.63 

105 

21.30 

493 

100.00 

No, because 











GF is not available 
always 

10 

13.33 

28 

37.33 

22 

29.33 

15 

20.00 

75 

42.86 

Due to lack of lime 

24 

55.81 

08 

18.60 

04 

9.30 

07 

16.28 

43 

24.57 

lliiuwarcncss about 
picscnccof CiF 

05 

33,33 

03 

20.00 

03 

20.00 

04 

26.67 

15 

8.57 

1 losiliilc to discuss 
personal problems 

20 

47.62 

11 

26.19 

07 

16.67 

04 

9.52 

42 

24.00 

Total 

59 

33,71 

50 ■ 

28.57 

36 

20.57 

30 

17.14 

175 

100.00 

Feeling free after discussing the problems 








Yes 

51 

19.92 

104 

40.63 

48 

18.75 

53 

20.70 

256 

44.60 

No 

30 

9.43 

150 

47.17 

60 

18.87 

78 

24.53 

318 

55.40 

Total 

81 

14.11 

254 

44.25 

108 

18.82 

131 

22.82 

574 

100.00 

Feeling of being helped by the GF 









To a great extent 

61 

16.01 

158 

41.47 

101 

26.51 

61 

16.01 

381 

35.88 

To some extent 

75 

13.00 

238 

41.25 

82 

14.21 

182 

31.54 

577 

54.33 

Not at all 

10 

9.62 

19 

18.27 

9 

8.65 

66 

63.46 

104 

9.79 

Total 

146 

13.75 

415 

39.08 

192 

18.08 

309 

29.10 

1062 

100.00 


s 





.\p|uiiiiliiii‘iil ul lull- 
liliii'cnliliSi'lli'i 

IX‘I 

1 /.A I 

‘U),S 

i , 

1 ' 

*1 

< ISO 

[ftlVH . 

1 ' 

'1'"'l l 


2()..57 

Regular orgaiiisalioii 
of guidance iiclivilics 

73 

13.06 

263 

1 

47.05 

1, 

90 

16,10 , 

,1^3 .jiJf 

1* 

[ 

% 

10.72 

Availability of 

• I . ^ „i .1 

97 

29.75 

135 

41.41 

69 

21.17 

■4 

25 7.67 

326; 

6.25 


guidance nialci-iiii ■ • . 1 i '. ‘ i , ,,! 

i (luix:s.videos,carcei- ■’ , ; | ' i| !' 1 ' 1 i 

I llhns)lc each school | ' , j ■ ' ! ' i 1 ' ' 


Oiganisklion of career 
exhibition 

201 

22.04 

411 

1 

45.07 

197 

21.60 

|103 

1 * 

i|,2|l 

j 1 


17.48 

Mi)icinl'oi'iicli()ii 

165 

29.95 

207 

37.57 

96 

17.42 

'83^ 

li.ojs 

''ssi\ 

' ' 1 

10.56 

between GF and 


' 

) 




1 5 

1 ’ 

1 '! 1 


sludciils 




\ 



1 

1 

1 

i ! 

1 ■ ' 

,' ' 1 

1 


Paient-s' 

nvolvement 

109 

30,79 

123 

34.75 

53 

14.97 

,69; 

i 1?.4? 

1 '' 1 
i 1 1 

,354 ; 

' ' 1 

6,79 

in giiida|ice services 
through 'Ii*TA.s. 


, 

1 

t 

t 

1 



: 

i 

1 

1 


' 

' ' i 

Regular ^guidance 
period |n the school 

92 

14.40 

201 

31.46 

271 

42.41 

75 

1 

, li.vii 

!'■ ! 

'639 

12.25 

time tnbl 

c 


1 

1 



; 11 


, 1 

'^1 

; !' i 

1 


Allotment of sufficient 

91 

28.17 

142 

43.96 

59 

18.2|/ 

1 9.60 

323 

6.19 

funds fo 
activities 

'guidance 


i i 

1 '■ 

1 

j 

!l 

t 

1 1 

i' 

1 

' 1 

1 1 

1 



Awaicni 

ss about 

89 

18.58 

207 

43.22 

, 81 

16.91 

1 

#02 

1 ' 

I 21.29 

479 

9.18 

'availability of auldailcc 


1, 

1 


1 



,| 



;''iiervlces 

pimOjlg students 


' 



•. ' 

1 ' 

111 

1 ' 

1 ' ■ 

1 


1 

•MUKlomc k 1 y 


1 • 1 

■ !1 ' 

r, 

'li!’!' 

1 

^ 1 t 
























Table 6.01. Sex and age of parents 


Arc (ill ycursi 

Delhi 

Karuataka 

U.l» 


M.P. 

Total 


KaiiRC 

f 

% 

/ 

% 

/ 

% 

/ 

% 

f 

% 

30-39 years 

Father 

0 

0.00 

20 

16.00 

45 

32.14 

42 

25.45 

170 

22.02 

Molhci 

56 

100.00 

105 

84.00 

95 

67.86 

123 

74.55 

379 

77.98 

Total 

56 

100.00 

125 

100.00 

140 

100.00 

165 

100.00 

486 

100.00 

40-49yvars 

Father 

176 

56.77 

145 

41.91 

69 

52.67 

16 

55,14 

551 

51.07 

Mother 

134 

43.23 

201 

58.09 

62 

47.33 

131 

44.86 

528 

48.93 

Total 

310 

100.00 

346 

100.00 

131 

100.00 

292 

100.00 

1079 

100.00 

50-59years 

Father 

36 

62.07 

175 

81.02 

28 

66.67 

62 

75,61 

301 

75.63 

Mother 

22 

37.93 

41 

18.98 

14 

33.33 

20 

24.39 

97 

24.37 

Total 

58 

100,00 

216 

100.00 

42 

100.00 

82 

100.00 

398 

100.00 

60 & above 

Father 

0 

0.00 

10 

76.92 

18 

75.06 

13 

92.86 

41 

80.39 

Mother 

0 

0.00 

03 

23.08 

06 

25.00 

01 

07.14 

10 

19.61 

T'olal 

0 

0.00 

13 

100.00 

24 

100.00 

14 

100.00 

51 

100.00 

Total 

I'alhcr 

24B 

33.91 

350 

50.00 

160 

47.48 

133 

32.60 

1063 

51.18 

Mhther 

212 

46.09 

350 

50.00 

177 

52.20 

275 

67.40 

1014 

48.82 

Total 

460 

22.15 

700 

33.70 

337 

16.22 

408 

19.64 

2077 

100.00 


I 

I 

* 

s 


Tbble 6.02. Educational qualifications 


Qualification 

Delhi 

Karnataka 

UP. 

M.P. 

Total 


f 

% 


% 

/ 

% 

r 

% 

f 

% 

lllitei'iitc 

49 

7.54 

173 

26.62 

144 

22,15 

284 

43,69 

650 

31.69 

Primary 

84 

27.36 

65 

21.17 

71 

23.13 

87 

28,34 

307 

14.97 

Mickllc 

49 

14.58 

128 

38.09 

43 

12.80 

116 

34.52 

336 

16.38 

High Schoql 

91 

28.71 

153 

48.26 

26 

08.20 

47 

14,83 

317 

15.46 

Hr. Secondary 

78 

30.71 

135 

53.15 

28 

11.02 

13 

05,12 

254" 

12.38 

Graduate 

61 

39,35 

41 

26.45 

43 

27.74 

10 

06.45 

155 

07.56 

^ P.G. & above 

U 

34.37 

09 

28.12 

08 

25.00 

04 


32 

01.56 

1 Technical Professional 

0 

0.00 

0 

0.00 

^ 0 


0 


0 

0.00 











Hible 6.03. Occupation 



Dcllii 

Kiu'iiatukti 

U.1* 


M.P. 

Total 



J 

% 

f 

% 

f 

% 

/ 

% 

f 

% 

Fanner 








, 



l'‘iithcr 

14 

66.07 

148 

51.57 

105 

84.68 

95 

95.00 

362 

68.05 

Mother 

07 

33.333 

139 

48.43 

19 

15.32 

05 

05.00 

170 

31,95 

Tolul 

21 

]()(),00 

287 

100.00 

124 

100,00 

100 

100.00 

532 

26.78 

labour 











Father 

14 

66.67 

26 

57.78 

23 

100.00 

23 

74.19 

86 

71.67 

Mother 

07 

33.33 

19 

42.22 

0 

0.00 

08 

25.81 

34 

28.33 

! TotJil 

21 

100.00 

45 

100.00 

23 

100.00 

31 

100.00 

120 

6.04 

' Business 











Father 

78 

91.76 

105 

89.74 

23 

88.46 

69 

89.61 

275 

90.16 

; Mother 

07 

8.24 

12 

10.26 

03 

11.54 

08 

10.39 

30 

9.84 

.''lolnl 

85 

100.00 

117 

KIO.UO 

26 

100.00 

77 

100.00 

305 

15.35 

1 

* Service 








■ 



1 Inilhcr 

n 

98 

77.77 

72 

71.29 

09 

81.82 

98 

97,03 

277 

81.47 

1 Mother 

29 

22.83 

29 

28.71 

02 

18,18 

03 

2.97 

63 

18.53 

|ToU1 

127 

100.00 

101 

100.00 

11 

100.00 

101 

100.00 

340 

17.11 

1 

1 Home Making 











1 Father 
f Mother 

0 

0,00 

0.00 

0.00 

0 

0,00 

0 

0.00 

0 

0.00 

169 

100.00 

151 

100,00 

139 

100.00 

251 

100.00 

690 

390.00 

1 Total 

169 

100.00 

151 

100.00 

139 

100.00 

231 

100.00 

690 

34.73 

1 Total 

423 

21.29 

701 

35.28 

323 

16.26 

540 

27.18 

1987 

100.00 


Table 6.04. Type of family 


Type 

Delhi 

Karnataka 

•UP. 

M.P. 

Total 

/ % 

f 

% 

/ 

% 

/ 

% 


% 

Nuclear 

177 83.49 

167 

65.49 

75 

40.45 

139 

88.54 

558 

68.97 

loint 

35 16.51 

88 

34.51 

110 

57.45 

18 

11.46 

251 

31.30 

Total 

212 100.00 

255 

100.00 

185 

100.00 

157 

100.00 

809 

100.00 






7hf/;/e tf. 05. Criieria considered while allottment of vocational course to child and awareness about 

future prospects 


Vocational Courses 

Delhi 

Karnataka 

U.P. 


M.P, 


Total 



J 

7o 

./ 

% 

/ 

% 

/ 

% 

7- 

% 

Criteria for Selection 











On Lhe basis of 
select ion lest 

14 

13.59 

89 

86.41 

0 

0.00 

0 

0.00 

103 

5.60 

Percentage of 
marks in class X 

42 

6.99 

305 

50.75 

71 

11.81 

183 

30.45, 

601 

32.68 

liilcicsIorilKsUiilciUs 

155 

25.33 

299 

48.86 

46 

7.52 

112 

18.30 

612 

33.28 

Ability of the students 

57 

41.30 

81 

58.70 

0 

0.00 

0 

0.00 

138 

7.50 

Parents' choice 

36 

23.38 

97 

62.99 

10 

6.49 

11 

7.14 

154 

8.37 

Guided by Voc, teacher 

28 

22.58 

19 

15.32 

36 

29.03 

41 

33.06 

124 

6.74 

Influenced by mass 
luiidia (TV, Radio, 
Newspaper etc.) 

22 

20.56 

46 

42.99 

0 ' 

0.00 

39 

36.45 

107 

5.82 

Total 

354 

19.52 

936 

50.90 

163 

8.86 

286 

20.99 

1839 

100.00 

Awareness about Future Prospects 









' Yes 

169 

25.92 

301 

46.17 

56 

8.59 

126 

19.33 

652 

65.13 

i No 

43 

12.32 

49 

14.04 

107 

30.66 

150 

42.98 

349 

34.87 

^ Total 

212 

21.18 

350 

34.97 

163 

16.28 

276 

27.57 

1001 

100.00 

Source of Information 











' Counsellor/career 
^ teacher 

63 

31.03 

99 

48.77 

41 

20.20 

0 

0.00 

203 

16.87 

i; 

1 ' Vocational teacher 

141 

24.69 

160 

28,02 

89 

15,59 

181 

131.70 571 

47.46 

1 Mass media 

78 

44.57 

56 

32.00 

10 

5.71 

31 

17.71 

175 

14,55 

1 Friends and relatives 

84 

35.90 

68 

29.06 

46 

19.66 

36 

15.38 

234 

19.55 

I Any other 

i (Apprenticeship Board) 

0 

0.00 

20 

100.00 0 

1 

0.00 

0 

0.00 

20 

1.66 

1 Total 

366 

30.42 

403 

33.50 

186 

15.46 

248 

20.62 

1203 

100.00 



nlife (uQ6. Parents' reporiinjr ahotU (he type of facilities available bi the school 


IfncililicsAvnilsible 

Delhi 


Karnataka 

U.P. 


M.P. 

Total 


f 

% 

/ 

% 

/ 

% 

f 

% 

/ 

% 

Libiai-y 

155 

27.98 

241 

43.50 

89 

16,06 

69 

12.45 

554 

21.51 

Liiboraloi7 

89 

17.05 

210 

40.23 

103 

19.73 

120 

22.99 

522 

20.26 

Play ground 

155 

20.31 

to 

32.11 

152 

19.92 

211 

27.65 

763 

29.62 

Vocational 
guidance services 

113 

19.12 

331 

56.01 

109 

18.44 

38 

6,43 

591 

22.94 

Careers 

information 

42 

36.52 

14 

12.17 

20 

17.39 

39 

33.91 

115 

4.46 

Field visits 

21 

67.74 

10 

32.26 

0 

0.00 

0 

0.00 

31 

1.20 

Total 

575 

22.32 

1051 

40.80 

473 

18.36 

477 

18.52 ' 

2576 

100.00 


Field visits 
Totiil 




Table 6.07. Information regarding parent-teachers meetings 


Aspi'cis oi' 1’-r 

Dellii 

Kariuitiikii 

IJ.I> 


M.l*. 


Tolul 


IVlcL'linK‘*> 

/ 

% 

f 

% 

/ 

% 

f 

% ■ 

f 

% 

p-T meetings in School 











Yes 

197 

31.02 

346 

54.49 

61 

9.61 

31 

4.88 

635 

63.63 

No 

15 

4.13 

04 

1.10 

109 

30,02 

235 

64.73 

363 

36.37 

Toliil 

212 

21.24 

350 

35.07 

170 

17.03 

266 

26.65 

998 

100.00 

Frequency' 











Quarterly 

42 

76.36 

0 

0.00 

0 

0.00 

13 

23.64 

55 

6.00 

Six monthly 

42 

37.50 

32 

28.57 

0 

0.00 

38 

33.93 

112 

12.21 

Annually 

36 ■ 

7.03 

318 

62.11 

36 

7.03 

125 

24.41 

512 

55.83 

Whenever retiuiicd 

36 

15.13 

0 

0.00 

71 

29.83 

131 

55.04 

238 

25.95 

Total 

156 

16.36 

350 

38.17 

107 

11.67 

307 

33.48 

917 

100.00 

No. of meetings attended in a year 









Nil 

57 

22.18 

49 

19.07 

98 

38.13 

53 

20.62 

257 

26.58 

1-2 

141 

31.13 

180 

39.74 

46 

10.15 

86 

18.98 

453 

46.85 

Mure lluu) 2 

0 

0.00 

121 

47.08 

38 

14.79 

98 

38.13 

257 

26.58 

Total 

198 

20.48 

350 

36.17 

182 

18.82 

237 

24.51 

967 

100.00 

Problems discussed 











Academic 

pciformance 

106 

16.18 

312 

47.63 

56 

8.55 

181 

27.63 

655 

30.41 

Choice ol’ a career 

77 

20.00 

179 

46.49 

08 

2.08 

121 

31,43 

385 

17.87 

Prohiems in learning 
and understanding 

155 

37.53 

186 

45.04 

31 

7.51 

41 

9.93 

413 

19.17 

Behavioural problems 

98 

21.78 

135 

30.d0 

81 

18.00 

136 

30.22 

450 

20.89 

Adjustment problems 
in school 

21 

15.48 

60 

35.71 

11 

6.55 

76 

45.24 

168 

7.80 

Aiijiislmcnl problems 
at home 

21 

25.30 

31 

37.35 

0 

0.00 

31 

37.35 

83 

3.85 

'I'otsil 

478 

22.19 

903 

41.92 

187 

8.68 

586 

27.21 

2154 

100.00 





Table 6M. Informaiion regarding availabilUy of guidance services in the school 


Aspect’' 

Delhi 

Karnataka 

U.l> 


M.P. 

Total 

/ 

% 

/ 

% 

f 

% 

/ 

% 

/ 

% 

Type of GF 











All liVG counsellor 

22 

18.03 

59 

48.36 

0, 

0.00 

41 

33,61 

122 

8.27 

Apiiil-liine/visling 

127 

24.80 

108 

21.09 

88 

17.19 

189 

36.91 

512 

34.71 

couiiscllor 











A leacher counsellor 

84 

27.45 

133 

45.10 

36 

11.76 

48 

15.69 

306 

20.75 

A career teacher 

29 

9.03 

191 

59.50 

20 

6.23 

81 

25.23 

321 

21.76 

None of the above 

21 

9.81 

103 

48.13 

60 

28.04 

30 

14.02 

214 

14.51 

Total 

383 

19.19 

599 

40.61 

204 

13.83 

389 

26,37 

1475 

100.00 

Aqiiaintance with the GF 










To a great extent 

14 

4.33 

195 

60.37 

38 

1.76 

76 

23.53 

323 

37,91 

To some extent 

120 

25.16 

126 

26.42 

82 

17.19 

149 

31.24 

477 

55.99 

Not al all 

0 

0.00 

0 

0.00 

21 

40.38 

31 

59.62 

52 

6.10 

Total 

134 

15.73 

321 

37.68 

141 

16.55 

256 

30.05 

852 

100.00 


Table 6.09, Information regarding availabilUy of guidance activities in the school 

AclivUies Delhi_Karnataka_UR_ M.P. _ Total 


Delivery ol' Cai’ccr Talks 

120 

38.46 

70 

22.44 

36 

11.54 

86 

27.56 

312 

10.60 

Career Exhibitions 

106 

37.19 

109 

38.25 

41 

14.39 

29 

10.18 ■ 

285 

9.68 

Career l•'ilnl.s Di.spluy 

42 

25.45 

III 

67.27 

0 

0.00 

12 

7.27 

165 

5.60 

Plant Tour/FicklTrips 

63 

23.77 

199 

75.09 

0 

0,00 

3 

1.13 

265 

9.00 

U.seorilullelin 

Boards 

106 

17.24 

289 

46.99 

59 

9,59 

161 

26.18 

615 

20.89 

Cumpetition of 
Charts/Posters 

106 

20.95 

306 

60.47 

56 

11.07 

38 

7.51 

506 

17.19 

lissay and Debate 
Competition on VE 

63 

18.64 

178 

52.66 

28 

8.28 

69 

20.41 

338 

1M8 

Caieer Conrcrenecs 

36 

18.00 

143 

71.50 

0 

0.00 

21 

10.50 

200 

6.79 

Psychological Testing 

43 

34.13 

70 

55.56 

13 

10,32 

0 

0.00 

126 

4.28 

Individual 

Counselling of Pupils 

120 

90.91 

0 

0.00 . 

12 

9.09 

0 

0.00 

132 

4.48 

T’otal 

805 

27.34 

1475 

50,10 

',245 

8.32 

419 

14,23 

. 2944 100.00 

-■ iNlt 'Pi id 


f % f 

% / 

% 

/ % 

/ % 




Table 6.10. Opinion about usefulness of guidance services 

riiiidtiiH’c An'iis Dollii Kiininlak n TTk ’ ivil* ^ - 

__ f f % / % / % / % 

In si'lecling vocational course 


To 11 great oxlciU 

127 

24.85 

305 

59.69 

23 

4.50 

56 

10.96 

511 

55.48 

To some extent 

134 

33.50 

44 

4.78 

101 

25.25 

121 

30.25 

400 

43.43 

Least helpful 

0 

0.00 

01 

10.00 

0 

0.00 

09 

90.00 

10 

1.09 

Total 

261 

28.34 

350 

38.00 

124 

13.46 

186 

20.20 

921 

100.00 

In getting career information 










To a great extent 

78 

18.53 

245 

58.19 

14 

3.33 

84 

19.95 

421 

49.07 

To some extent 

91 

27.16 

61 

18.21 

92 

27.46 

91 

27.16 ■ 

335 

39.04 

Least helpful 

35 

34.31 

32 

31.37 

22 

21.57 

13 

12.75 

102 

11.89 

Tolal 

204 

23.78 

338 

39.39 

128 

14.92 

188 

21.91 

858 

100,00 

In solving personal problem 










To a great extent 

77 

18.38 

245 

58.47 

36 

4.59 

61 

14.56 

419 

54.84 

To some extent 

78 

33.48 

45 

19.31 

21 

9.01 

89 

38.20 

233 

30.50 

Least helpful 

22 

19.64 

49 

43.75 

05 

4.46 

36 

32.14 

112 

14.66 

Total ' 











In improving scholastic performance 



• 






To a great extent 

43 

10,24 

301 

71.67 

11 

2,62 

65 

15.48 

420 

56.30 

’ /< 
To some extent 

77 

10.32 

31 

4.16 

39 

5,23 

71 

9.52 

218 

29.22 

Least helpful 

21 

19.44 

09 

8.33 

28 

25.93 

50 

46.30 

108 

14.48 

Total 

141 

18.90 

341 

45.71 

78 

10.46 

186 

24.93 

746 

100.00 

In career planning 











To a great extent 

64 

18.44 

247 

71.18 

05 

1.44 

31 

4.17 

347 

46.70 

To some extent 

56 

23.83 

60 

25.53 

21 

8.94 

98 

41.70 

235 

31.63 

Least helpful 

14 

8.70 

34 

21.12 

81 

50.31 

32 

19.88 

161 

21.67 

Total 

134 

18.03 

341 

45.09 

107 

14.40 

161 

21.67 

743 

100.00 

In placement for Apprenticeship Training 

' 







To a great e'xtenl 

28 

9.46 

216 

72.97 

21 

7.09 

31 

10.47 

296 

41.46 

To some extent 

43 

18.38 

106 

45.30 

31 

13.25 

54 

23.08 

234 

32,77 

Least helpful 

28 

15.22 

29 

15.76 

26 

14.13 

101 

54.89 

184 

25.77 

Tbtal 

99 

13.87 

351 

49.16 

78 

10.92 

186 

26.05 

714 

100.00 

In job placement 





. 






To a great extent 

15 

4.14 

301 

45.47 

21 

5.80 

25 

6.91 

362 

54.68 

'I'o some cxient 

28 

17.39 

26 

16.15 

31 

19.25 

76 

47.20 

141 

24,32 

Least helpful 

28 

17.39 

14 

16.15 

12 

19.25 

85 

47.20 

161 

24.32 

Total (. 

■ 71 

10.73 

341 

51.51 

64 

9.67 

186 

28.10 

662 

100.00 





Table 6,11. Degree of and reasons for satisfaction/dissatisfaction with the guidance .services 


Aspects Dcllii Karnataka U.p, m .P. Tbtai 

_ L - f % / % r % f % 


Decree of satisfaction 

Highly .satisfied 

50 

50.00 

23 

23.00 

15 

15.00 

12 

12.00 

100 

23.64 

Somewhat sali.sficd 

80 

48.78 

37 

22.56 

29 

17.68 

18 

10.98 

164 

38.77 

Not satisfied 

13 

8.18 

48 

30.19 

18 

11.32 

80 

50.31 

159 

37.59 

Total 

143 

33.81 

108 

25.53 

2 

14.66 

no 

26.00 

423 

100.00 

Reasons: Guidance helps in 










Providing information 56 
about various opportunities 

43.31 

35 

27.13 

27 

20,93 

11 

8.53 

129 

8.01 

Getting financial aid 

15 

32.61 

20 

43.48 

08 

17.39 

03 

6.52 

46 

2.86 

Solving cdiicalional 
and pcisonal pioblcins 

2« 

14.07 

39 

19.60 

43 

21.61 

89 

44.72 

199 

12,36 

Selecting proper course 

56 

20.07 

43 

15.41 

79 

28.32 

101 

36.20 

279 

17,33 

Creating awareness 
about various problems 

90 

21.23 

79 

18,63 

105 

24.76 

150 

35.38 

424 

26,34 

Knowing one's 
potentials and interests 

90 

16.89 

111 

20.83 

151 

28.33 

181 

33,96 

533 

33.11 


Total 


335 20.81 327 20.31 413 25.65 535 33.23 1610 100.00 





I'iireiils' help in planning guidance acUviliex 


Yi-s 

':()7 

20.1-1 

.101 

.18.10 

99 

12.50 

185 

211.:1G 

792 

85.25 

Nti 

05 

3.65 

49 

35.77 

71 

51.82 

12 

8.76 

137 

14.75 

Total 

If yes, in what ways 

212 

22.82 

350 

37.67 

170 

18.30 

197 

21.21 

929 

100.00 

Through PTA 

156 

22.97 

281 

41.38 

111 

16.35 

131 

19.29 

679 

40.90 

In providing expertise 

84 

21.93 

139 

39.29 

19 

4.96 

141 

36.81 

383 

23.07 

In organising 
giiiiiancc adiviiics 

42 

9.77 

191 

44.42 

11 

2.56 

186 

43.26 

430 

25.90 

In providing 
ciii'ccr lilcradiro 

0 

0.00 

119 

70.83 

O' 

0.00 

49 

29.17 

168 

10.12 


Total 


282 16.99 730 43,98 141 8.49 507 30.54 1660 100.00 






SiijiliestiDas 

Ml 








k/Hpp 

I 

% 

/ 

% 

I 

■ 

I 

% 

/ 


lucludctlinscW 

ciioiculuin 

115 

22.3? 

133 

35.00 

65 

17.11 

9? 

25,53 

380 

16,78 

/ipi«iiliiraioflull 

«« 

I?,81 

15? 

31,78 

141 

28,54 

108 

21,86 

494 21,94 

lime counsellor in 
school 











tfcicnilunils 

90 

20.09 

8? 

19.42 

136 

30,36 

135 

30,13 

448 

19,89 

Availahiliiyofcw 

liiaaluK 

73 

29.6? 

?3 

30.49 

49 

19,92 

49 

19,92 

1 

246 

10,92 


HejuteriluB shows 

11 

15,28 

23 

31,94 

21 

29,17 

17 

23,61 

72 

3,20 

Piopenimiloringof 

86 

23,89 

71 

19,72 

141 

39,17 

62 

17,22 

360 

15,99 

guidance services 











i\|| concerned should 

56 

22,22 

63 

25,00 

88 

34,92 

45 

17,86 

252 

11.19 

bcIpiiuireiiiiLsiiis 











guidance services 











Dilil 

489 

' 21.71 

609 

27,04 

641 

28.46 

513 

22.78 

2252 

1100.00 





MU’ <>• /‘‘ffi’iilx ’ nsftmtses renarttinp; ixxtiex related to Kiiidance aclMtiex 


As|jci.’l« 

Delhi 

Kunitttnku 

U.P. 




Total 



J. _ 

% 

L _ 

% 

/ 

% 

/ 

% 

f 

% 

Opinion about areas where guidance is required 








Knowing future 
iivciuics 

190 

16.59 

413 

36.07 

173 

15.11 

369 

32.23 

1145 

15.79 

Solving educational 

165 

18.33 

383 

42.56 

147 

16.33 

205 

22.78 

900 

12.41 

pioblcnis 

Solving personal 
pioblems 

135 

12.76 

427 

40.36 

205 

19.38 

291 

27.50 

1058 

14.59 

Selecting a proper 

215 

17.24 

yii 

30.23 

230 

18.44 

425 

34.08 

1247 

17.20 

career 











Knowing about 
potentials and interest 

359 

23.81 

493 

32.69 

266 

17.64 

390 

25.86 

1508 

20.80 

Becoming a successful 
individual 

121 

25.85 

133 

28.42 

53 

11.32 

161 

34.40 

468 

6.45 

Selecting projwr 

169 

18.27 

287 

31.03 

I8S 

20.00 

284 

30.70 ’ 

925 

12.76 

courses 











Total 

1354 

18.67 

2513 

.34.66 

1259 

17.36 

21.25 

29.31 

72.51 

100.00 

Parents' opinion about guidance at various levels of education 






Ptimiu-y 

67 

39.41 

IS 

10,59 

46 

27.06 

39 

22.94 

170 

11.66 

Middle 

84 

32.94 

31 

12.16 

51 

20.00 

89 

34.90 

255 

17.49 

High School 

42 

11.32 

97 

25.94 

106 

28.34 

129 

34.49 

374 

25.65 

Higli Secondary 

162 

24.58 

137 

20.79 

165 

25.04 

195 

29.59 

659 

45.20 

Total 

355 

24.35 

283 

19,41 

368 

25.24 

452 

31.00 

1458 

100.00 

Guidance services to he provided in all schools 








Yes 

2(M 

26.12 

298 

38.60 

121 

15,67 

149 

19.30 

772 

76.13 

No 

08 

3.31 

52 

21.49 

61 

25.21 

121 

50.00 

242 

23.87 

Total 

212 

20.91 

350 

34,52 

182 

17.95 

270 

26.63 

1014 

100.00 

Reasons for providing guidance services 








Awaicness luiililing for 
voe. cdii./courscs 

96 

I7..'58 

11.5 

21.06 

125 

22.89 

210 

38.46 

546 

18.91 

Motivate students for 
seJfeniployinenl in 

43 

18.45 

35 

15.02 

65* 

27.90 

90 

38.63 

233 

8.07 

vocational education 











Provide careers 
information 

61 

11.40 

140 

26.17 

139 

25.98 

195 

36.45 

535 

18.53 

Enhancing problem 
solving skill 

97 

14.35 

165 

24.41 

195 

28.85 

219 

32.40 

676 

23,42 

Helping in career 
planning 

162 

18.06 

137 

15.27 

291 

32.44 

307 

34.23 

897 

31.07 

Total 

459 

15,90 

592 

20.51 

815 

28.23 

1021 

35.37 

2887 100.00 







Karnalaka 






APPENDIX 


QUESTIONNAIRES USED IN THE SURVEY 




[ Guidance Ageocy* 

PSS CENTRAL INSTITUTE OF VOCATIONAL EDUCATION 

VOCATIONAL GUIDANCE PROJECT 
(Sponsoied by ERIC, NCERT New Delhi) 

NOTE' Hease put a tick (/) luark in the 'Box' wherever necessary. 

- A - 


01 IDENTIFICAnON; 


1.1 Statc/UTs:___ 

1.2 The State Guidance_(Agency, Cell, Bureau, Unit) 

1.3 Unit oS. ___(SCBRT, SIB, SIERT, Ettrector of Education) 

1.4 Name;____ 

1.5 Postal Address;_^_ 


1.6 Tel.No.:_ 1.7 FaxNo.:. 

1.8 Year of establishment:_ 


02 Head of the Agency/Bureau/Cell 

2.1 Nam e _ 

2.2 Ap e 2.3 Gender □ 1. Male □ 

2A Designation_____Hi- 

2i Qualification __ ___ 

1. Academi c ______— 

2. Profession al ________—- 

2.6 Length Of Service,____ 

2.7 Pay scale____ 

2.8 Experience of working in guidance set tq)—— -- - . . ■ ■ - - 

I 

03 Purpose of establishing the State Guidance Agency/Cell /Bureau (specify the purpose of 
guidance agency only). 









06 Mode of selection / appointment for the guidance fiinctionaiies: 



Mode of selection 

0.0. 

Counsellor 

Others (specify) 

« ' 

1. 

Open advertisement 

□ 

□ 

□ 

2. 

Deputation from other deptt 

□ 

□ 

□ 

3. 

Transfer tiom the same deptt. 

□ 

□ 

□ 

4. 

Any other 

□ 

□ 

□ ■ 

What promotional channels are available for the guidance functionaries working at tee 

1. 

State Ghiidance Agency 


□ 


2. 

Regional Level Agency 


□ 


3. 

District Level Agency 


□ 


4. 

School Level 


□ 



08 Am there regional / district level bianchea/sub bureaus of State Guidance Agency ? (If yes, 


please give the number) 

1. Regional / Zonal level 

2. District 

3. Any other (specify) 


Numbers 


•I 

** 4-4 


09 Dose the Slate Guidance Agency have direct collaboration with other state level depart¬ 
ments 7 If yes. pjease Ust the type of acUviUes organised with different departoents. 

Departments \ Aggies Activities 


I 

1. Education 


. [ 



10 What are toe facmues available for the state QwidsncMsAgM^ 

iiidepe&dkmt 


10.1 Building 

1. Total cov«sred area 0n»qA.> ... —■ 

2. Seaninartoom ——- 

3. Lectoreioom (Not.) - . . . - 

4. Committee tocm (Koa.) - 

5. Laboretofy/BsjwtooIogJcaltealii^*^^ O 

6. Counselling room O 

7. library Q 

8. Careers infonnatioo Ctmlie £3 

9. AvaUaWUtyofoiHsaiqpace Q 


10.2 llransportatlon{hdtUtfMaviU3aJb$e 

[3 1. Independent vehicle 

Q 2. Shared vehicle 

Q 3. Both shared and lndk)|NBadetnl 

n 4. Stafl/fimctlcmedes are iMdd trsvelUag epqpNOksea 
□ 5. Vehicle Is hired vvhenever 


I 

Shared 


□ 

□ 

Q 

D 

D 


11 Please place a tldk mark on the foUowtng equlpinenta and materials available Uya 
agency. 


Equipmmrt / Materia] 


IbCalNoe. Working 


Not woildii{ 


01. Radio 

1 1 

O 

□ 

02. TV 

CH 

O 

0 

03. VCR , 

t — 1 

o 

D 

04. Prejectpr (OHP) 

1 ! 

Q 

a 

05, PA.Systems 

fUZZH 

O 

□ 

06. Cameras 

1 — 1 

o 

D 

07. Taperecordere 

HZI 

o 

D 

08. Computer 

1 — \ 

D 

D 

09. Computer with Printer 

Em 

O 

S 

10. Photocopier 

cm 

O 

a 

11 . Duplicating equipment 

cm 

□ 

:0 

12. Psychological eqnipmenta 

r 1 

O 




4 





Total No. 

Yes 

Updated «. 

No 

13. Psychological tests 

O 

□ 

□ 

14. Gsidaoice Materials 

mi 

» 

□ 

□ 

15. Ouidaoce related films 

f \ 

□ 

□ 

16. Uhraiy Books im vocational 
gaidUuQce 

\ 1 

□ 

□ 

17. Joii«ials,Newtle««», 
Brochufl»elc. 


□ 

□ 


How frequently the following are used ? Kindly indicate the frequency according to the 
categories given below: 

Ffrequenlly Occasionally Rarely 

01. Prqjectons (OHP) 

□ 

□ 

□ 

02. vcRnv 

□ 

□ 

□ 

03. Radio 

□ 

□ 

□ 

04. ComputeriPrintM' 

□ 

□ 

- sD 

05. Photocopier 

□ 

□ 

□ 

06. library boola aini Jountals 

□ 

□ 

□ 

07, PA.Sy8tem8 

□ 

□ 

□ 

08. Cuneras^ 

□ 

□ 


09. l^tpexecoirien 

□ 

□ 

□ 

10. Psycholo^cal tests 

Q 

□ 

□ 

11. PsyChoIogicid equipment 

□ 

□ 

□ 

12. Career literature 

□ . 

□ 

□ 

14. Guidance rdated fUins 

□ 

□ 

□ 



14 What are the guidance activiUes / actvicea uad^taJcm at vaiicm* level* ? (De«cilb*ta 2 
if needed Icindly attach addJiicmaJ ^ 

14.1 STATE LEVEL. 


01. Training 
02. Research 

03. gohSaace Ux^ 

04. Bxtenidott 

OS. CkHtsoltawgr 

06. Pi^cbologlca] teetlsg aervice 

07, Ooidance maifatalf yaMkatl n aui 

08. Careens infcimatioe aesvice 

09. CkJonseUing setvicee 

10. Evaluation of guidance aervloMi 
14.2 DISTiaCTXJBVM« 

1. Training 

2. Breparaaon of g uid an c e tm^maitariela 

3. Psycholoj^cal teatlDg service 

4. Careers information sendee 

5. Counselling services 

6. Oroup guidance 

7. Publication 

8. Evaluation of guklance stsrvioee 








14.3 SCHOOL LEVEL (please mention the frequency of each activity; Monthly Qoaterly Six 
Monthly or Annually) 

Frequency 

01. Preparation of guidance material / tools __ 

02. Psychological testing service , _ 

03. Counselling service _ 

04. Careers information service _ 

05. Class/career talks _ 

06. Career conferences _ . 

07. Careers exhibitlons/mela _ 

08. Careers film shows _ 

09. Field visits _ 

10. Group discussions _ 

11. Follow up of students _ 

12. Evaluation of guidance activities _ 

15. What measures . if any, are being taken by State Guidance Agency for popularising the 
guidance services 7 

Q 1. Campaigns 

□ Brochures /leaflets 

□ 3. Conferences « , 

□ 4. Posters 

r~l 5. Parent Teacher Association (PTA) 

CD 6. Other (please specify) 

16. How do you supervise, assist or monitor the working of guidance functionary at 
STATE LEVEL 

DISTRICT LEVEL 

! 

i 

SCHOOL LEVELS 

17. Does your agency face problems in providing ad eq ua te sarvioea 

□ 1. Yes ^ D 2. No .. . 



I 



18 . IfyM,Kiridlyineoaonp*oMaiMi>^^ 


1. U&deTStandi£^<>fcc«ici^ibiaaiiMiQl3!|^^ 

2. Policy malt^ ftod 

3. Adjodfidstn^voli^^ 

4. Fioance 

5. AnyollMa(8{>ediy) 

' 19. What are your leqidfetoeiits/ecqxA^^ firatti caio^ mad yo\msaay organlsationifocil» 
effecUve implementatirm of aervicn ia yoor ftate 7 'Von may keep la mind Ot 

following areas of work wMle answaricc^ 

1. Devdopment/gaiilaimeiiute^^ 

2. Training 

3. Seseemh 

4. Publication 

5. doordlnallon betweein varloos 
(1. Use of tioedia in goidance 

7. Evaluatilon 

8. Any other (specify) 

' i • B ■ 

1 

20. PlMse give naiues and addresses of vocaUonal schools (Govt/Aided/Private)wblch pwvlde 
guidance and counselling services in your state (enclose a list) 


B 


21 Please indicate tbe niunber of vocational schools having following type of guidance 
fiinctionaries. 

guidance No.ofVocatl(mal 

ttinctionaxieB schools 

1. FuU-Ume Counsellors - 

2. EVCf counsdlor and a career teacher - 

3. Part-tiine/vidUng counsellors - 

4. Teacher-counsellors - 

5. Career teachers - 

6 . No specific staff is provided for this purposes - 


22. Whether any training / orientation programme has been organised for vocational teachers 
and key ftmetionaries in vocational guidances and counselling ? 

Q 1. Yes □ 2. No 


23. If yes, Idndly give details 

Name of the programme Duration 

with dates 


Target No.of 

group participants 


24. 

courses? 

□ 1. Yes □ 2. No 


23. If yes, give details 



26. What is your wmlributicm i» moUvtUng fauticiiliriy girfs tsa those bel 

SGST categories in vocaliooal educaUoQ progmsame ? 


22. Kindly give specific so^eHitnis for better Imi^ieoMotaiioits of vocitkmai gntn^ o ‘ 
programme for the vocaUoaatecbod la your stale. 


COmitACTADPRli^ f. 

Dr.KlranMatliii]' 


Principal DavesUgator 

PSS Central Instltoie of V,E 

131, Zone n, MJRNagar, Bhopal (462011) 

Phone No. 558160,556504,556517 


Sigoattixe of the H^withdale 

Name: 

Deaigoatioa: 


10 



Principa] 


PSS CENTRAL INSTITUTE OF VOCATIONAL EDUCATION 

VOCATIONAL GUIDANCE PROJECT ' 
(Sponsored by ERIC, NCERT New Delhi) 


NOTE - Please pul a tick (O mark in the ‘Box* wherever necessary. 


- A - 


01. IDENnHCATION: 


1-1 State _ _ . 1.2 District 

1.3 Block 

1.4 Name and Address of the School 


• 



• 


02. Name of the Principal ■ _ 

2.1 Age 2.2 Gender □ 1. Male □ 2. Female 

, 2.3 Qii^lficatlons- -- . „ ^. — ■ — , 

1. Academi c . . .. _ - . 

2. Professional---1 

2.4 Experience (in Yrs.) . __ 

1. Teaching:___, —-- 

2. Administrative-——.———---— -- 

03. Information about the School 

Q 3.1 Management , ' 

D 1. Central Govt. 

; ■' _■ ,,V 

n 2. State Govt. ’ ' : . ■ - e ' 

D 3. Mnniciple corporation 

_ •' ' 

n 4. ' Private (^ded/ partially aided/un-aided) . . i, , 

□ 5 . NGo -’ .'.*■■■' ■ ■ ^ , 

D 6. Any other (Specil^) , , . - : 






□ 2. Oirt. □ 3 . C«l 

r~l 2. Semi'Urbaa 

n 4- MetropoliUua 

- B - 


Stream \ Students 

Girls 

Plllllllllllllllllllllllll^ 

nBS9Bi 

Igglll 

jjgjgi 

Gen. 

|gg||! 

IgjUl 

Igggll' 


m 

Egg; 

Academic XI 

xn 

Vocational XI 

xn 

Total 




1 

1 

1 

1 


1 

qjr,^dTbUl 







L_ 

□ 


4.1 Name the vocational conrses nnmkig in your school: 


3.2 Type of school 

□ 1. Boys 

3.3 Location of school 

□ 1. Rural 

•Q 3. Urt>an 


4. No. of students in the school: 


4.2 What are the basis for introducingpaitk:alsj‘yDCs4iODai courses in the school? 


Q 1. Baaed on dlsuict vocational survey 
Q 2. On community demand 

d 3. According to govt policy 

C 4. Any other consideration (please i^jecify) 


4.3. What are the <^teiia considered in selecting the students for the parBcnlar vocaUowflW''*| 


□ 1. 'On the basis of selection test 

Q 2 . Percentage of marks in class X 
d 3. Interest of the students 

d Ability of the students 

d 5. Pifents choice 

d 6. Any othe^ (please specify) 










. c - 


05 Are the vocational guidance services available in your school ? 

□ 1. Yes □ 2. No 

5.1 If no, please indicate other sources of vocational guidance to the students. 


g 1. Myself 
g 2. Vocational Teachers 
Q 3. Senior Studmts 
P 4. Patents 
P 5, Experts/Enirepreneurs 

5.2 If yes, when were the fonoal guidance services introduced in your school and what develop 
inents in this direction have taken place in your school service then? 


5.3 What guidance functioneries are there In your school; 


p 1. EVQ counsellor and also a career teacher 
P 2. An educational & vocational guidance counsellor 
D 3. Only career teacher 
D 4. Teacher counsellor 
P 5. Visiting/part-time counsellor 
□ 6. Any other (Specify) 


5.4 Particulars of guidance functionary; (if more than one is available kindly use columns) 

ABC 

1. Designation 


2. (Salifications 

3. Training experience 


4. Year of appointment in the school 

5.5 Do you participate in planning and organisation of specific guidance activities in your schdol? 
□ 1. Always □ 2. Sometimes O Do not have Ume 

i 

I 




5.6 


Does yourguidancefuiicUottary ever organise the following acUvitiw? yes. please indicj,, 
appropriate alphabet designating the frequency of following acUviUes? , ^ 


A Once in a week 
B Once in fortnight 
C Occassionally 
D Annually 

For example ; if careers exhibiUon is organised annually Hghi ‘D* la the bracket ia fi 
activity given below 

frequency 


01. pelivery of career talks < ) 

02. Careers Exhibition ( ) 

03. Careers Films Shows { ) 

04. Want Toui/Hield Trips ( ) 

05. Use of Bulletin Boards ( ) 

06. Preparation of Quuls/ posters ( ) 

07. Careers conference ( } 

08. Psychological Testing < ) 

09. Individnal Counselling of pupils ( ) 

10. Meetings with ParenlaCPTA) { ) 

11, Other activities ( > 


5.7 What kind of facilities do you provide particularly for the guidance activities in your school 

1. Space (one comer/room for guidance) 

2. Furniture (i^ble, chairs, almiraha etc.} 


3. Typing facility 

□ 

L 

Suflicient 

o 

2. 

Insufficient 

4, Zerox facility 

□ 

1. 

Yes 

o 

2. 

No 

5. Clerical assistance 

□ 

1. 

Sufftcieni 

□ 

2. 

Insufficient 


6. Funds'l(amount) ____ 

7. Time__ 

8. Others (specify)_ 

5,8 To wlial extent do you find the services of your guidance Amcltonary helpful to the stu^ 


1 . 

2 . 

3. 

4. 

5. 

6 . 
7. 


In selecting vocational course 
In getting career informations 
In solving personal problems 
In improving scholastic perftmnance 
In career planning 

In placement in apprenticeship training 
In job/placemcnl 

■ * (. 


To a great 

To some 


extent 

extent 

belpilil 

□ 

a 


□ 

□ 

A' 

o 

□ 

S' 

o 

□ 


o 

□ 

m 

□ 

□ 

' 

□ 

□ 






5,9 What kind of responsibilities are given to the guidance ftuicUonaiy In the school ? 




- D - 


06 In your opinion what kind of guidance is required more at various levels of education in 
the school 7 



l.evel \‘iype 

Personal 

Hducational 

Vocational 

1 . 

Primary 

□ 

□ 

□ 

2. 

Middle 

□ 

□ 


3. 

Secondary 

□ 

□ 

□ 

4. 

Higher secondary 

□ 

□ 

□ 


6.1 Would you like to continue the educational and vocational guidance activities in your school 7 
□ 1. Yes □ 2. No • 


6.2 If yes, kindly give speciiic suggestions/recommendations to improve vocational guidance In 
your school 7 


i>i- 


C ONTACT ADDRESS ; Signature with date 

Dr. Kiran Mathur ; * 

Principal Investigator ' Name,'* 

PSS Central Institute of V.E. 

131, Zone n.M.RNagar, BHOPAL(462011) DesignaUon; 

Phone No. 558160, 556504,5565 




InchargcVocntiona] [iducat^on 


1»SS C ENTRAL rNSTn imi: OF VOCATIONAL EDUCATION 

VOC ATIONAL OUIDANCE FROjECrT 
(Six)n.sorc(l by I-RIC, NCTOT' N«w Delhi) 

NOTIi • IMtfuw jnit u Uok (✓) murk li> ihc 'liox' wherever ncccHsary, 

-A - 


01. IDI-NTlinC'A'I-lON : 



02 


Name .. __... . __ 

2.1 Designation.. ....~__ 

2.2 Age 2.3 (lender Q I. Male Q 2. I'emalc 

2.4 (.^inlificationK Academic Trnining/Rcfrcsher/Oricnnlalion etc. 


2.5 Did you have any coinpt)ncnl of vocational guidance in your IcnclicrK training 7 
□ 1. Yes □ 2. No 

I 

2,() Why did you claMwe (e<w;lilng iw a profession 7 

,ff r V s ( 

2.7 wtuit Is tlve basis of introducing particular vwational cours<\s in die .school 7 
n 1 . ’'‘ft'ased p,n district, vocational surv.cy . ■ : ® . 

r~| 2. On coin{|iunily demand , 

L) .i. According to govcniincnl pvdicy ' ' 

I 1 4. Any otlH*r consideration (plcu.se specify) 






WImi air iHc bii-Mi. usr.t Un ^JcUmr '*«'*• ’' ‘ ‘ « I’*"’** ? 

Q 1 , ()ii thf biusis of sclccUtMi lest 

Q 2. Pcfccniage of mtrlcs lo cIb« X 

□ 3. Iniercfli of the siudenU 

□ 4. A-blliiy ofthestudenls 

Q 5. l^ttrcnis cl«ncp 

□ 6. Any other (plcnse specify) 

2.y V/hut arc your cflorls to Btliml iiuiie sluacniN '.jv» »«tlv k«iK .'uhI Ukivt hehingitig to SfV 
. S T cnlcgoricK in ilus vtx‘Hln«ii*l '»liK.wtiu« * 


- t* . 

03 What is your undersuuadln^ of Ute term guidance'* I VscfiHc briefly. 


3.1 Given below are the some of the otilecUvex of intrcMlucing guitlHoce In vocational education 
programme. Plenne give your rnimg hy ptwing m % firtii timik ) ngnintt ihc one of the three 

rc«|xiiiw cntogorles given bciuw- 


1 

Ihe nwMl 
imfxrrtnni 

Imponmit 

Leu 

Impottanl 

1. 'I'o lietp stiiUenli In selecting nppruprintc 
VoitMllOlinl CIIIl*;*! 

□ 

o 

D 

2 . lu make the children renliMr theur potent 
liiil by pruvihing eUtu lUiiui nccording Ui 
Uiejr cclucnlionnl cx|MciH(Minv 

D 

o 

a 

3, 1 o generiiie nwiircncks tiiiumg children, 

p.'ucnts.nrul community agencies about 
vocaiional education 

□ 

□ 

Dj: 

t. To lieli) ViKiuional passoui* for ftitm« 
career planning 

o 

o 

K' 


3.2 Wlwl urc llu‘ typical problems of studenU Uwt you generally come across for which guidance 
services may be required ? 

Q 1. Academic |KTformance 

Q 2. Choice of a career 

Q 3, In learning and undcrslnnding 
Q 4. Uchnvioural problems 

Q 5. Adjustmcnl problems in sebo 1 

Q 6. Adjustmcnl at home 

Q 7. Any other (Mease specify) 


3,3 How oAon do you discuss students problems with your staff mombors? 

I' 


Problems Frequency 




Always 

Soinclimr. 

Seldom 

Not required 

1. 

Accdmic performance 

□ 

□ 


□ 

2. 

(Itoice of a career 

□ 

□ 

□ 

□ 

3. 

Feraonal emotional 

□ 

□ 

□ 

□ 

4. 

Adjustment 

□ 

□ 

□ 

□ 

.“i. 

Uclutviourol 

□ 

□ 

□ 

□ 


3.4 Wluil do ymi do to l>clp students In overcoming their protrlcms 7 


Q 1. Refer to appropriate pcrson(exports) 

D 2. Discuss with parents 

D I>iscuss with students 
D 4. Discuss will! peers 


Note ; If your .‘<ch(H)I luts a guidance (Unclionary. kii.-lly answer the following question ; 
04 Docs your school have : 

Q 1. EVG C\Hjn.<:ellor and also a career teacher , 

Q 2. Only nVC j*Counsellor 

□ 3. Only a enrew teacher 

Q 4. A teacher counsellor 

Q 5. Vi.siUng / part - lime coun.sellor 
Q <>. Any oUser (specify) 


4.1 


I low far are. youtacqiu\inletl willi Uk* work of your guidance functionary. % ^ ; 

1. To a great fxieni □ 2. To some ex ton!, Q 3, Not at all 






4.2 Wliich of ihe following guidance «rvic«s/iK;Uvifics ate t^rgantted iD y<iur <(ichou] ? 

Indicnle the appn»pfi«le alphabet dcsigiuiiing the frcmicncy on the ba.MS of the foHowiJ!. 
cnlcgorici!. Yotif fejiponwi duHilU Ik* buftcd on y*«»f «-afH-rirfH'c of liui 2 yni. * 


K C)ncf 111 a week 

B. Once In fortnight 

C. Occasionally 

D. AtmuaJIy 


Forexamptei if careera exhibition ia otgaoiwd annually «ght Tl’in the bracket la 
the activity given hetow : 


01. I>clivery of career lallu 
02. Cnreeni Exhibition 
03. Careers I‘‘ilmfi Display 
. 04. Ilani loiif/I’ield Trips 
OS. Use of Bulletin Bu»ril«. 

06. I^repanujon of (Ivulaf poaler 
07. Caroerfi (‘tmferciice 
08, Psychological Texting 
09. Individual Counselling of pupils 

10, Meetings with I*Brenl,s{ErA) 

11. Other activities 


i're^iucncy 
( ) 

{ ) 

f } 

{ ) 

( > 

i 1 

{ } 

( ) 

t ) 

{ > 

{ > 


\ 

■ ‘ . II. • .. ' 

dw mIxhJi'?^** "Hue at ilK* varuiua levels of educadoo In 


5.1 

□ 


I.eveJViyfK' 

I • IVinmry 

2. Middle 

3. Secondary 

4. Higher secondary 


IVisonal 

l’,duc:«fiuiwd 

ViKallonal 

□ 

D 

O 

□ 

fmrnm 

Imhmw 

□ 'a' 

□ 

o 

n 

□ 

□ 

□ 


Y •'A'!; 


x ent in your opinion the te.*>chen are able to iittpArl guidnnee to sludeaU 7 
To a great extent Q 2 lb semw ©xtem Q 3 . Iblww 



I 


4 


.“i.jl 1 K‘k mnfk (✓) iIk‘ ncliviiic.h In wlii. li icHi‘.hcrfc cnn holp ; 

t * 

[^) ■ I. I'liinmntt HAiiilnnco iu:livilic.s 

0 1. In coUeclinii a\rocrH infonnnlion 

Q 3. On'.:»using field visits 

0 4. Filing arxl displaying careers informations 

0 f). Organising careers mein .careers day , cxliibilioii conference etc 

0 6. ('.ounsclling 

0 7. Any oQkv fapcclfy) 

5.3 I>o you Urink btudents cun be Ibciped if career cducatinnyvocutional guidance is included in 
tire school sytlidrus V 

0 1. Yes □ 2. No 

4.5 Wluti are your suggestions for the improvement of guidance services in your school? You can 
consider Ibllowing aspt'cl.s while answering ? 

1. FACirt.l’Y 

s 

2. TRAININf; 

t 

X TlMKSCnKnUMC 

1 

4. INFUASTHUCTURE 


CONTACT AJiUBESS:- 
Dr. Klran Mithiir 

lYinoipal Invcstigat'Or 

C'cntral Institute of V.li. 
i.M. '/one ir.M.P.Niigur, IllIOPAl.(462011) 
inrone No. .‘'.58160, .5.56504,556517 ,. 





I Guidance Punctionaiy 

PSS CENTL'RAL INSTITUTE OF VOCATIONAL EDUCATION 

VOCATIONAL GUIDANCE PROJECT 
(Sponsered by ERIC, NCERT New Delhi) 

note - Please pul a tick (✓") mark in the 'Box' wherevet necessary. 

- A - 

01, IDENTIHCAIION 



02, Name„_ _ •' > _ 

2.1 Designation_______ 

’..2 Age_^_ 2.3 Gender □ 1. Male □ 2. Female 

•A 

2.4 Qualiflcaiions Academic Training /Refresher/Orientation etc. 


2.5 Did you liave any component of guidance and counselling in your teachers training 7 

□ 1. Yes □ 2. No 

2.6 Membership in any professional orgimisation 

□ 1. Yes □ 2. No 

2.7 If yes, kindly mention the name of the organisation: 


2.8 Do you need further training /orientaion in vocational guidance and co^seUIng 7, . • 

□ 1. Yes Q 2. No . ' ^" ' 

2.9 If yes, specify your needs briefly. 



1 





- B - 


03 What is the basis of ioUoducing vocaUonal courses m yo«f school 7 

□ 1. Based on district vocalionai survey 
n 2. ■ On community demand 

□ 3. According to govenuncai policy 

Q 4^- Any other consideration (please specify) 

3.2 What are your efforts to atu«:( more student* e4tpeci«Hy jUrls and those belonging to SOST 
categories in vocational education programme? 


- C - 

04 What do you undentatKl by guidance 7 Describe briefly. 


4.1 What motivated you to choose guidance in nddttion to leaclung 7 


4.2 Ln your optmon what are the objective* of guidance in vociujonal ectucaiion 7 

I 

4.3 What role does guidance play in allocmitm of vocatjoaal course lo the students 7 Deaciibe 
briefly. 


4.4. On Uie basis of your experience indicate Uki typical ptc^lcraa of students you generally cow 
across for that guidance services arc requited (l.ducationai .MxaUonal and petsoiwi). 


4.5 

□ 

□ 

□ 

□ 


What type of guidance activities do you organise m your school.? Please indicated^ . 
^propriate alphabet designating the frequency on the basis of the following caieg|My 
Your response should be based on your experience of last 2 yis. 

A. Once in a week 
B- Once in fortnight 

C. Occassionally 

D. Annually 



41 




For example: if careers exhibition is organised annually right ‘D’ in the bracket in front of 
the activity given below : 


01. Delivery of career talks . 

02. Careers Exhibition 

03. Careers Films Shows 

04. Plant Tour/Pietd Trips 

05. Use of Btilledn Boards 

06. Preparation of Charts/ posters 

07. Careers conference 

08. Psychological Testing 

09. Individual Counselling of pupil 

10. Meetings with Parents(PTA) 

11, Other activities 


Frequency 

( ^ 

( ) 

( ) 

( ) 

( ) 

( ) 

( ) 

( ) 

( ) 

( ) 

( ) 


4.6 How much lime in a week do you gel for such activities ? 


4.7 What kind of facilities do you have particularly for the guidance activities in your school? 

1. Space (one comer/rooms for guidance) 

2. Furniture (table.chairs, almirahs etc.) 

3. lyping facility ^ Q Sufficient 

4. Zerox facility Q Yes 

5. Qerlcal assistance Q Sufficient 

6. Ponds (amount)_ 

7. Time_ 

8. Others (specify)__ 

4.8 What is yourweekly routine as a guidance person 7 


4.9 What kind of additional responsibility is given to you in the school 7 .! i'.v 

.1. , . > i;. . ..-V , t ‘ 

4.10 Do you keep studepls demographic infonnations? 

tU 1, Regularly Q 2.. Need Based i J . . ' ' ' , 

■i '.I -■ if 


r~| Insufficient 

□ No 

□ Insufficient 


<1 



4.11 Do you keep studisiws cuiouIaUve tocord cttfd f 
□ 1. Regularly □ 2. Need Based 

5. Do you get oppufWnilies to share your expeiicoce* of guidance wodt with the staff 
O 1. Yes □ Z No 

5.1 If Yes, how firequontly ? 

5.2 What kiad of help do you get in or^aiaing gttWtace activities from 

1. Staff members 

2. Students 

3. HX‘Student6 

4. Parents and commimily 

5. Employers /entrepreneun 

6. Others (specif^) 

5.3 What feed back, if any. Is received from the stwtenla and parenu .ndiether vocational guidm 
services IhcUiiate the studenta entry in to • vocayoaaJ counte and rehiLed career? 


5.4 

□ 

□ 

□ 

□ 

□ 

□ 

□ 


06 


What problema/dffScuIUes do you guwiaUy iace white orgutitiag the guidance acUviUes 7Kltdy 
q>ecify also. 

1. Administrative 


2. Lackofsup^rt from principal 

3. Lack of support from staff member 

4. Financial 

5. Physical t 

6. Non availability of lime 

7. Others (specify) 


- D . 


te your opinion what kind of guidance la roquhed mcM« at variotu lev^ 
mthe schools? 


LevelVType 

Personal 

Educatiotud 

Primary 

□ 

O 

Middle 

□ 

O 

Secondary 

□ 

o 

Higher secondary 

□ 

□ 


i. 



4 



6.1 you fool that vour vocational guidance services lue helping the students 7 

□ 1. Yes □ 2. No 

6.2 If yes, in what way ? 

6.3 Do you dunk that vocaUonal guidance/ career educaUon should be included in the school 
syllabu.s ? 

□ 1. Yes □ 2. No 

6.4 If yes, then how and in wliich manner 7 

6.5 Do you feel diat teachers in general can impart vocational guidance to students 7 

□ 1. Yes □ 2. No 

6.6 If yes, then how 7 


6.7 How satisfied are you from the present situation of guidance activities 7 
[] 1. Highly satisfied Q 2. Satisfied 

I 

Q 3. Moderately satisfied Q] 4. Not satisfied 

6.5 What ore your specific suggestions for the improvement of guidance services in your 
school 7 


CONTACT ADDKRsSS; 

Dr. Klran Mathur 

Signature with date 

Principal Investigator 

Name: 

PSS Central Institute of V.E, 


131, Zone n,M.P.Nagar, BnORAL(462011) 

Phone No. 558160, 55.6504, 556517 

Designation; 




Vocalional Sludeni 


PSS CENTRAL INSTITUTE OF VOCATIONAL EDUCATION 

VOCATIONAL GUIDANCE PROJECT 
(Sponsored by ERIC, NCERT New Delhi) 

N(n'E - Please pul a lick (/) mark in ihe' Box' where ever necessary. 

- A - 


01. IDENTIHCATION 


1.1 Slate—- 1.2nistrie f 1.3 Block_ 

1.4 Name and Address of Ihe school_ 


02 Typo of school 






□ 1. Boys 

□ 

2. 

Girls 

□ 

3. Co-ed 

2.2 Location of school 






□ I, Rural 

□ 

2. 

Semi-Urban 

□ 

3. Urban 


2..^ Distance from your village to vocalional school:_km. 

f 

0.1 Personal information: 

.1.1 Name and address of the student___ ' 

. . 1 V 

- . -, -■ - . '• . •• • 

.1.2 Age_' 3.3 Gender Q 1, Male 

1.4 Year of admission in this school 
.1.5 Percentage of marks in class X. 






3.6 


Family Buckjjrouml: KinJly give deiailed ml«rmat».ui ah.nu the lamily iiicmbens living 
with you permanenlly. 


Family 

members (kinship) 

Age 

(Xialificaiinri 

Occupation 

. 

1^9 

!, Father 

2. Mother 

3. 

4. 

5. 

6. 




1 


04 Name of ihe vocationel course 


- B - 


4.1 Wiio maiivated you lo opi for ihis parlicwliur course '* 
Q i. Toaciicr counjicllor 
[J 2. Teachers A^ocaliimal leachcr 
Q 3. Principal 
Q 4. ParenLs 
CH 5. Friends 

□ 6. Own Inierest 

□ 7. Mass media (Radio, Newspaper. T.V.) 

□ 8. Any other (please speify) 


4.2 On whai basis oyu have been given admission in this particular vocational course ? 


I I I. On the basis ol selecliun lust 
Q 2. Percentage of marks in cla.vs X 

□ 3. Own interest 

Q 4. Ability and aptitude 

□ 5. Any other (please specify) 

4.3 What are you planning to do after parking XII ? 

□ 1. Self -employment 

□ 2. Wage employment 

n 3. Apprenticeship 
Q 4. Higher education in vocuUunal stream 
O 5. Higher education in academic line 

□ 6, Have not decided yet 

Q 7. Any other (specify) 






- c - 


' I. 


05 Dn you have a guidance teacher/counsellor in your school ? 

t 

□ 1.. Yes □ 2. No 

5.1 ir yes. do you seek help from him/her 7 

□ l.*Yes , □ 2. No 

5.2 If yes, in whai fespect ? 


I fl ■ 

-til 4 i 


^ '3? I 
■ 111 ■ - 

, '* ' 

5.3 Whai type of guidance activities are organised by your school counsellor/guidance teacher 7 
Please indicate the appropriate alphabet designating the frequency on the basis of the follow’ 
ing categories. Your response should be based on your experience of last year. 

A Monthly 

B Quarterly ^ 

C Six Monthly 

D Annually ; i. , f -' 

. ' . 

For example: if career talks are organised 'Quarterly' then write 'B' in the bracket in front of 


the activity given below : 

01. Delivery of career talks 
02. Careers Exhibition 
03. Careers Films Display 
04. Careers conference 
05. Plant Tour/pleld Trips 
06. Information on bulletin boards 
.07. Charts/posters competition 
08. Essay/debate competition 
on vocational education 
09. Psychological Testing 

10. Individual Counselling 

11. Meetings v^ith ParentsfPTA) 

12. Other activities 


• 'C, 


Frequency 

(, ). 

if I, 

( ) 

(‘ ) 

( ) 

( ) 

(•■ ) 

( ) 


( ) 


lii 


f 101 ^ , 

■ tni] 

It ^ . 

M t-q' U ' 


A’ 




( ) 
( ). 
( ) 


5 . 




1 

! -V. ■■ 


4 Is there any cla^perigd scheduled in the school time table for guidance .activitiie^f^.' ’■ 

' I . ' I.'''';- • 


□ l.Yes . p ?.No 


Jit. 
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5.5 If yiis, is Uiat period used for guidance ptuposc ? 

Q 1. Regularly D O 3* SomeUme 

5.6 How frequently the school counsellor has helped ytni in dealing with following problems'/ 



Always 

Sometime.^ 

Rarely 

Not required 

I . Academic performance 

O 

o 

O 

□ 

2. Choice of a career 

o 

o 

□ 

□ 

3. In learning and understanding 

o 

o 

□ 

□ 

4. Behavioural problems 

o 

D 

O 

a 

5. Adjustment problems in school 

o 

O 

o 

□ 

6. Adjustment at home 

o 

a . 

□ 

□ 

7. Any other (specify) 

o 

o 

o 

□ 


5.7 Do other students also approach U» couaseUofla^career teacher easily 7 

□ 1. Yes Q 2. No 

5.8 If No, give reasons. ij 


5.9 Do you feel free to discuss alt your problems with school cottnseUor/cBieer teacher ? 

□ I. Yes □ Z No 

5.10 Did you feel helped after constlting the school counscitor/cueer teacher ? 

□ '• .Tb a great extent Q 2. Tb some extent Q 3- Not ai all 

5.11 Do you seek guidance from any other sourcea 7 If yes. please specify. 


• D - ’ 

i 

06 What arc your suggeslioas for improving guidamxi .'tcrviccs in your school 7 


A 

CONTACT ADDRFJS.^; -- ^ 

■'Dr, Klran Mathur 

Principal Investigator * \ 

PSS Central Institute of V,E. 

131. Zone II.M.P.JNagar, BHOPAL(4620| 1) 

Phone No. 558160,556504,556517 
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I 



m 


PSS CENTR/VL INSTITUTE OF VOCATIONAL EDUCATION 


VOCATIONAL GUIDANCE PROJECT 
(Sponsored by ERIC, NCERT Now Delhi) 


note - Please pul Uek (✓) mark in ihe 'Box' wherever necessary. 


- A 

1)1 IDENTIFICATION 



02 Parenus of the student 

2.1 Father 2.2 Mother 


1. Age __ _ 

2. EUuealion _ _ 

3. Occupation _ , 

2.3 Type ol'I'amily: Q 1. Nuclear Q 2. Joint 


- B - 


03 What type of facilities are provided to your children in the school ? 

Cl 1 . Library Facilities ' ' ; 

D 2. Laboratory 

0 .3. Playground " 

D 4. Vocational guidance services. 

D 5. Any Ollier (please specify) 

" j , ^ ^ ^ 

I , * ■ 

04 Docs the school call you for the meeting with teacher/guidance functionary /counsellor 


□ 1. Ye.s 

li 

4.1 If yes. how frequenlly 7 

Cl I ■ Uuarlcrly 

Cl j. .Six Monthly 

r~| 3, Annually 

n 4. Whenever required 

• f ' 

-.A . '■ 


□ 2. No 









4.2 How many niccliJig-s in a year do you allend ? 

4.3 Whai i.s gcncrallyjdiscussed in .such meeling.s ?chfldrcn"s 
Q 1. academic performance 

Q 2. chtiico of a career 

Q 3. prohlem.s in learning and undcrsianding 

r~l 4 behavioural problems 

r~1 5. adjuslmenl problems in school 

O 6. adjuslmenl problems ai home 

Q 7. any other (specify) 

4.4 How did your child opi for vocational course ? 

Q 1. On Llic basi.s of selection test 

Q 2. Percentage of mark.s in clasa X 
Q 3. lniere.sl of the student 
r~l 4. Ability of ihe .student 

□ 5. Guided by ihe coun.selIor/carccr teacher 

n 6. Influenced by nia.s.s media { Radio, Newspaper, T.V. elc,) 

□ 7. Parcnl.s choice 

Q 8. Any other (please .specify) 

4.5 Do you have any idea of Ihe future training / job iip{H»riunllifs related to the vocational 
course that your c^ild has taken in the .schoot ? 

□ 1. Yes □ 2. No 

'• I 

4.6 Tf yo.s, indicate the .suutcc.s of informattun obtained 

□ 1. By counsellor/carcer teacher 

□ 2. Vncaii()iial teacher 

□ 3. Mass media (radio,newspaper,T,V) 

□ 4. Friends and rcllitivcs 

□ 5. Any others (plea.se speeify) 


- C - 

05 Does the .school have: 

I I I- An EVG counsellor 

□ 2. A part time/visiling eoun.sullor 

□ 3. A teacher counsellor 

□ 4. A career teacher 

□ 5. None of the abi^vc 


2 



j I How far are you atiuAinied with ihc mwk of ihc scitmtl guidance f uiKtionary 
P 1. To a great caicni Q 2. Tb soiroc eaictrt Q 3. Not ai all 

52 Which of Uic following guidaitoc aciiviiiea are organised in the school where your child is 
studying ? 

P (II. Delivery nl career talks 

P 02. Career Exhibitions 

p 03. Career Films Display 

P 04. PlwitTour/Ficld Trips 

P 05. Use of Bulletin Bimtls 

p 06. CornpeUUofl of Charuf Frisim 

P 07. Essay and dcbaic^ompciition on vocational education 

P 08. Career conference* 

p 09. P.sychnlogical Testing 

p 10. Individual Counselling of pupils 

p 11. Any other {pleaw specify) 

3.3 Tu what extent the career cuunseiior/teachcr has been bcipfid to your child 




Tbagreai 

Tbsome 

i-cast 



extent 

extent 

helpful 

1. 

In selecting vocational course 

o 

o 

□ 

2. 

in getting career infumtalions 

o 

iwwil 

□ 

3. 

in solving personal problems 

□ 

□ 

□ 

4. 

In improving scholastic performance 

□ 

□ 

□ 

5. 

In career.s planning 

□ 

□ 

□ 

6. 

In placement in apprenUcedtip training 

□ 

□ 

□ 

7. 

In job/ placement * 

□ 

□ 



5.4 Tn what extent you are .saii.sfled with the pcrrmrmance of guidance teacher /counsellor 1? ; 

□ 1. Highly saiisfied □ 2. Some whai saiisfled □ 3. Not satisfied 


5.5 Please specify the reasons for saUsfactloR/dlssaUsfiacUon 



(^. 1 In ynur dpinion. iH wliioh staBC of cducaium guidance is required mt)rc for students V 




6.2 Do you ihink lluil guidance services should be made available in all the schools through out 
the country ? 

□ I. Yes □ 2. No 

6.3 If yes, give reasons 


6.4 Do you think that parents can help in planning /organising the guidwtcc activities in the 
school 7 

□ 1. Yes □ 2. No 

6.5 If yes, In what ways 7 

n 1, Th ro ugh Paren t -Teacher Association 
Q 2. Through providing expertise 

□ 3. Through organising guidance activities 
n 4. Through providing career literature 

□ 5. Any other (please specify) 

6.6 What suggestions do you have for organising these services effectively In the school 
selling 7 


6.7 Wliat arc your suggestions to popularise the guidance activities among the students in your, 
commuiiiiy/cily/slale/counlry 7 


CONTACT ADnRRSS v 

Dr. Kiran Mathur 
Principal Investigator 
PSS Central Institute of V.E. 

131, Zone ll.M.P.Nagar, BHOPAU462011) 
Phone No, 558160, 556504, 556517 
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